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BALTIC STATES NETWORK "WOMEN IN SCIENCES AND HIGH TECHNOLOGY' - ""BASNET"

Framework Programme: FP6

Action line/Part: PART C: STEPPING UP THE SCIENCE/SOCIETY DIALOGUE AND WOMEN IN SCIENCE
Activity: 4.3.5 Women and science

Area: 4.3.5.1 Stimulating the policy debate at national and regional level and mobilisation of women
scientists

Dimension: Gender and Science

Tool: Specific Support Actions

Project Call For Proposal: FP6-2004-SCIENCE-AND-SOCIETY-10

Status: Closed

Total cost: € 393.600,00

Total EU funding: € 393.600,00

Website: Website no longer available

Period: 15/04/2005 - 14/04/2007

Subjects: Scientific Research - Social Aspects

Project ID and Acronym: ID: 17170, ACRONYM: BASNET

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

Gender equality in Sciences and High Technology (HT) was a key issue in the Baltic States (Estonia, Latvia and
Lithuania) and Poland. Unfavourable working conditions, cultural stereotypes on the role of women in the family, the
lack of institutional support to participation in research projects which indirectly discriminated by gender, were among
the existing barriers in the access to scientific career for women. Despite an increase in the humber of female students
in ‘hard’ sciences, women still represented the minority in the research workforce occupied in the Baltic States
universities as well as in other academic institutions and hardly reached the highest level positions (e.g. professors,
PhD). Female under-representation in Sciences and HT was deemed a breach of the general principle of equity and an
obstacle to democracy. A comprehensive sociological analysis of factors determining this problem in the Baltic States
had never been conducted and there was no common approach to tackle it. Therefore, developing a common Baltic
States strategy to support women equal participation in sciences and HT was the priority in the view of boosting the
international European competitiveness.

SPECIFIC PROJECT OBJECTIVES

The BASNET project aimed to:

« Establish the interregional Baltic States Network "Women in Sciences and HT” among women working
groups, professional organizations and corresponding departments of governmental institutions. To monitor
changes, information dissemination and good practices in the scientific society, the project pursued to
establish the Baltic States Data Bases and the monitoring and information systems of Women in
Sciences and HT.

» Create common Baltic States strategy to increase women participation in sciences and HT and to ensure
the equal participation of women in different fields of activity as well as in decision making process on
different levels of science policy and its management. In detail, the project planned to carry out a
comprehensive sociological analysis of the reasons determining women underrepresentation in Sciences
and HT in the Baltic States and an analysis of good practices in fostering gender equality in advanced
countries.

The project objectives were relevant for:

« ERA: fostering women participation in Sciences and HT was important to support excellence and diversity
which was a key priority in the ERA reform agenda. The project contributed to the ERA objective of achieving
gender equality and gender mainstreaming in research by empowering the role of women in sciences and HT;

 Innovation Union: ensuring gender balance in research careers was a target in the construction of the
European Research Area framework. The project contributed to this commitment by developing a regional
strategy for the promotion of women participation and full equal rights in science and HT.

SaS/SiS Programme objectives /Action lines

BASNET contributed to the FP6 SaS objective of boosting gender equality in research, by stimulating the participation
of women in science and technological development and by fostering the integration of the gender dimension
throughout European research (SaS Work Programme 2004, Activity 4.3.5). To attain such objective, the BASNET
network involved women scientists and Institutions concerned with gender equality in a multidisciplinary and cross-
border co-operation. The exchanges and connections with policy makers were intended to raise the awareness of
issues related to women in science and to support gender mainstreaming.

SAS Action Plan

BASNET was relevant for the SaS Action Plan objective of producing gender equality in science and related actions
(24-28). The project pursues that objective by broadening the knowledge base of the role of women in science,
stimulating the multi-stakeholder networking, developing a specific regional strategy and finally, by monitoring the
progress made.
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PROJECT RESULTS AND OUTCOMES

Main achievements according to project objectives

BASNET achieved its two main goals: the establishment of the interregional Baltic States Network “"Women in
Sciences and HT” among women working groups, professional organisations and departments of the governmental
institutions and the development of a regional Strategy for Women in Sciences and HT. The total duration of the
project was 24 months and all the tasks for the four main work packages (WPs) were successfully implemented. Main
results and outcomes were:

° the Baltic States Women in Sciences and HT information and monitoring system including the web-
portal on Women in EXS and HT in the Baltic States, the Baltic States Data Bases of Women in Sciences
and HT and two numbers of the periodic Newsletter “Women in Sciences in the Baltic States”, bringing up to
date information on the grants, conferences, international collaboration;

« a comprehensive sociological analysis determining the reasons of women under representation in
Sciences and HT in the Baltic States and the analysis of good practices of advanced countries;

o Links with existing similar networks including the expert group launched in the context of the EU Women in
industrial research (WIR) and the expert group “Women in Science and Technology - the Business
perspective”. The project achievements went beyond the expected results as also highlighted in the project
impacts section.

Progress of each WP including deliverables and associated milestones were regularly monitored during the project
lifetime. BASNET continued the work done by the ENWISE! experts group in studying the role and place of women in
the European scientific research.

Some initial problems, mainly in coordination and management, were caused by misunderstandings and complicated
communication among the participants at the beginning of the BASNET project. Those problems were promptly
discussed and solved. Comparing the due date of submission with the actual dates (see deliverables and publications
section), almost all the project deliverables were provided on time thanks to the effective coordination within the
Consortium.

Main achievements according to Programme objectives

All the activities and outputs produced by the project contributed to the objective of boosting gender equality in
research. The comprehensive sociological analysis and data collected through the monitoring system led to a better
understanding of women participation in science and main obstacles. In addition, the regional Strategy for women in
science elaborated by the project, stimulated the policy debate around future options and steps to implement it at
national level.

Main achievements according to SaS dimensions

BASNET contributed to the evolution of the SAS gender dimension towards gender mainstreaming. By establishing an
interregional Baltic States Network and a Strategy for governments and research institutions, the project stressed the
need to address the existing barriers for women in the access to scientific careers in the Baltic States. BASNET applied
gender mainstreaming as major strategy to promote gender equality in the EU. The mission of the Strategy was to
epitomize a consistent and comprehensive roadmap for the promotion of gender equality in research, educational
and/or policy making institutions in all fields of S&HT. Some key steps included: (re)formulating underlying strategic
aims and objectives; (re)synergizing existing and/or introducing innovative political, legal, administrative and personal
actions, procedures and processes; applying specific measures (e.g. special training for women in comprehension of
science policy and science system, career in science structures). Thus, the BASNET strategy strove for incorporating a
gender equality perspective at all levels and stages of policy making to better answer women scientists’ needs. As
underlined by the project coordinator, BASNET prompted a wider understanding of gender equality meaning not just
equal participation or access to scientific careers, but also building good working conditions.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

The exchange of experience and the dissemination of information is essential to promote gender equality in research.
According to BASNET work plan, the project results and knowledge produced were expected to be exploited internally
by the Consortium partners and externally by the wider public. The foreseen dissemination methods included: IT (web
portal, e-newsletters); mass media (e.g. press campaigns, TV, articles in newspapers) and workshops/conferences.
The partners signed a Consortium Agreement for knowledge management and transfer including a dissemination plan.
Between 2006 and 2007, the BASNET dissemination activities targeted scientists, professionals, representatives of
similar EC projects and other European organizations concerned. By type, the dissemination means included:

The ENWISE (Enlarge Women In Science to East) Group was an Expert Group established by the Commission to review the main
issues and challenges for women in science and in scientific research in targeted countries and to formulate policy recommendations for
the scientific communities and the scientists themselves. The group, active from active from October 2002 until December 2003, was
made of senior women scientists from different disciplines representing academies of sciences, universities, research institutes and
businesses.
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« IT: a dynamic WEB site (http://www.basnet-fp6.eu/) created to foster public awareness of the problem and
to communicate the project’s results as required by the Project Management and Dissemination Plan and new
one (http://www.basnetfp6.eu/); BASNET Web portal; Information Bulletin e-news letters *“Women in S&HT in
the Baltic States”; E-mail bulletins; Database on women in S&HT for professional organizations;

» Mass Media and Publications: the mail dissemination outputs are the BASNET Booklet realized on March
2006 and the book entitled “Women in Sciences and High Technology in the Baltic States. Problems and
Solutions” (December 2007) available on the project website. A press conference have been hold on
November 2011 and the SaS reporting Questionnaire also mentions additional publications related to the
project (total 6 articles published in journals and 2 press releases) and 7 items covering the project in the
printed press, 4 on radio and 3 on television.

» Workshops/Conferences: an Introductory Conference (6-7 of March 2006, Vilnius) attended by 46
participants from six European countries, which helped build up a co-operation climate; BASNET SCI&SOC
workshop “Learning from success towards a new call” (2006); BASNET Tartu Workshop on the study and
analysis of sociological data in Tallinn (2006); BASNET workshop on strategy in Latvia (2007); BASNET
Closing Conference (22-23 of October 2007, Vilnius) where the regional BASNET strategy “Women in
sciences and HT in the Baltic States” was discussed by partners.

Consequently, all planned dissemination activities were achieved.

Additional activities allowing to create links with existing similar networks were planned to ensure women full
participation in industrial research. Main international activities performed by BASNET participants were:

o Participation in events related to similar projects: EU-WIR initiative? (Conference "Re-searching Women in
Science and Technology" Vienna, 2006), FemStart® (2008 conference in Riga); ESOF 2006%.

e  Presentations held in events organised by International Scientific Organizations: IUPAP®> (3rd International
Conference on Women in Physics in Seoul, Korea); INWES® (2007 conference in Wroclaw) and APS’ (“Science
nights” in IAPS UL, 2007).

e Participation in EPWS (European Platform of Women Scientist) activities as full conditional member (EPWS
Conference "Women Shaping Science” and General Assembly in June 2008).

The dissemination activities included not only information about the project progress and achievements but also
results of sociological study as well as documents necessary for creation BASNET and National Strategies on the
women in Sciences and HT. The activities performed allowed BASNET participants:

» To raise the awareness of the “women in science” problem in the wider public (the audience size reached was
3,5Million);

e To link with similar projects, thus providing new perspectives to the EU science gender policy.

The project expected to fulfil broader dissemination of the results via workshops and conferences. As expressed by the
project coordinator, the magnitude of the dissemination activities suffered from the lack of a sound financial basis. For
instance, the Polish Physical Society did not arrange any conference despite the efforts made by the coordinator.
Universities in the Baltic Region do not succeed in attracting investments from the private sector, thus, a proper EC
funding is essential to host conferences and release publications.

PROJECT IMPACTS

The BASNET project was expected to improve the women situation in the Baltic States through a regional strategy
for promoting gender equality at all levels of S&HT and democracy in Science and HT and thus, to facilitate the
opening of national policies to international approaches thanks to the development of interregional relations. As a
consequence, the project activities would have contributed to the shaping of a European approach for the promotion of
women in science. Looking at the project participants, the Vilnius University was one of the most central organisations

2 European Commission's Research DG started the new WIR - Women in industrial research - initiative at the end of 2001 as called for
in action n° 26 of the Science and Society Action Plan, to develop effective strategies for women participation in industrial research.

3 FemStart (Fostering the public debate on university support of female scientists to start a business) is an EU initiative launched in
2006 to increase entrepreneurship among female scientists.

4 ESOF (EuroScience Open Forum) is biennial, pan-European, general science conference dedicated to scientific research and
innovation.

5 International Union of Pure and Applied Physics (IUPAP) Working Group 5 (WGS5), established a Women in Physics (WiP) Working
Group in 1999 to to improve the situation for women in physics.

6 The International Network of Women Engineers and Scientists (INWES) is a global network of organizations of women in Science,
Technology, Engineering and Mathematics (STEM), reaching over 60 countries worldwide.

7 American Physical Society (APS) is the world's largest organization of physicists working to advance and diffuse the knowledge of
physics.


http://www.basnet-fp6.eu/
http://iupap.org/about-us/
http://wgwip.df.uba.ar/
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in the overall FP network (top 1%) while other 4 partners had also a high degree of betweenness centrality. On
average, half of the consortium participated in other projects under FP 6 “structuring the ERA".

Beyond expectations, the BASNET project actual impacts can be classified into:

« Scientific impact: As reported in the last table of this document, 3 scientific publications related to the
project contents have been released going beyond the average scientific outputs of SaS projects (0,5
publication per project). In addition, the project was referred to in other 4 publications suggesting a wider
positive effect of the project from a scientific perspective.

« Institutional and organisational impact: Following the creation of the Baltic States strategy “"Women in
Sciences and High Technology”, a new Association called the "BASNET Forumas” was established in 2009 to
pursue the project tasks. The BASNET Forumas aims to monitor/support the implementation of the BASNET
Women in Sciences strategy in the Baltic States region, as well as, to collect and disseminate good practices
gained in Eastern Europe. Being a Board of Administration member of the European Platform of Women
Scientist (EPWS), the BASNET Forumas has established collaborations with other EPWS members to share
experiences and to increase the research capacities (for instance, joint activities with the Portuguese
association AMONET). During the last two years BASNET Forumas participated as a partner in 3 international
projects (i.e. SAPGERIC, GEIRICA, genderSTE) and the Lithuanian (LT) national project LYMOS.

o Policy impact: To improve the situation of women in science in the region it was necessary to improve the
science policy governance model taking into account national research and higher education systems, policies
tackling gender differences and good practices in gender mainstreaming developed from other countries. The
network established between scientists and policy makers defined a framework to better understand the
needs of women scientists and to overcome the institutional barriers. Looking at the Baltic States science
policy, the Lithuanian National Strategy defined by the project was accepted by the Government
and in addition BASNET results were discussed at governmental level by national groups in other
Baltic States. As underlined by the project coordinator, the strategy provided the background for structural
changes and policy debates. Actually, the Baltic Assembly initiated a Resolution on gender equality gaining
the support of parliamentarians from Estonia and Latvia but final adoption is triggered by political
convenience. The involvement of the BASNET Forumas in EPWS has provided the possibility to compare
national policies and to adopt an EU perspective to the problem. This membership also allows women
scientists from the Baltic States region to monitor/influence the development of the EU gender in science
policy.

« Social media impacts: There has been no relevant social impact in terms of social media listening buzz
results. That can be partially explained by the state of the technology at the time of project implementation.

PATH-BREAKING ADVANCEMENTS

The involvement of decision makers in networks supporting gender equality is quite rare, more frequently
participation is limited to academia and research organizations. The establishment of a network involving scientists
and policy makers on issues related to women in science can be considered a crucial innovation especially in the Baltic
States. The improved connections between researchers and decision-makers facilitated the effective uptake of study
results into policy and the implementation of the Strategy defined through the project within the governments’
agenda, as described in the previous paragraph.

Moreover, the implementation of the BASNET project relied on frequent contacts with other expert groups,
organisations and similar networks concerned with gender equality. The establishment of links and synergies with
many stakeholders was deemed essential to develop effective strategies for promoting women participation in science
and HT. The consensus generated on the relevance of the network led to the establishment of the Association
“"BASNET Forumas” to monitor the implementation of the BASNET strategy in the Baltic States region and
dissemination good practices in the Eastern European countries beyond the end of the project. Today, BASNET
Forumas association is still active and has participated as project partner into national projects in the Baltic Region
(e.g. Lithuanian LYMOS project). To a wider extent, full membership in the EPWS since 2009, has also allowed BASNET
Forumas Members to play a key role in the definition of the European and national research policy to achieve equal
and full participation of women in science.

BEST PRACTICES

As already remarked (see Dissemination section), BASNET participants have been involved in international events
organised by other projects (e.g. WIR, FemStart, ESOF 2006) and by International Organisations (e.g. IUPAP, INWES),
also beyond the end of the project. That allowed a wide exchange of information and best practices and it also
suggests that many linkages and synergies have been structured outside the SaS Programme.

As for links to projects within the programme, the BASNET Forumas participated to the FP7 SIS project SAPGERIC in
partnership with Norwegian Countries for promoting gender equality in research institutions and enhancing the
effective dialogue and knowledge sharing between academia, research institutions, funding agencies, researchers,
policy makers and society.

EU ADDED VALUE OF THE PROJECT

The EU added value of the BASNET project seems to be relevant. The project allowed to overcome the institutional and
financial barriers to the elaboration of comprehensive national policy on gender equality in the Baltic States. The lack
of funds for research, outdated techniques used by Eastern European Countries in research policies (e.g. Latvia) and

7
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unstable qualification requirements for scientists were among the factors hindering the elaboration of effective national
actions for participation in decision-making bodies in Baltic States. Those elements suggest that without EU funding
the considered Baltic States were unlikely to be able to elaborate such a strategy to support women participation and
thus, to attain the achieved results.

In general, the project coordinator underlined that the added value of participating to EU funded projects for scientists
is the possibility to get a better understanding of the surrounding context and of the potential use of their knowledge
in favour of the society. By participating to BASNET, the coordinator improved the understanding of societal issues and
expanded the personal network acquiring also good coordination skills.

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 10

Number of countries involved: 5

- |Tpe | Country | Role | Previous participations to FP |
UNIVERSITAS VILNENSIS ~ HES LT Coordinator 1
UNIVERSITATEA DIN HES RO Participant 5
BUCURESTI
POLSKIE TOWARZYSTWO ~ OTH PL Participant 1
FIZYCZNE
LATVIJAS UNIVERSITATE HES Lv Participant 1
UNIVERSITY OF TARTU HES EE Participant 1
VILNIAUS UNIVERSITETO ~ REC LT Participant 1
TEORINES FIZIKOS IR
ASTRONOMIJOS
INSTITUTAS
LIETUVOS RESPUBLIKOS OTH LT Participant 1
SVIETIMO IR MOKSLO
MINISTERIJA
THE MINISTRY OF OTH Lv Participant 1
EDUCATION AND SCIENCE
OF THE REPUBLIC OF
LATVIA
HARIDUS-JA TEADUS OTH EE Participant 1
MINISTEERIUM
KAUNAS UNIVERSITY OF HES LT Participant 9
TECHNOLOGY

Team Composition

Team Size: members*

GENDER

Female Male Unknown

81% 4% 15%

SENIORITY

Average Junior Senior

15% 4% 81%

No Yes

19% 81%

BACKGROUND

Applied Sciences Health Sciences Humanities & Social Natural Sciences Unknown
Sciences

3.85% 8% 27% 62% 0

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

DELIVERABLE DELIVERABLE NAME DUE DATE ACTUAL
NO. OF SUBMISSION
DELIVERY
D1 Project management plan 3 3
D2 Shooting report on the introductory conference 3 3
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DELIVERABLE DELIVERABLE NAME DUE DATE ACTUAL
NO. OF SUBMISSION
DELIVERY :

D3 Mid-term assessment meeting report 13 16

D4 Final report 24 26

D5 Information in Mass Media 14-24 15-24

D6 Shooting report on workshop devoted to sociological study 12 12

D7 Final report on study of barriers women scientists face in their 14 14
career

D8 Shooting report on workshop devoted to the strategy 18 19

D9 Shooting report on conference” Regional Strategy “"Women in 23 23
sciences and HT in the Baltic States

D10 Final report on Strategy "Women in sciences and HT in the Baltic 23 23
States”

D11 Development of regional data basis and monitoring system 24 24
"Women in Sciences and HT in the Baltic States”

D12 Establishment of the Dynamic Web-site 11 11

D13 Establishment of the informational portal "Women in Sciences and 24 27
HT in the Baltic States

D14 Establishment of Newsletter “"Women in Sciences and HT in the 13 15

Baltic States”

Publication PUBLICATION LINK (when available)
S no.

1. Satkovskiene, D. (2008). "Marshak Lectureship Talk: Http://scitation.aip.org/docserver/fulltext
Women in Physics in the Baltic States Region: Problems and /aip/proceeding/aipcp/flat/10.1063/1.313
Solutions” 7741/1.3137741.pdf?Expires=14573511

49&id=id&accname=guest&checksum=0
2E8FAFC5F569854D6D8DD095F9B05D0

2. Talves K. (2016). "Discursive self-positioning strategies of Http://www.sciencedirect.com/science/ar
Estonian female scientists in terms of academic career and ticle/pii/S0277539515000953
excellence”

3. Vasiljeviene n., pucetaite, r. (2009). Establishing integrity Http://www.inzeko.ktu.lt/index.php/Ekv/

to eliminate women discrimination in science: implications article/view/9829/4758
from empirical research in lithuania. Economics &
management, 14

MAIN SOURCES

BASNET Consortium (2005). Description of Work. Annex I.

BASNET Consortium (2006). Final Report on Study of Barriers Women Scientists Face in their Career.

BASNET Consortium (2006). Management & Coordination plan.

BASNET Consortium (2007). “Women in Sciences and High Technology in the Baltic States. Problems and Solutions.”
Fp6 Basnet Project Results.

BASNET Consortium (2008). Final Activity Report.

BASNET Consortium (2008). Final Management Report.

BASNET Consortium (2008). Periodic Activity Report For The Second Reporting Period.

BASNET dynamic Web-site (http://www.basnet-fp6.eu/news.php) and new one (http://www.basnetfp6.eu/).

European Commission (2008). Science and Society Reporting Questionnaire. BASNET Project.

European Commission (2010). “The Gender Pay Gap in Europe from a Legal Perspective”. Directorate-General for
Employment, Social Affairs and Equal Opportunities Unit G.2.

Websites:

http://epws.org/

http://www.basnetforumas.eu/

https://ec.europa.eu/research/science-society/women/wir/news_en.html


http://scitation.aip.org/docserver/fulltext/aip/proceeding/aipcp/flat/10.1063/1.3137741/1.3137741.pdf?expires=1457351149&id=id&accname=guest&checksum=02E8FAFC5F569854D6D8DD095F9B05D0
http://scitation.aip.org/docserver/fulltext/aip/proceeding/aipcp/flat/10.1063/1.3137741/1.3137741.pdf?expires=1457351149&id=id&accname=guest&checksum=02E8FAFC5F569854D6D8DD095F9B05D0
http://scitation.aip.org/docserver/fulltext/aip/proceeding/aipcp/flat/10.1063/1.3137741/1.3137741.pdf?expires=1457351149&id=id&accname=guest&checksum=02E8FAFC5F569854D6D8DD095F9B05D0
http://scitation.aip.org/docserver/fulltext/aip/proceeding/aipcp/flat/10.1063/1.3137741/1.3137741.pdf?expires=1457351149&id=id&accname=guest&checksum=02E8FAFC5F569854D6D8DD095F9B05D0
http://scitation.aip.org/docserver/fulltext/aip/proceeding/aipcp/flat/10.1063/1.3137741/1.3137741.pdf?expires=1457351149&id=id&accname=guest&checksum=02E8FAFC5F569854D6D8DD095F9B05D0
http://www.sciencedirect.com/science/article/pii/S0277539515000953
http://www.sciencedirect.com/science/article/pii/S0277539515000953
http://www.inzeko.ktu.lt/index.php/Ekv/article/view/9829/4758
http://www.inzeko.ktu.lt/index.php/Ekv/article/view/9829/4758
http://www.basnetforumas.eu/
https://ec.europa.eu/research/science-society/women/wir/news_en.html
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WOMEN IN CONSTRUCTION SCIENTIFIC RESEARCH “"WOMEN-CORE"

Framework Programme: FP6

Action line/Part: PART C: STEPPING UP THE SCIENCE/SOCIETY DIALOGUE AND WOMEN IN SCIENCE
Activity: 4.3.5 Women and science

Area: 4.3.5.2 Developing a better understanding of the gender issue in scientific research
Dimension: Gender and science

Tool: Specific Targeted Research Projects

Project Call For Proposal: FP6-2004-SCIENCE-AND-SOCIETY-10

Status: closed

Total cost: € 2.042.851,60

Total EU funding: € 1.336.056,80

Website: Website no longer available

Period: 01/04/2006 - 30/09/2008

Subjects: -

Project ID and Acronym: ID: 17568, ACRONYM: WOMEN-CORE

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

Between 2003 and 2005, the overall expenditure on R&D® had a modest decline in the EU28 but it was systematically
lower than the average spending in Japan and in the US®. The industrial sector, which played a leading role in R&D,
suffered from an under-representation of women in scientific research, especially in senior positions. Furthermore,
there were few data and studies about women in industrial research compared to the academic sector. Thus, there
was a clear need to gather reliable information in order to encourage women participation in scientific careers and
research through: new gender impact assessment studies, reports and statistics. WOMEN-CORE tackled the problem of
women under-representation by improving the knowledge and awareness of their role in construction research.® The
analysis focussed on the construction sector due to its importance in the EU in terms of contribution to economic
growth, employment and production of investment goods.

SPECIFIC PROJECT OBJECTIVES

WOMEN-CORE aimed to strengthen the participation of women scientists in construction research in Europe by
increasing their knowledge of and influence in the field, identifying the most attractive research areas and main
gender-specific needs of R&D in the construction sector. In detail, the project aimed to:

» Map and evaluate the current situation of Women scientists in construction research through already existing
quantitative and qualitative data;

o Set up and exploit new sources of information (e.g. surveys, interviews, case studies) to improve the
knowledge base on the situation of women in construction research;

e« To explore career success factors and new opportunities for empowering women in construction research.
« To raise stakeholders’ awareness of the projects, by widely disseminating and exploiting the results achieved.
The specific project objectives were relevant for:

« ERA: the project contributed to the ERA priority “"Gender equality and gender mainstreaming in research” by
mapping the European Organisations and Women scientists in Construction Research and assessing their
impact in the field in Europe, and by identifying gender-specific needs related to R&D in the construction
sector. WOMEN-CORE also contributed to promote structural links within the ERA for a more dynamic
interaction between scientists, policy makers and society at large and planned to establish a European
network of Women scientists in Construction Research (ENCORE) to further empower them.

« Innovation Union: by tackling the problem of women under-representation in construction research,
WOMEN-CORE contributed to avoid the loss of talent (and possibly excellence) within the ERA. Therefore, the
project contributed to the IU strategic objective “strengthening innovation and competitiveness in Europe” by
enhancing women researchers’ role and supporting the achievement of top level positions.

8 Expressed as Gross domestic expenditure on R&D (GERD) ratio to GPD in Eurostat statistics for the period 2003-13.
° The average GERD (% of GDP) for the period 2003-05 was 1.77% for the EU-28, 3.19% in Japan and 2.51% in US.

10 According to the European Construction Technology Platform (ECTP), Construction research referred to seven focus areas: cities and
buildings; underground construction; networks systems; cultural heritage; quality of life; materials; and processes, and information and
communication technologies. The core academic disciplines related to construction research are: architecture; urban planning;
mechanics including fluid mechanics and dynamics; building structures; water management and structures; transport organisation and
structures; environmental engineering; construction and economic management; building physics; construction technology and
organisation; information technologies; heating, cooling, ventilation, electricity (HVAC) and networks; and geotechnics, underground
structures.
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SaS/SiS Programme objectives/Activity Lines

WOMEN-CORE was in line with the programme objective to boost gender equality in research through stimulating the
participation of women in science and technology and through fostering the integration of the gender dimension
throughout European research (Activity 4.3.5).!! In detail, the project gathered information concerning the situation of
women in construction research using new sources with a twofold objective: prompting a better understanding of their
conditions within the scientific community and increasing their influence in the construction research field.

SAS Action Plan

The project focused on women research scientists working in industry as called for in Action 26 of the SaS Action Plan.
By gathering information and data, the project studied the role and place of women researchers in construction
research in order to achieve the SaS Action plan final aim to produce gender equality in science.

PROJECT RESULTS AND OUTCOMES

Main achievements according to project objectives

WOMEN-CORE achieved all the results foreseen in the description of work by combining different methods and
techniques of data collection (statistical analysis, fieldwork, surveys, interviews and case studies). The main
achievements were:

» Mapping of the construction field: around 1,500 European research institutions devoted to construction
were identified and classified into four main categories: Higher education institutions; research centres;
construction companies (SMEs and LEs) ; networks and government institutions (ministries)

« Collection and analysis of qualitative/quantitative data on women in construction research: a
qualitative report on women in research, based on an in-depth bibliographical review, was produced by
CEWS; policies/measures to attract, retain and promote women researchers were analysed; available
quantitative data allowed to analyse women’s presence in construction research and female construction
researchers in industry and academia and to find out main characteristics in professional development,
influencing factors and most relevant trends;

» Assessment on women participation in construction research: Women participation in FP6 EU-funded
projects on construction research, patents in the construction sector, publications and citations in construction
scientific journals were assessed during the project lifetime They confirmed the problem of women under-
representation;

« Exploitation of new sources of information: survey to construction research institutions; interviews;
survey to researchers; biographical case studies collecting data on women in construction research;
Institutional case studies for collecting data on approaches to gender issues in construction research, both in
the academic and industrial sector;

« Analysis of trends and driving forces of gender (in)equality: National trends and differences in female
participation in construction research were analysed. Gender inequalities were found in level of stability, pay,
promotion, career opportunities probably related to career breaks due to family responsibilities, lack of self-
confidence, traditional division of labour within the researchers’ household;

o Development of indicators: gender equality indicators were created to measure main gender-
mainstreaming objectives and areas where new fields for potential gender-specific indicators identified;

o Recommendations for women in Construction Research: recommendations were addressed to policy-
makers, Institutions and women to improve the knowledge base of women in construction research and to
support equal working;

« Assessment of the possibility of a mentoring programme (including a database): guidelines for
mentoring programmes in construction research were proposed looking at long-term sustainability,
institutions’ involvement and specific SMEs’ implementation needs. Possible sources of mentors were
identified within a database of possible mentors (353 institutions and 483 individuals);

e The project web site was launched in December 2006 and continuously updated. It contained a
comprehensive project presentation, a description of partners and activities related to gender issues, links to
relevant gender, construction issues, relevant gender related events and relevant news and public reports.
The web site served for sharing documentation and content during the development and delivery of actions
and other materials;

e The launch and establishment of the ENCORE Network (Equality Network for Construction Researchers in
Europe) in December 2009 as result of the project.

Main achievements according to Programme objectives

1 FP6 SaS Work Programme (2004).
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WOMEN-CORE achieved the objectives set by the programme through innovative pilot studies and surveys, designed
to:

s Complement and enhance the existing knowledge: the project assessed the state of the art of
qualitative/quantitative data and existing statistical sources of women in industrial and construction research.
It also assessed women participation in patents, projects and publications and piloted new areas of data
collection and analysis.

° Open up new perspectives for further in-depth work in this field: through new gender indicators, surveys to
institutions and individuals, institutional and biographical case studies, assessment of networking possibilities
and trends of gender equality, the project provided a wide overview of the construction research.

o Understand key issues such as scientific careers, vertical segregation, pay gap, school to work transitions of
S&T graduates recruitment: the methodological approach adopted by WOMEN-CORE confirmed the existence
of gender inequalities at level of stability, pay, promotion opportunities and expertise, with some of them
probably related to career breaks due to family responsibilities and lack self-confidence.

Therefore, the project achieved the expected impact of improving the understanding of women participation in the
field.

Main achievements according to SaS dimensions

WOMEN-CORE contributed to the women and science SaS dimension, whose primary objective was to eliminate
barriers to the increase of women participation and integration in science. First of all, the project sought to strengthen
women scientists’ participation in construction research by gathering relevant knowledge and performing networking
activities. In line with the evolution of the dimension, the project made recommendations for empowering women in
construction research in order to promote the gender mainstreaming approach in public R&D policies, relevant for the
Construction sector. Indeed, all the policies including research were expected to contribute to the promotion of the
gender equality approach.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

To disseminate WOMEN-CORE results and to make organisations operating in the construction sector aware of the
project, a dissemination plan and two awareness-raising campaigns were foreseen.

Dissemination was carried out as a permanent task throughout the project duration. A dissemination plan was
designed in 2007 and 2 awareness raising campaigns were carried out. The main dissemination means included:

o The WOMEN-CORE project website: launched in December 2006 (active until 2009) to provide information on
the project, the partners, the gender-related activities and some useful links. All project partners received regular
updates on the content (www.women-core.org);

o National seminars: Two national seminars were planned in each of the participating countries (Check Republic,
Denmark, United Kingdom, Germany, Spain) reaching a total of 10 seminars. The first round of events was held
in 2007 for awareness raising purposes, while the second round was held in 2008, with the objective of
disseminating the project results;

o Project Meetings: 11 project team meetings -Scientific and Technical Committee meetings, Steering Committee
meetings- and 2 Advisory Group meetings (Barcelona 2006; Bilbao 2008) were organised to present the project
methodology and development and to facilitate the dissemination of its results. Key meetings involved, when
possible and relevant, interested parties other than participants- for instance, the Steering Committee and
Scientific and Technical Committee meeting in Bonn (the 16% and 17" November 2006) with the participation of
PROMETEA project representatives;

o National Press and Media Coverage: Press and media reports were issued to increase the project visibility and
awareness. Media Coverage was closely linked to the activities undertaken during the Awareness and
dissemination workshops;

o Participation to gender relevant national and international events: the project partners participated to
relevant national and EU events to present WOMEN-CORE papers, project posters related to women in
construction research sector and to distribute brochures. Among the main conferences held in 2006: the 6%
European Gender Research Conference in £ddz; the VI Congreso Iberoamericano De Ciencia, Tecnologia Y Género
in Zaragoza; the ECTP Conference in Versailles; the event “Science Policies Meet Reality” in Prague. In 2008, the
project participants contributed to some relevant events such as: the “women, science and society” Seminar in
Santander; the International Conference of WOMEN-CORE “Empowering women in construction research” held in
Barcelona;

o Direct Mailing: a standard mailing leaflet and publicity materials were also produced;

o Publications: Executive summaries on project results were published in the project web site once approved by
the European Commission;

o The WOMEN-CORE International Conference: The International Conference “Empowering Women in
Construction Research" was held on 3 December 2008 in Barcelona (Spain) to present the project results and to
launch the ENCORE network. The conference attracted 50 participants, coming from project partner countries
(Czech Republic, Denmark, Germany and the United Kingdom) and from South Africa. The active participation
and debates resulted in the Recommendations proposed by the end of the project.
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Overall, the dissemination and the awareness raising activities were carried out under the foreseen schedule and the
objectives set in the description of work were all achieved. Namely:

° Awareness-Making stakeholders aware of the project: A first awareness raising campaign was launched in
September 2006 and addressed to different stakeholders groups: academia, research organisations, industry,
networks and public administration. One year later, the Second awareness raising campaign consisted of five
types of actions (direct contacts; web site; press releases; s, national awareness seminars; participation to other
relevant events) and included the distribution of project brochures and posters.

o Dissemination -Disseminating project results: the International Conference and the national seminars in each of
the participating countries served to provide evidence of the final project results and knowledge.

o Networking - creating a European Network of Women Researchers in construction sector: the ENCORE Network
(Equality Network for COnstruction Researchers in Europe) was announced at the International Conference
(2008) and established for future activities after the project. It provided women working in the field of
construction with the opportunity to meet and share experiences.

o Exploitation- Analysing the possible exploitation of the project results: an exploitation strategy and a plan were
defined to exploit the knowledge generated by the project from the viewpoint of potential investors and individual
partners.

WOMEN-CORE led a wide variety of dissemination actions meant as complementary strategies to spread the project
results to the widest public. The project dissemination activities targeted different stakeholders from the construction
sector such as: Universities, Research Centres, industry, networks and governmental organisations. Thanks to the
WOMEN-CORE website, the project dissemination material was periodically updated and reached a wide audience.

PROJECT IMPACTS

Overall, the potential impact of the project concerned the equal participation of women in industrial research, which
strictly aligned with the Women in Industrial Research (WIR) initiative.

Looking at the project participants, half of the consortium was in the top 5% of the most central organisations in the
overall FP network and 2 organisations were even in the top 1% (betweennes centrality). The consortium did however
not perform so well in terms of scientific attractiveness, as only the Loughborough University appeared in the Leiden
ranking for the quality of the publications released (325™ position). Nevertheless, the high centrality allows to assume
high potential impacts for the project.

With reference to the project activities, the actual impacts can be clustered into:
« Scientific impact: there was only one publication related to the project but it had a high echo, with 43 citations;

» Social Media Impact: there was no relevant social impact in terms of social media listening buzz results. This
can be partially explained by limited level of development of technologies and of social media at the time of
project implementation;

« Institutional and organisational impact: networking was considered a way to empower individuals, because it
strengthened their professional support system and helped them make contact with other professionals who may
positively influence their careers. The exploration of new possibilities, opportunities, constraints and the most
suitable conditions for developing networks in construction research led to the establishment of the ENCORE
Network (Equality Network for COnstruction Researchers in Europe) in December 2009. The aim of the network
was to expand the role and contribution of women in industrial and academic construction research.

« Policy impact: WOMEN-CORE opened new opportunities for women employment and addressed the gender factor
in @ male-dominated sector. The knowledge gained thorough the new sources of information (e.g. surveys, case
studies, analysis) allowed to identify the main characteristics of the scientific career in construction research and
the most relevant trends that shape the professional development researchers. WOMEN-CORE had an impact on
the RTD in the construction sector, a strategic field for Europe research activity, by emphasising the gender issues
of construction research.

PATH-BREAKING ADVANCEMENTS

The WOMEN-CORE project developed a specific set of indicators that enabled to analyse statistical data on scientists
and engineers in the construction sector and to monitor and assessing the development of gender equality in
construction research. The indicators were also intended to guide policymakers, organisations/research leaders and
individuals, in deciding strategies for gender mainstreaming and career management.

BEST PRACTICES

None.

EU ADDED VALUE OF THE PROJECT

As announced in the DoW, the problem of women under-representation in construction research could be addressed
only at European level since the expertise and EU-wide data required were not available at national level. The project
provided added value by:
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s« Reinforcing the networking capacity of women scientists, especially through the ENCORE network (Equality
Network for Construction Researchers in Europe) which was launched in 2009. It supported the exchange of
knowledge and experience among women researchers and related organisations in construction research. A
preliminary assessment of Networking Experiences in Construction Research showed that there was no
existing network aimed specifically at women working in construction research before the project, although
there were women'’s scientific networks and a few research networks across Europe that women construction
researchers could potentially join.

« Ensuring a wide dissemination of project results and up-to-date knowledge thanks to the memberships of
project partners to other networks. For instance, LABEIN was a member of Network for EC DGXII on
Environmentally Friendly Construction Technologies and E-CORE'? network and together with the University of
Loughborough, it contributed to the European Construction Technology Platform (ECTP);

e Making new data sources available for policy making at EU and national level.

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 6

Number of countries involved: 5

REC ES 32

Fundacion LABEIN Coordinator
Fundacié Centre REC ES Participant 1
d’Iniciatives I Recerques

Europees a la

Maditerrania’-CIREM

Arbeitsgemeinschaft OTH DE Participant 2
Sozialwissenschaftlicher

Institute

Instituttet For OTH DK Participant 1
Fremtidsforskning

Ceske Vysoke Uceni HES cz Participant 1

Technicke V Praze

Loughborough University HES GB Participant 1

Team Composition

Team Size: members*

GENDER
Female Male Unknown
81% 19% 0%
SENIORITY
Average Junior Senior
13% 6% 81%
PhD
No Yes
31% 69%
BACKGROUND
Applied Sciences Health Sciences Humanities & Social Natural Sciences Unknown
Sciences
0% 6% 56% 13% 0%

*The data are based on the analysis of the provided project’s Description of Work.

12 The European construction research network(E-CORE) established in 2001 served as reference group to analyse the latest
technological advances and to develop future RTD strategies for the construction sector.
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DELIVERABLES AND PUBLICATIONS

DUE DATE OF
DELIVERABLE NO. | DELIVERABLE NAME DELIVERY
(month)

Month 3

ACTUAL SUBMISSION

DATE: (month)

Month 3

First awareness rising campaign

Web site Month 3 Month 8
Gender Issues promotion plan Month 3 Month 3
Assessment of the state of the art of qualitative

D4 data on Women in industrial and construction Month 4 Month 5
research
Assessment of the state of the art (availability and

D5 accuracy) of quantitative data on Women in Month 4 Month 5
construction research

D6 Mapping construction research Month 5 Month 5

D7 Conceptual methodological approach Month 6 Month 8

D8 Concluding report for Work Package 1 Month 6 Month 8

D9 Results of the survey to institutions Month 12 Month 16

D10 Dissemination plan Month 12 Month 12

D11 First 12 monthly Progress Report Month 12 Month 12

D12 First Cost Statement Month 12 Month 12

D13 Potential ;upply of high-qualified Women in Month 14 Month 15
construction research

D14 Mid-term assessment Month 15 Month 15

D15 Assessmgnt of the Women participat/:on in Month 16 Month 16
construction research EU funded projects

D16 Assessment of the Women participation in patents Month 16 Month 17
in the construction sector research
Assessment of the role of Women participation in

D17 publication and citation in the construction sector Month 16 Month 16
research

D18 Concluding report for Work Package 2 Month 16 Month 17

D19 Results of the survey to individuals Month 16 Month 21

D20 Institutional case studies Month 16 (+14 month

D21 Second awareness rising campaign Month 18 Month 18

D22 Bibliographical case studies Month 22 Month 26

D23 As§gssment of new patterns of Women as patents Month 23 Month 28
originators

D24 Assessmgnt of the impact of gender on success in Month 23 Month 23
peer review acceptance

D25 Assessmgnt of mentoring programmes in Month 24 Month 23
construction research

D26 Assessmgnt of networking experiences in Month 24 Month 23
construction research

D27 Concluding report for Work Packages 3 Month 24 Month 31

D28 Second 12 monthly Progress Report Month 24 Month 24

D29 Second Cost Statement Month 24 Month 24

D30 Driving fo.rces and trends of gender (in)equality in Month 26 Month 26
construction research

D31 New gender indicators in construction research Month 26 Month 26

D32 Assessr_nent of the poss[bi/ities of e_stablishing a Month 28 Month 28
mentoring programme in construction research

D33 Database of possible mentors for construction Month 28 Month 28
research

D34 Assessmgnt of networking possibilities in Month 28 Month 28
construction research

D35 Recommgndations for empowering Women in Month 28 Month 28
construction research

D36 Concluding report for Work Package 4 Month 28 Month 28

D37 Exploitation plan Month 30 Month 30

D38 International conference Month 30 Month 30

D39 European .Network of Women Scientist in Month 30 Month 30
Construction

D40 Final Report Month 30 Month 30

PUBLICATIONS

Menches, C. and Abraham, D. (2007). Women in Construction—Tapping the Untapped Resource to Meet Future
Demands available at: http://ascelibrary.org/doi/abs/10.1061/(ASCE)0733-9364(2007)133:9(701).
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MAIN SOURCES

European Commission (2006). Women and Science - Mobilising Women to enrich European research. Communication
of the Commission adopted on 17 February 1999. COM(1999)76 final.

European Commission (2006a) She Figures 2006 - Women and Science Statistics and Indicators, Luxemburg: Office
for Official Publications of the European Commission.

WOMEN-CORE Deliverable 10- Dissemination Plan.

WOMEN-CORE Deliverable 31- New Gender Indicators in Construction Research.

WOMEN-CORE Deliverable 33— Database of Possible Mentors for Construction Research.

WOMEN-CORE Deliverable 34- Assessment Of Networking Possibilities In Construction Research.

WOMEN-CORE Deliverable 38- International Conference Empowering Women in Construction Research.

WOMEN-CORE Final Management Report (2009).

WOMEN-CORE Periodic Management Report (2009).
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GENDER _MAINSTREAMING EUROPEAN TRANSPORT RESEARCH AND
POLICIES. BUILDING THE KNOWLEDGE BASIS AND MAPPING GOOD
PRACTICES "TRANSGEN"

Framework Programme: FP 6

Action line/Part: PART C: STEPPING UP THE SCIENCE/SOCIETY DIALOGUE AND WOMEN IN SCIENCE
Activity: 4.3.5 Women and science

Area:

Dimension: GENDER AND SCIENCE

Tool: Specific Support Actions

Project Call For Proposal: FP6-2005-SCIENCE-AND-SOCIETY-17
Status:

Total cost: € 160 211.00

Total EU funding: € 160 211.00

Website: http://koensforskning.soc.ku.dk/projekter/transgen/
Period: 01/10/2006 - 30/11/2007

Subjects:

Project ID and Acronym: ID: 36774, Acronym: TRANSGEN

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

The TRANSGEN project intended to produce a distinct knowledge base for future research and innovation action in the
transport thematic area in FP6 and beyond by linking gender mainstreaming with transport research and innovation.
The aim of the TRANSGEN project was to implement gender and gender equality issues into the field of transport as
part of a European research and innovation policy strategy. A major target was
to make the European transport-related Research and Innovation Area more sustainable and compliant with the
overall European Union objective of promoting gender and equality between men and women in all its actions. Gender
mainstreaming in the transport sector and transport-related European Research and Innovation Area implies a focus
on the following questions:

e How can gender mainstreaming objectives be ensured related to planning, research design and decision-
making processes in transport research and innovation?

« How can gender mainstreaming and gender and equality issues be linked to current objectives of greening,
integrating and “smartening” the European transport system?

e How does gendered access to transport infrastructure and a gendered use of transport modes affect the
European goal of enhancing employment and competitiveness?

The TRANSGEN project was particularly in line with the FP6 general objective of benefiting citizen and society in a
broad and democratic sense and addressing sustainable development. The TRANSGEN project meets the need for
clarification and identification of themes and topics, where gender specific actions should be up-taken in transport
research and innovation. In addition, it reflected upon how themes and topics could be better gender reflected. The
project was also filling the gap between the recent European research and innovation agenda setting and the European
gender mainstreaming policy. The TRANSGEN project consisted in both mapping on the one hand existing gender
policy issues and gender research activities related to transport and on the other hand, performing gender impact
assessments for recent transport policies and related research and innovation strategies. The mapping exercise was
next to desk research based on an expert workshop and interviews. The TRANSGEN project was expected as starting
point for networking and platform activities for gender mainstreaming and engagement in the transport research and
innovation sector. It was clarifying and putting into perspective European Union research and innovation initiatives and
gender equality policies at that time and provided a respective knowledge base for gender mainstreaming and gender
equality policy issues to be implemented in European transport research and innovation.

SPECIFIC PROJECT OBJECTIVES

The overall objective of the project was to develop and enhance future activities in relation to gender mainstreaming
and gender equality in the transport research and innovation sector. The specific objectives of the TRANSGEN project
were to provide:

« A mapping of gender issues in the transport sector as such and in the transport research and innovation area
in particular;

« A mapping of public policy initiatives in the field of transport and gender;
» A set of recommendations for gender policy implementation in the transport research area.
Therefore, the specific objectives can be operationalised as follows:

e To set a knowledge base for future research and innovation in FP6 by linking the transport sector and
research and innovation in this sector with gender mainstreaming and gender equality issues.

» To develop gender mainstreaming in the field of transport as part of the research and innovation strategy and
as strategic approach.
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o Make the field of transport more sustainable and compliant with European Union strategic aims promoting
gender equality and equality between men and women.

« To support the European Union objective of an integrated transport system benefiting the European citizens
and society in a broad and democratic sense.

« To investigate, how the deployment of transport infrastructure affects the social and economic life in a gender
perspective.

e To add European value to the field of gender mainstreaming and transport research by developing and
facilitating future action under FP6.

e To bring the European gender research in the transport sector in line with the state of research in the US,
where research in this field is already more profiled.

e To gather fragmented national and European activities and expert knowledge regarding gender issues in the
transport sector and related to transport research and innovation

During the project duration actual gender mainstreaming and gender equality policies and best practices to address
specific issues and actions concerning gender, transport and mobility were identified and analysed in a comprehensive
knowledge mapping exercise. An advisory board was accompanying this process. A workshop involving gender
research and gender impact assessment experts as civil society actors and policy makers was performed. The outcome
of the mapping exercise and the expert workshop results were disseminated by a web platform and other media.
Recommendations were given on how to better include gender mainstreaming and gender equality issues into
transport research and innovation, to give one example: how to frame and formulate themes and topics in transport
research more gender sensitive.

The TRANSGEN support action (SSA) was addressing the FP6-SaS programme objectives in the gender and science
dimension with regard to capacity building for gender mainstreaming and gender equality in the transport sector. In
the FP6-SaS programme such sectorial approaches were strategically implemented not alone addressing the transport,
but as well other sectors like for example energy or industrial technologies. These types of specific support action were
particularly relevant for the “making of the European Research Area” by implementing gender mainstreaming and
gender equality issues into the European framework programs thematic areas. A similar trend can be observed around
the time of the TRANSGEN project regarding member states research and innovation support actions representing
another significant corner stone for the making of the European Research Area (ERA).

SaS/SiS Programme objectives/Action lines

The main aim of the European Commission was to boost gender equality in research, through:
e  Stimulating the participation of women in science and technological development;
»  Thus fostering the integration of the gender dimension throughout European research.

The project managed to take stock of policies in the pursuit of gender equality, with a particular focus on the transport
sector and not in research in general. Examples of these support actions aimed at making the transport more
sustainable and compliant with European Union strategic aims promoting gender equality and equality between men
and women. It gathered fragmented national and European activities and expert knowledge regarding gender issues in
the transport sector in particular related to transport research and innovation.

SasS Action Plan
TRANSGEN was related to a number of actions of the SaS Action Plan:

e Action 24 Set up a European Platform for Women Scientists: Women from all over Europe have participated
on the process of realization of this project, sharing information and knowledge about gender issues in the
transport sector.

e Action 25 Monitor progress towards gender equality in European Scientific Research: The first step to
accomplish the follow-up of gender equality has been done by the mapping of research, policy initiatives and
screening of research and advisory groups with a particular focus on transport.

e Action 27 Promote gender equality in science in the wider Europe: During the TRANSGEN projects, on its
Expert Workshop as on its Advisory board Meetings, there have always been participants from both old and
new EU Member States.

» Action 28 Ensure co-ordination of prospective activity at the European level: Together with participants from
research, policy-making and civil society, TRANSGEN also developed prospective activities such as
recommendations on how to better include gender mainstreaming and gender equality issues into transport
research and innovation, including the framing and formulation of themes and topics in future transport
research.

PROJECT RESULTS AND OUTCOMES

Main achievements according to project objectives

The main deliverable of the TRANSGEN project is the final report “"Gender mainstreaming European Transport research
and policies”. The report is comprising several chapters including a chapter for policy recommendations. The report is
conceptualizing gender mainstreaming for transport research and has several analytical chapters discussing for
example the gendered transport user or assessing the role of gender mainstreaming and employment effects with
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regard to the transport sector in Europe. The foreword was provided by Christina Marolda, policy officer at the time in
the sustainable transport unit in the transport directorate DG RTD. Mrs. Marolda was responsible for women in
transport and gender mainstreaming issues in the transport directorate of DG RTD. The report was not published as a
European Commission document. However, it attracted many readers and is a key-document for framing gender
mainstreaming in the transport research area and transport policy. The project provided adequate interaction between
researchers, policy makers and representatives from industry, civil society- and other stakeholder organizations. The
outcome of the TRANSGEN project meets the three vital axes of bringing science and research closer to society, in the
promotion of responsible and gender sensitive research and innovation in the transport sector. It fostered the dialogue
in relation to the gender dimension in science, research and innovation. Different countries were offering differential
frameworks for the implementation of gender mainstreaming into the transport and mobility sector at the time. The
coordination of different perspectives and strategic initiatives was supporting a better balance of gender
mainstreaming and gender equality issues in transport research and innovation action. The identification of research
results and of good practices in gender mainstreaming was the major outcome of the knowledge mapping exercise.
This outcome was delivered by the already above mentioned final report.

Even if the principal objectives of TRANSGEN project were accomplished, some issues required further deepening. For
example, the transport mode of walking was not sufficiently covered, even though the provision of walking is crucial in
cities. The pedestrian perspective and the cyclist perspective could have been included in the mapping, as those would
have contributed to the sustainability goals.

Main achievements according to Programme objectives

The knowledge produced as part of TRANSGEN has been used and disseminated both in the research and policy
context:

» In the research context the aim has been to highlight the gender aspect of transport and mobility by showing
the results of the project and to do so both in a gender studies context as well as a transport research
context.

« In the policy context the aim has been to make policy-makers and planners aware of the gender aspect of the
transport sector.

This has been achieved thorugh different debates held at national level in many EU Member States in the following
ways:

e The first draft of the report was presented for transport planners and researchers at the Traffic Days at
Aalborg University, Denmark in August. This was an opportunity to get a response from a broader audience.

e The project was presented at the NING (Nordic Information Network in Gender) meeting in Oslo November
2007.

«  The project was presented at the Danish gender Research Conference at Arhus University 2007.
» Copies of the final report were posted to relevant researchers and research institutions.
Main achievements according to SaS dimensions

TRANSGEN has been a project which did not only look at how to improve women’s representation in science and
research in the transport sector (‘fixing the numbers’), but it also took a much deeper analytical approach by taking
stock of gender issues in order to develop gender mainstreaming in the field of transport as part of the research and
innovation strategy and as strategic approach. This included, for example, an investigation of how transport
infrastructure affects the social and economic life from a gender perspective. TRANSGEN prompted a gendered
research perspective analysing drivers and barriers for gender mainstreaming.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

Dissemination activities consisted of distributing the report and the recommendations to a wide range of European
research promotion agencies and advisory groups. All deliverables and results including the final report, were made
publicly available on a website. The project intended to establish a gender and transport network, what succeeded with
the women and transport platform (WiT) some years later. In detail, raising public and civil society awareness was a
strong dissemination target in the TRANSGEN project. Women social movements were particularly addressed by the
projects dissemination activities.

PROJECT IMPACTS

The project was performed only by one European research actor. This is not very common in the European research
and innovation in the European Framework programmes cooperation area. The TRANSGEN project was a specific
support action (SSA) to support programming and agenda setting for research and innovation actions. Transfer and
integration of gender mainstreaming and gender equality issues into programming and agenda setting was in focus.
The dissemination regarding the outcomes of the knowledge mapping exercise and the results of the expert workshop
was well delivered by a participant University of Copenhagen.

The University of Copenhagen is present within the top 1% of research organizations active in the European
Framework programmes. It is according to the Leiden University ranking at rank 136, which indicates a medium level
in the Leiden ranking. The TRANSGEN project is a specific support action and not a scientific research and innovation
project. The University of Copenhagen and its staff mainly played a role for identifying and analysing gender
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mainstreaming and gender equality issues and related best practices in the transport sector and in transport research
and innovation.

The actual impacts of the TRANSGEN project can be classified into:
-  Scientific impact of the TRANSGEN project some publications can be identified.

- Institutional impact the impact of the TRANSGEN project was high. The TRANSGEN project marks a
starting point towards a European initiative called women in transport (WiT). This platform is engaged in
European transport research and innovation policy and performs dedicated networking and dissemination
activities for example a bi-annual conference next to the European Commissions Transport Research Arena
(TRA) or a regular women in transport session at the annual International Transport Forum (ITF) in Leipzig.

- Policy impact of the TRANSGEN project was highly relevant at the time. The project was transferring gender
mainstreaming and gender equality issues to research programming in the transport research and innovation
area at the European policy level and even beyond.

-  Social Media Impact tends to zero. Regarding the fact that the TRANSGEN project was running from 2006
to 2007, social media was not as prominently applied at that time as it is today.

PATH-BREAKING ADVANCEMENTS

To implement or better transfer gender mainstreaming and gender equality issues to research programming and
strategic agenda setting in transport research and innovation was path-breaking at that time. The project had a strong
impact in this respect not alone regarding effects for better framing (gendering) themes and topics in FP6 and the later
FP7, but it was also influential in transferring gender issues to transport research and innovation programming
initiatives across the European member states. The French PREDIT national transport research and innovation program
is a good example for.

BEST PRACTICES

None.

EU ADDED VALUE OF THE PROJECT

The TRANSGEN project had not a particular European added value in the sense of several research
organizations cooperating in a particular research and innovation field in a European project. The project was a
specific support action to support programming and strategic agenda setting: on one hand with regard to FP6-
SaS and FP7-SiS, but on the other hand supporting as well the thematic domain sustainable surface transport
and aeronautics under FP6 and FP7. The project may have as well influenced and supported other research
programming cycles for example for the European regional and cohesion funds or like above already mentioned
at the national level.

PARTICIPANTS AND RESEARCH TEAM

Only one participant was involved and coordinating and performing the TRANSGEN specific (program) support
action. The budget provided for this support action was in this respect appropriate for one beneficiary.

Participant
Number of participants: 1
Number of countries involved: 1

HES DK 55

UNIVERSITY OF COPENHAGEN Coordinator

Team Size: 6 members*

GENDER
Female Male Unknown
83,0% 17,0% 0%
SENIOR
Average Junior Senior
17,0% 0% 83%
PhD
No Yes
0% 100%
BACKGROUND
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GENDER

Applied Sciences Health Sciences Humanities & Social Natural Sciences Unknown
Sciences
0, 0, 0,
0,0% 0% 0% 83% 0,0%

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

It presents the documents produced by the project (intermediate and final report, dissemination report) and any
publication produced as direct consequence of the project.

PROJECT DELIVERABLES

Mapping and Analyses (Final Report, public).
Policy Recommendations (Final Report, public).
Website (other, public).

Description of Work (DoW).

eCORDA

CORDIS database

OPENAIRE database
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EXCELLENCE IN THE LIFE SCIENCES AREA -"ELSA"”

Framework Programme: FP6

Action line/Part: PART C: STEPPING UP THE SCIENCE/SOCIETY DIALOGUE AND WOMEN IN SCIENCE
Activity: 4.3.5 Women and science

Area: 4.3.5.2 Developing a better understanding of the gender issue in scientific research
Dimension: Gender and Science

Tool: Specific Support Actions

Project Call For Proposal: FP6-2005-SCIENCE-AND-SOCIETY-17

Status: Closed

Total cost: € 90.505,00

Total EU funding: € 90.505,00

Website: -

Period: 01/04/2006 - 31/01/2007

Subjects: Information and Media - Scientific Research - Social Aspects

Project ID and Acronym: ID: 31255, ACRONYM: ELSA

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

Ensuring scientific excellence has always been key for EU research policy and progress. Despite the interest raised in
the public debate, the definition of “scientific excellence” was not unique and relied on several determinants such as
originality, publications and innovative force. Assessing excellence without coherent criteria and transparency could
lead to the prevalence of subjective judgements. Furthermore, as revealed in gender studies of research policy
presented in the report “Gender and Excellence in the Making”, women scientific careers were affected by an unequal
application of the term. Therefore, there was a need for reframing the discourse on “excellence” from a gender neutral
perspective, analysing the evaluation systems and parameters of excellence applied to scientific careers. As pioneer,
the life science community took the initiative of turning the gathered knowledge about appraising scientific excellence
into practice.

SPECIFIC PROJECT OBJECTIVES

The project aimed to organise a conference on Gender and Excellence in October 2006 at Karolinska Institutet,
Stockholm, Sweden. Such conference would have served as vehicle to:

o Make recent research on scientific excellence available to decision-makers and evaluators/researchers in life
sciences in order to form a solid knowledge base for further discussions;

o Focus on how scientific excellence was judged by in the scientific career path - in funding and recruitment
bodies as well as in editorial offices, and policymakers within life science;

e Compile the results of the meeting for further discussions throughout Europe and use the meeting
proceedings for seminars at European universities in 2007.

The organisation of a conference on Gender and Excellence was relevant for:

« ERA: ELSA was in line with the ERA priority “Gender equality and gender mainstreaming in research” to avoid
the waste of talent, to diversify views and foster excellence. The discussion on the excellence criteria would
have contributed to the establishment of a research environment free of gender bias thus fostering gender
equality. Recommendations issues and experiences shared at the conference would have favoured the
creation of a European Research Area accessible to all.

« Innovation Union: the Commission has always striven for excellence and innovation to increase European
competitiveness and performance. By supporting the development of better assessment systems based on
equal opportunities in science, ELSA was expected to contribute to the recruitment process of scientists,
especially in the Life Science Area, and hence to the EU scientific performance. More specifically, the project
supported the IU objective “strengthening the knowledge base and reducing fragmentation” by supporting the
spread of gender neutral and more coherent parameters of «excellence».

SaS/SiS Programme objectives/Action lines

The ELSA Conference was in line with the main objective to boost gender equality in research through stimulating the
participation of women in science and fostering the integration of the gender dimension throughout European
research.!?® In fact, the conference was expected to support a better understanding of the gender issue in scientific
research by minimising gender bias in the measurement and evaluation of scientific excellence. Furthermore, it was
intended to stimulate synergies and co-operation among scientists, policymakers in the European life science
community.

SaS Action Plan

135aS Work Programme (2005-6).
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As underlined in the SaS Action Plan, the research agenda had failed to take the specific needs of women into account.
The effort made by ELSA through the conference, was meant to solve the structural problems hampering women in
their advancement to higher job positions. By supporting fairness in European research and evaluations, the project
contributed to achieve the SaS Action plan objective of producing gender equality in science and related actions.

PROJECT RESULTS AND OUTCOMES

Main achievements according to Project objectives

The ELSA conference, “Excellence in the Life Science Area”, was organised at Karolinska Institutet, Stockholm, Sweden
on 5% and 6™ October 2006. A total of 119 people from identified organisations, including national and EU policy
makers, research and education institutes, and think thanks took part to the conference. It gathered recent research
in the field of scientific excellence and discussed a wide range of general issues related to gender and excellence. The
conference allowed to:

e Share good practices and experiences in assessing scientific excellence among researchers and decision-
makers. Representatives of public and private granting bodies shared their practices concerning how to
ensure transparency and accountability to finance excellent research;

o Understand how scientific excellence was judged in all evaluation procedures and the pros and cons of
bibliometrics from a gender perspective. The conference revealed that transparency and clearly defined
evaluation criteria were key factors to ensure excellence. The definition of evaluation criteria for achieving
and maintaining excellence in research and the slow progress of women reaching senior scientist positions
were also discussed in the conference;

e Clarify the role of formal and informal gatekeepers in the development of scientific knowledge. The
conference also addressed the conditions allowing for excellent research to be performed in Europe (e.g.
exceptional research environments and talented individuals) and evaluation systems/parameters of excellence
employed in a life scientist’s career chain from a gender perspective;

e Address specific issues for life science with representatives from major European founding bodies, editorial
offices and European universities. The life science area was used as a pilot area.

Main achievements according to Programme objectives

ELSA contributed to improve the understanding of gender issues in scientific research by focusing on the evaluation
and measurement of scientific excellence. It underlined the great importance of offering equal opportunities for
everyone irrespective of gender, ethnicity or religion. In line with expectations, the conference stimulated the policy
debate by:

e Communicating research results on measuring excellence from a gender perspective, the assessment of
methods, bibliometrics, parameters applied by gatekeepers in recruitment and funding bodies, publishers and
decision- and policy makers improved the knowledge base;

e«  Supporting the establishment of links between the research community and policy makers;

e« Adding the gender perspective at all levels;

» Addressing the use of scientific excellence as a criterion in judging popularisation of science.
Main achievements according to SaS dimensions

ELSA contributed to the women and science SaS dimension and to the shift of the discourse towards gender
mainstreaming. The project addressed the gender dimension by focusing on its relation with excellence and
specifically, on how scientific excellence was judged and assessed throughout women scientists’ career. The effort
aimed at eliminating the barriers for women and at supporting the definition of transparent and fair systems for
assessing merit, quality and productivity. The conference was a mean to remove gender bias and to raise the
consideration of gender equality. Thus, ELSA adopted a gender mainstreaming (GM) strategy to support the widest
adoption of a gender neutral perspective in the management of all institutions and processes.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

Based on the Description of Work, the conference was conceived to disseminate the work and discussions of leading
expertise to a European level. The extended discussions at the conference were to be summarised in a report,
available on websites and spread to all participants.

In line with expectations, the conference mainly addressed researchers and policy-makers from across Europe
reaching an audience of 119 people. The dissemination activities carried out for the conference included:

« the use of the website as a central contact point to spread the relevant information to all the interested
stakeholders (ki.se/ELSA);

» 200 personal invitations sent to identified researchers, policy makers and 400 e-mail invitations sent to
identified organisations and stakeholders across Europe;

s 4 articles published in specific press releases addressing Swedish and international media as well;
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« spreading of the information about the Conference outside the life science area through EUROLIFE meeting
(21t November 2005), several LERU meetings, the European Platform of Women Scientists (EPWS) and the
European University Association (EUA);

¢ A Conference Report submitted in March 2007 and addressed to a large audience (approximately 400
persons) including participants at meeting, NGO'’s, identified stakeholders and policy-makers. The report was
used as material for a continued European discussion on development of scientific excellence and made
available on the web-site.

PROJECT IMPACTS

The ELSA project activities were not foreseen to affect just the conference participants but to reach a wider audience
made of key stakeholders in the European Research Area. They were expected to:

«  Continue the discussion started by influential gender researchers in Florence in 2003 and to assemble leading
experts on scientific excellence and key European representatives from funding and recruitment bodies as
well as decision-makers from editorial and governmental offices;

« Analyse economic aspects of wastage of human talent, since potential costs of researchers "leaving the
system" were considered high for universities and for the society as a whole;

» Shed light on the selection processes, from receiving funding for a proposed project, publishing papers and
disseminating findings. The discussions were expected to raise the awareness of the gender dimension in
judging scientific excellence among all participants, including decision- and policymakers.

The potential impacts are favoured by the fact that the project coordinator, the Karolinska Institutet Innovations, was
in the top 1% of the most central organisations in the FP (betweenness centrality). The high centrality of the institute
showed that the participant had a long experience in previous projects and that it also established relations with other
important partners. Furthermore, the institute was included in the Leiden ranking for the quality of its publications.*

Based on the project documents, the actual impacts can be clustered into:
» Scientific impact: There were 4 publications related to the project in the press release ;

« Institutional and organisational impact: At the time of the ELSA conference, the Karolinska Institutet
already played a key role in several European networks: League of European Research Universities (LERU)
committed to influence the research policy in Europe also through policy papers distributed among members
and to the EC; EUROLIFE a network aimed at facilitating collaborative research within life sciences. Such
networks were used to disseminate information and continued the discussions on national and European
levels after the closing seminar of the conference. Today the Karolinska Institutet is a member of the
EUROLIFE Network of European Universities in Life Sciences, under which several EU-funded research
projects have been developed (e.g. AUTOCURE??).

« Policy impact: By discussing excellence and gender issues in life sciences, the ELSA project contributed to
shape the European science policy providing inputs and feedback from the research community and key
stakeholders. It also served as starting point for applying gained knowledge into practice and for starting a
cross-country debate on the gender dimension in excellence. Recommendations issued and experiences
shared by the speakers added to the development of a thriving European Research Area accessible to all and
equal to all scientists regardless of gender.

« Social media impact: There has been no relevant social impact in terms of social media listening buzz
results. This may be in part due to the technology and social media development at the time of the project
implementation (2007-2008).

Obstacles in continuing the partnership beyond the conference, included the lack of legitimacy and the external
uncertainties. Although the analysis of challenges and success factors was led in the Norwegian context, it was
relevant for researchers across Europe.

PATH-BREAKING ADVANCEMENTS

The discourse on “excellence” needed to be reframed defining gender neutral parameters of evaluation and
transparency for all scientists. The ELSA project brought a new approach to the discourse on “excellence” which
focused on meritocracy and individual achievements throughout life scientist’s career regardless of gender. The ELSA
conference made the latest research findings on scientific excellence available to stakeholders in life sciences. Thus,
the life science community pioneered the discourse on “gender excellence” and the shift from theory to practice.

14 The Institute was placed 182 in the Leiden ranking.

15 Led by the Karolinska Institute and funded under the FP6 Programme, the EUR 11 million-funded AUTOCURE aimed at developing
new therapies for common inflammatory rheumatic diseases.
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BEST PRACTICES

None.

EU ADDED VALUE OF THE PROJECT

A common understanding of “scientific excellence” and a coherent approach for its assessment was missing at the time
of the project. To boost EU competitiveness and to ensure sustained and innovative high-quality research, an
alignment in the interpretation of the concept and in its application by researchers and policy-makers was needed.
ELSA addressed the fundamentals of “excellence”, its evaluation criteria and factors in relation to gender at EU level to
develop a common view and knowledge beyond national specificities. The list of participants to the conference included
several actors and organisations within life sciences (e.g. decision-makers, gender researchers and life-science
researchers) active in the European research area so as to ensure the widest exchange of the latest findings in
research and define a common knowledge-base. An EU-wide reflection on how to ensure a transparent and objective
assessment of research applications, the experiences gathered during the conference and the recommendations
provided were expected to be taken into consideration across Europe.!®

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 1

Number of countries involved: 1

_ Previous participations to FP
Karolinska Institutet Sweden 162

Team Composition

Team Size: members*

GENDER

Female Male Unknown

63,0% 37,0% 0,0%

SENIORITY

Average Junior Senior

4,0% 33,0% 63,0%

No Yes

63,0% 37,0%

BACKGROUND

Applied Sciences Health Sciences Humanities & Social Sciences Natural Sciences Unknown
0,0% 22,0% 26,0% 4,0% 44,0%

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

It presents the documents produced by the project (intermediate and final report, dissemination report) and any
publication produced as direct consequence of the project.

DELIVERABLE DELIVERABLE NAME DUE DATE | ACTUAL
NO. OF SUBMISSION
DELIVERY :

D1:1 Tentative programme 1 15

D1:2 Final programme 3 15

D1:3 Instructions to conference bureau 3 15

D2:1 Invitation to speakers 3 15

D2:2 Information to speakers 9 15

16 ELSA Conference Report

25



Stock-taking and meta-analysis of Science in Society projects throughout FP6 and FP7

Final Case Studies

DELIVERABLE DELIVERABLE NAME DUE DATE | ACTUAL
NO. OF SUBMISSION
DELIVERY

D2:3 Guidelines to speakers 9 15
D2:4 Guidelines for abstracts 9 15
D2:5 List of speakers 11 15
D2:6 Abstract book 11 15

D3:1 Personal invitations to delegates 4 15
D3:2 Published open invitations 5 15
D3:3 Information packages to delegates 11 15
D3:4 List of delegates 11 15

D4:1 Registration of participants 11 15
D4:2 Conference Dinner 11 15

D5:1 Budget 3 15
D5:2 Reports to European Commission 14 15
D5:3 Meeting report 14 15

T LINK (when available)

1 Genusperspektiv nr 6/06 (Swedish journal focusing on -
. gender issues)
2 Biotech Sweden nr 9 2006 (Swedish journal focusing on the -
. Biotech market)
KI-Bladet okt-06 (Karolinska Institutets paper for staff, also -
3. reaching approximately 500 stakeholders at governmental
offices, biotech companies and Swedish universities)
4. Biotech Sweden oct 2006 (News item before the conference) -

MAIN SOURCES

ELSA Conference Report (2006).

ELSA D5:2 Reports to European Commission (2007).

ELSA Final activity report Executive Summary: http://cordis.europa.eu/docs/publications/1239/123971551-6_en.pdf
Forsberg EM (2014). Institutionalising ELSA in the moment of breakdown? Life Sci Soc Policy. 2014;10:1
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ENCOURAGEMENT TO ADVANCE TRAINING SEMINARS FOR WOMEN
SCIENTISTS "ENCOUWOMSCI”

Framework Programme: FP6

Action line/Part: PART C: STEPPING UP THE SCIENCE/SOCIETY DIALOGUE AND WOMEN IN SCIENCE
Activity: 4.3.5 Women and science

Area: -

Dimension: GENDER AND SCIENCE

Tool: Specific Support Actions

Project Call For Proposal: FP6-2005-SCIENCE-AND-SOCIETY-17
Status: Closed

Total cost: € 484.080,00

Total EU funding: € 428.080,00

Website: Website no longer available

Period: 01/10/2006 - 31/07/2008

Subjects:

Project ID and Acronym: ID: 36653, ACRONYM: ENCOUWOMSCI

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

Women are still underrepresented in leading positions in the scientific and research fields. Only 13,2% of women
scientists are senior academic staff, even though half of the student population in the European Union is female.
ENCOUWOMSCI aimed to empower women scientists and to stimulate their participation in science and technological
development. It was also designed to stimulate their mobility and participation in the European Research Area (ERA).
The proposal addressed female Doctorate scientists who wished to work as a professor. Through a four-day long
international application and career training seminar, highly qualified women scientists were prepared for appointment
and application procedures for professorships in Austria, Belgium, the Netherlands, Switzerland, Germany and, where
possible, in the Czech Republic. Those countries were selected since their appointment procedures were very similar.

SPECIFIC PROJECT OBJECTIVES

The training seminars were meant to pursue the following objectives:

» The preparation of approximately 224 women scientists in appointment procedures for professorship
at universities and research institutions of the involved countries by: getting acquainted with the specific
forms of appointment procedures within the respective countries which reflect the different scientific cultural
communities; getting trained through role plays;

» The development of career strategies and possibilities for strengthening one's own scientific
profile, specifically in view of establishing international research connections, by exchanging information
concerning participation in EU programs; focusing on aspects of international research cooperation; the
possibility of individual career planning and of working out further career steps;

» Getting to know appointment procedures in neighbouring countries;

¢ The formation of a network among the participants continuing after the end of the seminar and supporting
female scientists at various career levels;

e  Support for the further development of self-management skills;

» One day of the seminar dedicated to meeting policy makers, European Commission officials and
representatives of lobby groups and networks. In so doing, women scientists could acquire a better
understanding of the key players in Europe thus playing a more active role in the ERA.

Promoting gender equality in science in the ERA was a guiding principle in the Commission Work Programme of 2006
in the field of ‘Science and Society’. The project promoted the mobility of women scientists - the mobility of scientists
within the EU and the exchange of scientists (female and male) between Member States is an essential part of the
ERA.

SaS/SiS Programme objectives/Action Lines

ENCOUWOMSCI was in line with the programme objective to boost gender equality in research, through stimulating
the participation of women in science and technological development. By improving the career self-management skills
and awareness of the recruitment processes and mechanisms, the project aimed to empower women scientists and to
improve their chances of success. The enhanced participation in the job market would have resulted in a higher
possibility to achieve leading roles and positions in the field.

SaS Action Plan

ENCOUWOMSCI contributed to promote gender equality in science which was an objective of the SaS Action Plan
(Action 27). By training female Doctorate scientists in application procedures, the project aimed at supporting them in
pursuing their careers and in acquiring self-management skills to progress. Through its activities, ENCOUWOMSCI
contributed to the following targets set out in the Plan:

 Mobility of researchers and students;

« Information on studies and scientific careers;
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° Empowerment of women scientists.

PROJECT RESULTS AND OUTCOMES

Main achievements according to Project objectives

From April 2007 to January 2008, 112 highly qualified female scientists from all EU-countries participated to one of the
12 four-day application and career training seminar in Brussels. The project achievements matched with the
announced objectives. In detail:

¢ Women scientists took part to intensive training on appointment and application procedures for
professorships in six target countries (Austria, Belgium, Germany, Switzerland, the Netherlands and,
where possible, in the Czech Republic). They got acquainted with aspects of appointment procedures and
countries’ scientific and cultural communities (also through role play training);

o Participants discussed about career strategies and optional ways to strengthen their own scientific profile
to make it competitive on an international basis. A strong focus was put on aspects of international research
cooperation and European research policy by exchanging information about EU 7% Research Framework
Programme in each seminar;

« An informal network kicked off in the internal networking event organised by CEWS in November 2008. The
initiative connected 112 ENCOUWOMSCI participants through an e-mail account accessible for every
participants and a group on a social internet platform. Participants committed to meet on a regular basis and
to collaborate in individual research projects after the end of the project;

« a value-added support was provided to women scientists, empowering them to successfully follow and
manage their careers;

¢ One day of each seminar was dedicated to European affairs through meetings with policy makers,
lobby groups or networks representatives and information exchange on funding in FP7.

The project was subject to a quantitative evaluation and data of each participant were continuously collected at the
time of (i) application to the project; (ii) right after the seminar and (iii) four months after the seminar looking also at
plans for future career progression, and their attitude towards mobility. The main findings are reported below?!”:

e 99% of participants believed that taking part in the project was worthwhile and 94% felt encouraged by the
seminar;

e  68% of participants from humanities, social and cultural sciences and 48% of the participants from natural
sciences and medicine stated that they applied either further or for the first time for professorships after
taking part in to the training. They felt empowered by being trained in essential parts of application processes
and well informed about appointment procedures in different countries.

e 89% of participants stated that they would recommend the project to other women scientists in a similar
situation.

Following a project amendment in October 2007, a qualitative evaluation was also carried out through 11 telephone
interviews, 10 of which were analysed. The evaluation revealed that:

« During the training activities, the personal consultation with a trainer and interview simulations were widely
appreciated. According to the evaluation's results, rehearsing the talk and interview with the appointment
committee in the group helped participants to view the situation from a different perspective and thus raised
their confidence;

« 7 out of 10 applied for one or more professorships since their participation in the project and the interviewed
participants felt empowered and encouraged to apply for professorships, after the training seminar.'8

Main achievements according to Programme objectives

ENCOUWOMSCI brought together women scientists from different countries to reflect upon their role in science and
society thus strengthening their own image and position. By training women scientists from all backgrounds, the
project contributed to boost gender equality in different thematic fields while stimulating women scientists’
participation and mobilisation. Looking at the expected results, the project outcomes contributed to light up the policy
debate at national and regional level around women scientists’ careers and obstacles thanks to the involvement of
policy-makers and institutional representatives in dedicated meetings during each seminar. Women receiving the
training could also become role models for students and young scientists. Therefore, ENCOUWOMSCI supported the
programme objective of raising young people’s interest in science, especially among young women, by motivating
them to pursue careers in science.®

17 ENCOUWOMSCI Publishable Final Activity Report (2009), page 2.

8 To support and extend the quantitative data, qualitative telephone interviews were carried out with a sample of 10 participants that
reported in detail about their activities and attitudes after participating in the project.

19 The European Commission: Work Programme: 2004, Science & Society, Version January 2004.
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Main achievements according to SaS dimensions

The project supported the Gender and Science SaS dimension but it applied an “old” concept of the dimension. In fact,
ENCOUWOMSCI focused directly on fostering the participation of women in science rather than driving a cultural
change in the Institutional settings. Clearly, gender mainstreaming in institutions could derive from the networking
interactions but it was not the primary scope of the project. Essentially, it carried out activities aiming to: (i) integrate
women in all areas; (ii) Eliminate barriers for women; (iii) Take into account their needs and interests.

The project provided added value to women scientists empowering them to successfully follow their careers by:

o Providing targeted information to women scientists facilitating cross-disciplinary contacts between women
scientists;

e  Supporting cross-discipline and cross-national research projects including the inspiration of projects;
« Indicating potential funding areas within FP7 as well as providing advice on resources and funding;
e  Giving background information on the policy making process in the European Union;

e Sensitising them for the role they can and must play in the European research policy debate.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

The dissemination plan of the project announced the use of the publication series cews.publik and a final meeting to
communicate the final results of the projects’ evaluation, the general concept, work plans and budget calculations for
the seminars. Networking connections with the European Platform of Women Scientists were also planned to
disseminate the idea and results of the seminars. A snowball effect was expected as a result of networking among
project participants as well as with the National Contact Points for “"Science and Society” in all EU Member States. In
line with the expectations, a variety of dissemination means were used:?°

« Information about the project was disseminated through the coordinator’s website (http://www.cews.org) and
also the European Platform of Women Scientists (http://www.epws.org);

« A leaflet was created to be handed out at conferences and network-events;

o Networking among participants was ensured throughout the project duration through a communication
platform on the CEWS-website and a networking event in Brussels in 2008. The training seminars themselves
offered opportunities for CEWS staff members, members of the board of experts, trainers, participants and
external experts from other countries to get in personal contact with each other with regard to different
issues, thus constituting an informal "Equal - Opportunity - Network";

« Contacts for disseminating the final publication were established, including National Contact Points, key
stakeholders, networks of women scientists and post-docs in several countries, members of national and
international research organisations, experts on women and science in the ERA, and persons from HRD;

« A final conference, ‘Supporting Women in Scientific Careers’, was organised and carried out in cooperation
with the EU-project ‘Advanced Training for Women in Scientific Research’ (ADVANCE). It took place on the 26
and 27 of June 2008 in Brussels to disseminate experiences and intermediary results of the project;

« Project results were available in a final publication in the series cews.publik Beitrdge no. 5, edited by Anke
Lipinsky (CEWS).The publication contained a description of the project concept, an article about the training
concept of the seminars developed by Dr. Margarete Hubrath, an article about the quantitative evaluation and
one about the qualitative evaluation.

Differently from the Dissemination plan, no relevant evidence of media coverage was documented in project reports.
In fact, the plan stated that media were essential to spread information about the idea of the seminars and their
impact. Besides the CEWS contacts, no snowball effect was generated by the international experts or the EC press
services.

PROJECT IMPACTS

The potential impact of the project for the participants of the seminars laid in improving the starting conditions for
successful applications for leading positions nationally and internationally. It thereby supported a higher
representation of women on a national and international level. The project also provided background information on
the political players in Brussels. The intended impact here was to increase the interest and the willingness of
women scientists to become more active in the policy debate and get involved in decision-making
processes. Women scientists will then become an integral part of science governance and raise over the critical mass.

Through providing information on application procedures in different European countries and kicking off networking
between scientists from different countries, the project helped to increase the mobility of women scientists

20 ENCOUWOMSCI Publishable results of the Plan for using and disseminating the knowledge (2007).
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within the European Research Area. On the whole, the seminars fostered a dynamic interchange between core
actors on critical topics.

Nevertheless, many of the member organisations of the Arbeitsgemeinschaft Sozialwissenschaftlicher Institute (ASI),
the only association involved in the project, show high level of centrality in the overall FP network and thus are likely
to widely diffuse and spread information and knowledge and to have a high impact. The Universitat Mannheim and the
Otto-Friedrich-Universitat Bamberg both appear in the top 10% of the most central organisations in the overall FP
network. The Robert Koch-Institut, the Universitdt Hamburg, and RWTH Aachen University all appear in the top 5% of
the ranking. The top 1% includes the Rheinische Friedrich-Wilhelms-Universitat Bonn, the Universitat Bremen, the
Technische Universitat Darmstadt, the Universitat Duisburg-Essen, the Universitat Kassel, and the Friedrich-Alexander
Universitat Erlangen Nirnberg.

Concerning the actual impacts, they can be classified into:

» Scientific impact: No scientific publication related to the project has been released. This is consistent with
the aim of the project, which is more operative than scientific: the project aims at providing women scientists
with concrete support (information, networking, and knowledge) to their career.

« Social media impacts: The final conference served as a platform for establishing contacts to potentially
interested persons from Human Resource Development, National Contact Points, and European universities.
Several attendees of the final conference expressed interest in establishing similar seminars within the
programmes of their research institutions. The participants will act as agents further promoting the concepts
of the seminars. Moreover, the networking enabled by the project may result in further cooperation and
experience exchange. Concerning the social media listening, the project did not produce any relevant buzz
results (only three posts on social media have been detected within 2 years after the end of the project). This
may be in part due to the technology and social media development at the time of the project
implementation.

« Institutional and organisational impact: An informal network and new projects were initiated during an
internal networking event in November 2008 and will be further maintained by the participants. The objective
is to maintain contact and to facilitate cross-national and cross-disciplinary co-operations and projects.

« Policy impact: through the publication, the entire project’s plan was documented and was used for lobbying
for the implementation of the seminars into policy actions of the European countries.

PATH-BREAKING ADVANCEMENTS

ENCOUWOMSCI could be seen as a new and unique approach for female post-docs intending to apply for senior
positions in academia. While career support for women scientists generally focused on national structures and was
carried out on a national scale, the ENCOUWOMSCI training seminars had a real European orientation. Such seminars
raised awareness of the mobility of researchers, enhanced striving for an international career and encouraged to apply
in different countries. Learning about recruitment and application procedures in theory and through role play in
practice, the project reduced the uncertainties about going abroad and improved the chances of successful applications
both in their home country and abroad. The informal networks that developed during a four day course were meant to
insure trans-national access to research infrastructure within the ERA.

Moreover, career trainings and coaching seminars had long been used in the fields of economics, politics and society to
encourage women in their career development. They were not so common in academia and research. Only a few years
earlier, a couple of European countries had started developing specific training programmes to improve academic
leadership opportunities for women at national level. ENCOUWOMSCI was different from those programmes and also
from other EU projects. The EU-project ADVANCE, for instance, addressed female scientists in doctoral and
postdoctoral positions, but did not focus on the next career step of becoming a professor. Thus ENCOUWOMSCI offered
a unique opportunity for post-doctoral women scientists to improve their individual performance in the application
process of top-level positions.

BEST PRACTICES

ENCOUWOMSCI provided some good examples of best practices in terms of cooperation with other projects to enact
synergies and scale up the results within the same programme. In fact, cooperation efforts were made with:

e the EU-project ‘Advanced Training for Women in Scientific Research’ (ADVANCE, coordinated by Danube
University Krems, Austria) for dissemination of experiences and intermediary results of the project;

o the European Platform of Women Scientists (EPWS) in order to disseminate the knowledge on a European
level;

Moreover, the way contacts with key players in European research were established and maintained during the whole
project represented some best practice examples and laid down the ground for further collaborations.

EU ADDED VALUE OF THE PROJECT

A better understanding of the European Union’s research policy and key players in Europe was aspired to encourage
women scientists to play a more active role in the research policy debate both on a national and European level.
Hence, it contributed to the enhancement of the quality of the scientific discussion in the European Union.

Since international work experience and raising European funds adds weight to an application for a senior position in
academia, a strong focus was put on aspects of international research cooperation and European research policy by
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providing information about European Unions’ 7th Research Framework Programme in each seminar. Thus, one day of
each seminar was specially designed for European aspects, including information on funding in FP7, networking, and
meeting network representatives.

The project benefited from the know-how and the exposure brought by the European Commission.

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 1

Number of countries involved: 1

| Type | Country | Role | Previous participations to FP____|
ARBEITSGEMEINSCHAFT OTH DE Coordinator 2
SOZIALWISSENSCHAFTLICHER
INSTITUTE E.V.

Team Composition

Team Size: members*

GENDER

Female Male Unknown

100,0% 0,0% 0,0%
SENIORITY

Average Junior Senior

0,0% 25,0% 75,0%

No Yes
25,0% 75,0%
BACKGROUND
Applied Sciences Health Sciences Humanities & Social Sciences  Natural Sciences Unknown
0,0% 0,0% 100,0% 0,0% 0,0%

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

DELIVERABLE DELIVERABLE NAME ACTUAL

NO. SUBMISSION
DATE: (month)

D1 Records of the kick-off-meeting 2 2

D2 Formulation of the announcement advertise 2 2

D3 Public announcement 2 2

D4 Time schedule of the first six seminars 6 6

D5 Time schedule of the last ten seminars 11 11

D6 Seminar 1 7 7

D7 Seminar 2 8 8

D8 Seminar 3 9 9

D9 Seminar 4 9 10

D10 Seminar 5 10 10

D11 Seminar 6 12 12

D12 Seminar 7 12 12

D13 Seminar 8 13 13

D14 Seminar 9 13 13

D15 Seminar 10 16 16

D16 Seminar 11 16 16

D17 Seminar 12 17 19

D18 Evaluation concept 14 21

D19 Grant Budget announcement 14 21

D20 Overview of approved grants 18 21

D21 Implementation strategy 21 27

D22 Records of the final meetings 22 27

31



Stock-taking and meta-analysis of Science in Society projects throughout FP6 and FP7

Final Case Studies

MAIN SOURCES

eCORDA

CORDIS database

OPENAIRE database

ENCOUWOMSCI, Project deliverables

ENCOUWOMSCI (2006), Preparation

ENCOUWOMSCI (2009), Publishable Final Activity Report
http://www.open-evidence.com/sis-sas/fiche/36653.html

32



Stock-taking and meta-analysis of Science in Society projects throughout FP6 and FP7
Final Case Studies

ADVANCED TRAINING FOR WOMEN IN SCIENTIFIC RESEARCH “"ADVANCE"

Framework Programme: FP6

Action line/Part: PART C: STEPPING UP THE SCIENCE/SOCIETY DIALOGUE AND WOMEN IN SCIENCE
Activity: 4.3.5 Women and science

Area: 4.3.5.3 Promoting the enhancement of the Gender Watch System and associated activities to
promote gender equality throughout the European Research Area.

Dimension: GENDER AND SCIENCE

Tool: Specific Support Actions (SSA)

Project Call For Proposal: FP6-2005-SCIENCE-AND-SOCIETY-17

Status: closed

Total cost: 456165,7

Total EU funding: 456165,7

Website: Website no longer available

Period: 01/09/2006-31/08/2008

Subjects: Information and Media - Scientific Research - Social Aspects

Project ID and Acronym: ID: 36712 , ACRONYM: ADVANCE

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

In 2006, more than half of the research and technological development investment in the EU was made by industry
but only 15% of researchers in industry were women. Male and female career paths were significantly different and
the road towards leading positions in academia and industry, was longer for women scientists than men. Thus, a
dropout syndrome (referred to as the ‘leaky pipeline’) affected the market. During their career, women encountered
many obstacles in science and technology working environments as well as in decision-making bodies concerned with
scientific issues due to gender. Therefore, women underrepresentation in science and research was a serious challenge
in the EU. ADVANCE intended to promote the participation of women in science/research decision making and policy
definition by supporting female scientists in acquiring research and career management skills and tools that helped
them build up their careers. To achieve such results, the main strategy consisted in providing expertise in structural
and organisational aspects of scientific career promotion, enhancing skills relevant for the scientific academic and
industrial context and experiencing a mentor-mentee relationship with senior researchers functioning as role models.

SPECIFIC PROJECT OBJECTIVES

The project specifically aimed to:

« Develop a model program for training and mentoring/coaching of women scientists in research and
career management in academic and industrial environments;

« Transfer the knowledge gained to partner institutions and other institutions at EU level;

o Create a platform for extensive networking and support to allow women scientists from different
disciplines and sectors to exchange their experiences in career development;

» Strengthen the networking between European female scientists and scientists from new Member
States.

The project objectives were relevant for:

« ERA: the project addressed the European Research Area’s objective of enhancing the role of women in
scientific research in Europe acknowledging the fact that European research suffered a considerable loss and
inefficient use of highly skilled women. The training and mentoring/coaching programs set by ADVANCE, were
essential to help women scientists build up their careers while the extensive networking experience was core
to transfer the scientific knowledge to the wider community.

« Innovation Union: ADVANCE contributed to the IU key initiative of promoting skills development by focusing
on the management/leadership skills which are essential to build up women scientists’ career. Through the
active networking experience between women scientists and the knowledge transfer to many institutions, the
project was also expected to support Member States in achieving their national R&D targets.

SaS/SiS Programme objectives/Activity lines

ADVANCE was relevant for the programme objective of boosting gender equality in research, through stimulating the
participation of women in science and technological development. To promote the participation of women in science
and decision making, the project supported the role of women researchers by providing mechanisms and tools to build
up their careers.

SaS Action Plan

The objectives set by ADVANCE were relevant to produce gender equality in science which was an objective of the SaS
Action Plan (Actions 24-27). To attain such objective, the project addressed the problem of women under-
representation in science through a model program for training and mentoring/coaching directed at women scientists.
ADVANCE also aimed at producing transfer models to promote gender equality across many Institutions in Europe.
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PROJECT RESULTS AND OUTCOMES

Main achievements according to Project objectives

ADVANCE helped female scientists to build a portfolio of personal and management/leadership skills as valuable asset
for their professional life and career paths and promoted a better understanding of the academic and industrial
research structures and functioning. As planned in the DoW, career training and mentoring as well as coaching
activities were carried out during the project lifetime. The project duration was 2 years starting from September 2006.
In detail, ADVANCE objectives were implemented through:

+ an International Summer School Program (track 1) held at the Danube University Krems and focused on
training in career management skills, essential for both the academic or industrial scientific/R&D
environments;

e a Mentoring and Coaching Program (track 2) focused on building up mentoring relationships for
professional and personal growth and established at all partner organisations;

« extensive networking among all participants in Track 1 and Track 2: mentors, mentees, trainers, trainees,
and coaches at European level;

¢ “Transfer Models” to set up similar programs in other institutions in Europe.

The ADVANCE program provided a multiple, gender-sensitive and career-relevant support and training to
women scientists in different career stages. Key figures on participation could be listed:

» 33 female researchers from old and new EU Member States participated in the Summer School. Their
nationalities were probably due to the consortium composition (13 participants came from Eastern and 20
from Western countries);

e 25 disciplines in natural sciences and technology constituting participants’ background and ranging from
physics, mathematics, computer sciences and engineering to biosciences and physics;

e 31 lecturers, moderators and experts contributed to the Advance Summer School and gave participants an
insight into factors to be successful;

o 18 researchers also participated as mentees in the Mentoring and Coaching Program in the 6 ADVANCE
partner universities;

e Only 1 Summer School participant came from the industry, a few were employed in governmental research
organisations and a few in mixed sector settings while the overwhelming majority came from the academia.

The participants’ feedback to both of the tracks was very positive. The program reached well its intended target group
(female researchers in pre-doctoral and postdoctoral career phase in natural sciences and technology), except for
industrial researchers who showed little interest to apply. The short time frame was the main challenge in developing
the relationship between mentor and mentees during the mentoring program. Recruiting motivated and highly
qualified mentors and ensuring a careful time management during the program and the individual mentoring
processes, were other important issues to take into account. Feedbacks on the pedagogical approach suggested that
differentiating the contents by career phase and making the program more flexible as well as gathering more
individual feedbacks, could be possible areas of improvement for future programs.

Based on the experience from the Summer School and the Mentoring and Coaching Program and on their evaluation,
the Advance Consortium issued “Transfer Models” and recommendations for implementing the ADVANCE program
in other European universities and research organisations. The main target groups included European universities and
other interested academic and research organisations as well as individuals (academic staff, management and HR
staff) and networks within these organisations interested in advancing women'’s research careers.

Main achievements according to Programme objectives

In line with the expected results, ADVANCE contributed to improve the understanding of women participation in
science. Starting from organisations and mentors involved, the project made an effort to widely spread the knowledge
gained through the programme. The main topics addressed by the project were:

e The need for specialized training and mentoring activities for female researchers and innovative learning
experiences;

e  The structural and organisational conditions of scientific career promotion;

e The individual strategies to enhance skills relevant in the scientific academic and industrial context to
overcome the main obstacles in career development.

The innovative approach introduced by ADVANCE combined training, mentoring, role models and networking activities
for career development as well as reflection groups to stimulate the debate. Thus, the project contributed to the
objective of the Women and Science Call: supporting or linking initiatives to promote women in decision-making and
policy shaping positions (e.g. networking; mentoring in career development; role models; specific training and
coaching programmes; fast-track systems).

Main achievements according to SaS dimensions

The ADVANCE project specifically addressed the gender and science SaS dimension by focusing on women
scientists’ needs in career development especially at later stages. The project was consistent with a mature concept of
the dimension as it supported a European strategy to induce changes in the institutional environments and policy
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making concerned with science in the view of fostering gender equality. The project addressed the problems of
underrepresentation and inequality in science in both academic and industrial environments. It offered skills and tools
for training women scientists with the final aim of helping them overcome the existing career obstacles and reach
higher positions in science policy making/ shaping bodies.

The project also contributed to the open access dimension as all the resources used- from curriculum to training
materials and implementation plans- were made available free of charge to the attendees for use in their
organisations. The aim of the project was to allow all consortium members to continue offering the Summer School
Program and/or the Mentoring and Coaching Program on the basis of the set “Transfer models”.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

The main objective of the Dissemination plan was to promote ADVANCE involving the target groups, scientific
community and interested parties at local, national and European level from the very beginning of the project. To gain
more visibility among relevant institutions, organisations and participants, the plan entailed a wide range of activities
and tools: website, leaflet, press activities, presentations, and conferences. Specific objectives of the dissemination
activities were to:

o Raise the awareness in the scientific community about women researchers’ situation in science and
research;

« Inform female scientists of the ADVANCE activities in order to acquire participants for the tracks;
o Engage the community gathering feedbacks from mentees and mentors, participants and policy makers;

« Promote the project among partner institutions, other European Universities and industrial research
institutions to get a multiplication effect of the project especially within the ENWISE Countries through: local,
regional and national authorities, thematically related projects and networks, women communities, private
enterprises and research companies, journalists.

The Dissemination plan was periodically updated by means of the activity reports issued every 6 months. The
dissemination activities were carried out at EU level by the ADVANCE project consortium and the advisory board while
at national level, through both participating and ENWISE countries. The main dissemination means included:

« The ADVANCE website (www.advance-project.eu) established on the basis of a content management
system in October 2006. It served as versatile dissemination tool to inform possible participants of the
ADVANCE project folders and to provide information for different audiences. A total of 13.782 website visitors
were recorded in 2008 (nearly 30% more than 2006);

o 2.5000 copies of Folders to inform the community and interested organisations of the projects intention, as
well as the detailed plans of the project. Folders were published in hard copy in April 2007 and also
distributed in electronic format;

o 24 articles on ADVANCE besides 7 newsletters and email announcements established to raise attention on
the program;

« 16 scientific conferences where ADVANCE Transfer Models and programs outcomes were presented
through project presentations, posters and papers. Among those events, the most relevant were: the
International Conference "Women in Engineering and Technology research" held in October, 2007 (Paris)
where a scientific paper about ADVANCE was presented?!; ADVANCE participation to the EPWS Annual
conference "Women Shaping Science" in June 2008 (Vilnius) with a session dedicated to mentoring across
Europe.);

« ADVANCE final conference ‘Supporting Women in scientific careers’ held in Brussels on June 26" and
27%, 2008. The conference was organised jointly with the FP6 project ENCOUWOMSCI- ‘Encouragement to
Advance - Training Seminars for Women Scientists’ which shared similar objectives with ADVANCE. The
conference promoted the transfer of the project further and provided the opportunity to share the project
achievements with experts in the field. The conference was advertised Europe-wide through various
ENCOUWOMSCI Project channels: Email-Lists, Newsletters, websites and Press Releases. As a result, more
than 50 representatives of (European) organisations and universities from 21 countries participated to the
conference demonstrating a strong interest in the event. For two days the conference became a market-place
of networking, lively discussions and presentations.??

The dissemination activities targeted female scientists and researchers within academia and industrial research,
universities and research institutions, national and European associations as well as private enterprises and research
companies.

21 “ADVANCE - Advanced Training for Women in Scientific Research; Reviews on an Innovative Concept” was presented by Doris
Bammer (DUK).

22 ADVANCE Publishable Final Activity Report (2008).
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PROJECT IMPACTS

ADVANCE was expected to have potential positive impacts on female scientist career development at personal,
organizational and societal levels. At individual level, female scientists would have become aware of and gain skills
necessary for career transitions as well as increased independence, power and responsibility. Thanks to the use of
“transfer models”, the project was supposed to have long-lasting positive impacts on many organisations by providing
individuals the opportunity to create their own scientific and career management programs in their institutions.
Mentoring and extensive networking experiences among participants were finally planned to activate the personal
transfer of knowledge, interdisciplinary scientific collaborations and awareness in the society as a whole. Thus,
ADVANCE aimed at providing profound and sustainable impacts in the European context. The 6 higher education
and research institutions participating in ADVANCE had different size and focus and 4 among them had a high degree
of betweenness centrality (top 10%) including 2 which were among the most central organisations in the overall FP
network (top 1%). The expertise gained through the participation in other FP projects and contacts with other
important organisations increased the probability of successful cooperation and wider impacts. No top level
organizations are involved in the project.

Looking at the project implementation, ADVANCE did not only focus on short-term individual career training and
mentoring activities but it also attained wider and enduring impacts. At individual level, the project had an
empowering impact on participants which gained more motivation and self-confidence, learned various professional
and management skills, networking skills, and became more conscious of different aspects and demands in scientific
careers, including specific challenges women scientists encounter. From a wider perspective, other actual impacts
could be classified into:

« Scientific impact: The ADVANCE project was presented within 16 scientific conferences in order to
disseminate the “Transfer Models” and the outcomes of the Coaching and Mentoring Program and the
Summer School. There were total 12 items covering this project in the printed press. In addition, there was 1
scientific publication related to the project even if it has not been cited in other scientific works.

» Social media impacts: Based on the social media listening buzz results, ADVANCE had a limited social
impact (total 3 posts were published), but this is not surprising given the state of social media development
at the time of the project implementation (2006-2008).

« Institutional and organisational impact: In general participation in the program inspired several
participating organisations or individuals to plan, establish or widen mentoring programs in their
organisations. Through the program, participating organisations and mentors became more aware of
problems women scientists encounter on the one hand and on the other hand of the need to organise
systematic career support structures in both pre- and postdoctoral career phase. As a result, several
participating organisations started related programs: an institution wide peer mentoring program in
IFZ/University of Klagenfurt (AT); long-lasting mentoring relationships in Danube University Krems (AT),
further co-operation in University of Utrecht (NL). In the University of Helsinki (FI), participation in ADVANCE
speeded up the plans to establish a mentoring program for women researchers in the university which
became a key gender equality action by the Equality Committee of the University for the coming years.
Similar mentoring programs were planned at the Biocentrum Helsinki and the Finnish Meteorological Institute.
As long-lasting impact of the project, the mentees continued to meet in their reflection group also after the
formal ending of the mentoring program.

o Policy impact: the implementation of the ADVANCE program in the national contexts varied. In Bulgaria,
ADVANCE introduced mentoring as a new approach towards career development in one of the largest higher
education institutions -Thus, the project had a strong impact at national level. Mentoring was a well-known
concept in AT, FI and NL while it was new in the academic and research contexts in Bulgaria and Poland. In
Bulgaria, despite some forms of formal and occasional support to young researchers from their senior
colleagues existed, there was no mentoring culture intended as systematic, purposeful and long term activity
targeting young female scientists.

To achieve long-lasting positive impacts on women scientists’ careers and their surroundings, ADVANCE adopted a
bottom-up approach which proved to be an enabler of success: by improving individual skills and capabilities
through coaching and mentoring programs as well as networking activities, women scientists gained chances to reach
higher positions and to be involved in decision making and policy shaping. The mentoring experience activated a
virtuous circle due to the fact that mentees would have become mentors in the future feeding a mentoring culture.
Networking possibilities including junior-senior scientist contacts and the centrality of the project’s partners were
among the possible factors of success. On the contrary, potential identified obstacles to the participation to training
programs were the economic constraints of European researchers and the poor availability of funding for such
trainings in most research sites or institutions.

PATH-BREAKING ADVANCEMENTS

As described in the impact section, several participating organisations initiated mentoring programs as a result of the
project. In Bulgaria, ADVANCE introduced mentoring as a new approach towards career development in one of the
largest Bulgarian higher education institutions - the South-West University “Neofit Rilski” in Blagoevgrad. Thus, the
project had a strong impact at national level Moreover, in October 2008 the Advance Project won the special-price for
“Gender equality within IT” for the Region of Lower Austria, a prize awarded by the Austrian Minister of Female Affairs
and Regional Development.

The innovative aspect of the ADVANCE project was primarily to provide a multiple gender-sensitive training
concept focusing on relevant topics for women in an academic and industrial contexts as well as gender-related
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structures within the scientific community. In addition, to ensure the widest understanding of women scientists’
careers and challenges, ADVANCE adopted a multidisciplinary approach: a team of female scientists representing
the areas of natural/life sciences, pharmacy, engineering, economics and business administration, humanities and the
social sciences was engaged in the project. Also the mentors and the trainer team involved in learning experiences,
covered a broad spectrum of disciplines. The widest expertise and experiences of the enlarged European Union as well
as structural conditions and policies in the different countries were taken into account not only in the mentoring track
but also in the curriculum development of the Summer School. Finally, the main factor explaining the success of the
program was the combination of multiple didactic methods combining lectures, case studies, role games, group
discussions, individual mentoring relationships, and possibility for individual and/or group coaching. In particular, the
establishment of "Reflection groups" as work method was widely appreciated due to the support provided to the
individual mentoring tracks by easing the exchange of ideas and experiences along the process of career development.
Mentees were encouraged to directly keep in touch in case of any questions or problems related to the program.

BEST PRACTICES

The ADVANCE team made many efforts to establish links between the project activities and other projects under FP6.
At the EPWS Annual conference "Women Shaping Science" in 2008, the team suggested to hold a specific session on
mentoring to highlight the opportunities of different mentoring programmes implemented across Europe. The state of
European co-operation in that area was illustrated by presenting and discussing results and sharing experiences of
three EU-funded projects aiming to empower women researchers and enhance their careers. Besides ADVANCE, there
were:

o EUMENT-NET, European network of mentoring programmes in academia and research (http://eument-
et.gendercampus.ch/)

° ENCOUWOMSCI, a training programme including international application and career training seminar in
which highly qualified women scientists were prepared for appointment and application procedures for
professorships in Austria, Belgium, Germany, Netherlands and Switzerland.

The session provided the opportunity to network and to discuss the potential partnerships for future co-operation.
Adopting the same approach, coordinators of the EU-projects ENCOUWOMSCI and ADVANCE decided to host together
the final conference of their projects identifying strong similarities in the projects’ main objectives. Both projects
intended to improve the situation of female scientists in the EU and were funded within the 6% EU research framework
program. The conference offered a platform for networking and discussion about gender and science issues, projects’
results and experiences gained through recent seminars and mentoring activities. The aim was to facilitate
straightforward information and exchange of good-practice examples between the two projects and to assess the
future impact of training activities on women scientists. The cross-thematic collaboration raised the awareness of the
need for supporting women in scientific careers as way to enlarge the number of female researchers at national and
European level.

EU ADDED VALUE OF THE PROJECT

ADVANCE provided European added value by promoting a common understanding and increased awareness of the
problem of women scientists’ underrepresentation in sciences, technology and decision-making bodies. The project
supported a European dimension of the training and mentoring of women scientists and the setup of similar programs
in other institutions. The development of transfer models was essential to spread the impact and the visibility of such
training programs in the participating States and in the society as a whole. As pointed out in the project
documentation?3, the added value of the project lied in the deeper understanding of mentoring as indeed “one of the
most effective career supporting measures” beyond country/culture-specific differences.

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 6

Number of countries involved: 5

[ Type | Country | Role | Previous participations to FP________|
Danube University Krems HES Coordinator 3
SPOLECZNA WYZSZA HES PL Participant 1
SZKOLA
PRZEDSIEBIORCZOSCI I
ZARZADZANIA W LODZI
IFZ-Interuniversitdres HES AT Participant 1

Forschungszentrum fiir
Technik, Arbeit und Kultur,
Universitét

23 ADVANCE Process Evaluation Report (2008), page 6.
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| 7pe | Country [ Role | Previous participations to FP
Klagenfurt
Helsinki Collegium for HES FI Participant 1

Advanced Studies,
University of Helsinki

University of Utrecht HES NL Participant 72
South-West University HES BG Participant 1
"Neofit Rilski"

Team Composition

Team Size: members*

GENDER

Female Male Unknown
94% 0 6%
SENIORITY
Average Junior Senior
6% 0 94%
No Yes
12% 88%
BACKGROUND
Applied Sciences Health Sciences Humanities & Social Natural Sciences Unknown
Sciences
5,88% 6% 82% 6% 0

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

DELIVERABLE DELIVERABLE NAME DUE DATE | ACTUAL

NO. OF SUBMISSION
DELIVERY :

Dia, b Interim and final report 12, 24 13, 25

D2 Documentation of Preparatory Workshop 04 04

D3 Summer School Curriculum 08 08

D4 Mentoring and Coaching Program 08 09

D5 Detailed Summer School Program 09 09

D6 Mentoring and Coaching Implementation Plan 08 09

D7 Process Evaluation report 24 24

D8 Program Evaluation report 19 19

D9 Transfer Model 22 21

D10 Dissemination Plan (continuously updated) 04 05

D11 Dissemination Website 04 04

D12 Dissemination Folder 04 04

D13 Dissemination Conference Report 23 23

P LINK (when available
ons no.

Gindl M., Zauchner S., Bammer D. (2010). ADVANCE - Advanced http://193.170.242.194/imperia
Training for Women in Scientific Research: A Review of an Innovative  md/content/department/imb/forsc
Concept. In Anne-Sophie Godfroy-Genin (Ed.), Women in Engineering h”gq D”b/’kag"”e” ‘7’2’(’)‘%82‘3”‘:’7”,6
and Technology Research - The PROMETEA Conference Proceedings T prepr
(pp. 427-442.). nepdt

H I

MAIN SOURCES

ADVANCE Description of Work (2006).

ADVANCE Detailed Summer School Program (2007).

ADVANCE Dissemination Plan (2008).

ADVANCE Mentoring and Coaching Program including Implementation Plan (2007).
ADVANCE Periodic Activity Report, Period 2 (2008).

ADVANCE Process Evaluation Report (2008).

ADVANCE Publishable Final Activity Report (2008).

ADVANCE Transfer Models (2008).
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EUROPEAN PLATFORM OF WOMEN SCIENTISTS “"PLATWOMSCI"”

Framework Programme: FP6

Action line/Part: PART C: STEPPING UP THE SCIENCE/SOCIETY DIALOGUE AND WOMEN IN SCIENCE
Activity: 4.3.5 Women and science

Area: 4.3.5.1 Stimulating the policy debate at national and regional level and mobilisation of women
scientists

Dimension: GENDER AND SCIENCE

Tool: Specific Support Actions

Project Call For Proposal: FP6-2003-SCIENCE-AND-SOCIETY-6

Status: closed

Total cost: 1 988 010

Total EU funding: 1 988 010

Website: http://epws.org/

Period: 01/02/2005- 30/04/2008

Subjects:

Project ID and Acronym: ID: 513337, ACRONYM: PLATWOMSCI

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

Despite the national and EU-level strategies/initiatives to promote gender equality, European scientific research
suffered from the underrepresentation of women scientists in senior positions both in the academia and industrial
sector. The limited humber of women in scientific boards was also observed in the appointment of decision-making
bodies in national research and academic institutions. Monitoring progress towards gender equality in science became
a priority of the EU research policy and there was a need for a framework to exchange experiences and good practices
as well as to facilitate the cooperation across sciences. Training, networking and awareness raising activities were
essential to empower women scientists in their careers and to raise the awareness of their role in the society.

SPECIFIC PROJECT OBJECTIVES

The main objective of PLATWOMSCI was to establish a European Platform of Women Scientists (EPWS),?* intended to
be a structural link between women scientists and policymakers by means of a democratic, inclusive, permanent,
sustainable and politically active non-profit making association. In detail, through the project pursued the following
objectives:

o To build an inclusive structure bringing together networks of women scientists and networks engaged in
promoting women scientists, and to involve them in the research policy debate;

» To develop a sense of ownership at the grassroots level by providing EU added value support to networks;

« To represent the needs, concerns, aspirations and interests of women scientists, in all disciplines and
all stages of their career paths, in order to develop a coordinated position on specific issues;

« To promote the integration of the gender dimension in all areas of research policy in particular at the
European level;

« To contribute to raise general awareness of the women in science issue.
The project’s specific objectives were relevant for:

« ERA: The project contributed to the ERA priority “"Gender equality and gender mainstreaming in research”
(point 2.4)?°. To tackle the waste of human resources and the inefficient use of highly skilled women in
European research, the platform would have carried out activities to improve the public understanding of
science and of its image in society. Thanks to the improved public perception of the scientific field, more
young people, and especially young women, would have been attracted to the career in science and
technology. By raising women'’s participation in science and technological development, the project would also
have contributed to the strengthening of the ERA.

« Innovation Union: the project was intended to contribute to the IU strategic objective of strengthening the
innovation and competitiveness in Europe and specifically, to the operational objective “delivering the
European Research Area” (point 2.2.). By increasing the participation of women scientists to scientific
research and policy making, the Platform would have allowed to use women scientists’ full potential and
scientific excellence, which were key for ERA and for the establishment of the IU.?®

24 Henceforth the European Platform of Women Scientists will be referred to as the Platform or EPWS.
25 ERA Communication (COM(2012) 392 final).
26 IU Communication (COM(2010) 546 final).
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SaS/SiS Programme/Activity Lines

The project contributed to the activities related to step up the science/society dialogue and to reinforce and increase
the role of women in science and research. More specifically, the project pursued the programme objective to boost
gender equality in research, through stimulating the participation of women in science and technological development;
and fostering the integration of the gender dimension throughout European research. In fact, PLATWOMSCI intended
to establish a European Platform of women scientists, as democratic and inclusive structure bringing together networks
of women scientists and other organizations committed to promote gender equality in science, in order to improve the
participation of women in scientific research and make their voice heard in the policy process at regional, national and
European level. Stimulating structural links within the European Research Area for a more dynamic interaction
between scientists, policymakers and society at large was also the guiding principle of the Commission Work
Programme for 2003 in the field of science and society. Therefore, the project was extremely relevant for the
programme objectives.

SaS Action Plan

The project was relevant for the SaS Action Plan objective of producing gender equality in science. In detail, the EPWS
answered the need for empowering and attaining a better representation of women scientists identified by the Plan.
The project specifically implemented Action 24 (Establishing a European platform of women scientists) bringing
together networks of women scientists and organisations committed to gender equality in scientific research.

PROJECT RESULTS AND OUTCOMES

Main achievements according to Project objectives

As announced in the DoW, the core result of the project was the establishment of a Platform representing more
than 12.000 women scientists from the following scientific disciplines across Europe: social sciences and humanities,
natural sciences and engineering, multi-disciplinary-general. As regards the activities carried out, the Platform
performed lobbying and advocacy in four main areas:

o Networking/membership: Designed as a “network of networks”, the Platform provided opportunities to
meet and expand the existing ones. A Network Event took place in Brussels on 20 October 2006 and since
then, the EPWS helped its members to find project partners also by providing information and contacts and to
set new networks in the field. Twelve international members voluntarily committed to the EPWS Board of
Administration and established a constructive collaboration;

» Research policy development: the EPWS carried out negotiations of interests with decision-makers to
increase the voice of female scientists within the research policy debate at EU level. The EPWS interacted with
many EC DGs: a seat in two EC Boards; a seat in the DG EMPL Network of Women in Decision Making;
contacts within DG INFSO, DG TREN and DG EAC. In addition, the EPWS was involved as expert at EP events,
it drafted reports on the topic of Women in Science and was referred to in the report on Women and Science
2008, which later became a Report of the EP.?” Finally, the EPWS had contacts with the European Women'’s
Lobby, the Helsinki Group on Women and Science:

« Information, public relations and knowledge management: at the end of 2006, the EPWS released a
strategy paper to provide an overview on the activities performed; 22

« Private and public partnerships: The EPWS established a structured fundraising strategy for its long term
sustainability combining the participation in EU projects with an increased outreach to other funding
institutions and organisations. The Platform took part in 5 EU project applications, either as co-contractor or
subcontractor within the Science and Society FP6 and FP7 Work Programmes, which increased the
participation of women scientists in EU funding opportunities.

As underlined in the final report, the EPWS fulfilled its mission with democratic legitimacy, transparent decision-
making structures and in dialogue with national, European and international institutions - acting as a structural link
between women scientists of all disciplines and policy makers in Europe. The EPWS also created, managed and
continuously updated a database of networks of women scientists. At the end of the project, the database contained
contact details of more than 160 networks of women scientists and networks promoting women scientists,
representing more than 30.000 scientists.

Main achievements according to Programme objectives

PLATWOMSCI project outcomes contributed to the expected result of attaining a lively policy debate at national or
regional level and an improved understanding of women participation in science. That was possible through the
establishment of a European Platform of women scientists. More specifically, the EPWS supported the work of existing
national, regional and international networks of women scientists and strengthened civil society structures, with a
special focus on the promotion of networking among women scientists in Central Eastern Europe and the Balkan
Countries as well as in the private sector. The effort was made in order to increase the voice and participation of
women scientists in the European research policy process and in shaping the European research agenda - as project

27 REPORT on women and science (2007/2206(INI)).

28 Further details are provided in the Dissemination section.
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researchers, leaders, and coordinators, in review and evaluation panels as well as high level expert groups. Thus, the
project promoted a better understanding and integration of the gender dimension in science as well as an inclusive,
gender-sensitive notions of excellence and innovation by including such concepts into the EPWS mission.

Main achievements according to SaS dimensions

PLATWOMSCI project contributed to the gender and science SaS dimension and thus its objectives and achievements
could be framed in the wider discourse analysis. The project was consistent with a more mature concept of the
dimension but it kept women participation in science within the focus. First of all, the Platform was established to
enhance the participation of women scientists in European research policy, improving the understanding of women
scientists’ needs and interests. Going forward, the EPWS mandate explicitly included gender mainstreaming as a
strategy to support gender equality in the European Research Area and in the institutional settings. The platform also
monitored the progress in the development and implementation of gender mainstreaming in science and technology.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

The activities of the Platform were aimed at the widest dissemination possible of its policy and position papers. The
dissemination strategy planned several means: the platform web site; the established EU channels and the ECSITE
network to promote the gender dimension in research; press and media contacts; “networking the networks”.

Looking at the activities performed, the EPWS information and dissemination strategy focused on the involvement of
the members, the Board of Administration and the Secretariat in promoting the Platform and its objectives. The
dissemination means included:

o EPWS Web page (http://epws.org/), counting around 12.000 visitors per month and containing all the EPWS
publications as well as a restricted *“members’ only area”;

¢ Monthly EPWS newsletters, reaching around 1.500 registered recipients and available on the webpage;

o Media contacts with more than 100 journalists and information/press officers of representative organisations
to issue news alerts and press releases which were published on the EPWS web page;

» 6 EPWS Position Papers, 8 policy statements, 5 EPWS replies to public consultations accessible via the EPWS
web page;

e« Information material (i.e. flyer, posters), policy inputs and surveys (Excellence, European Research Area,
Innovation);

o key events: Launch Event, (Brussels, 28/03/06) with 100 participants; the First EPWS Network Event
(Brussels, 20/10/06) with 120 participants and over 80 networks from more than 35 countries; EPWS First
General Assembly and Standing Committee Meetings (Brussels, 27-28/04/07 with 80 participants from more
than 30 countries); the EPWS Annual Conference “Women Shaping Science” (Vilnius, 05-07/06/08) with 160
participants; EPWS Second General Assembly (Vilnius, 06-07/06/08 with 70 participants from more than 25
countries). Other events, such as debates, sessions, and workshops were organised;

o« the Platform itself was designed as a network of networks. Thus, networking was performed to raise the
awareness of the concept and to empower women scientists throughout Europe.

As for the degree of achievement, all EPWS events attracted an extended audience from many different countries. The
four main target groups of the project activities were: the research community (e.g. individual scientists, networks of
women scientists, science networks, gender experts, women’s groups in science associations); policy makers at
national, EU level (including also NGOs); research institutions (e.g. universities, research organisations, enterprises
active in research intensive fields or involved in industrial research); media and the general public.

PROJECT IMPACTS

By giving voice to women scientists and ensuring information through the Platform, the PLATWOMSCI project was
expected to have wide positive impacts and make increasing numbers of women scientists understand the role they
could play in the research policy debate.

Looking at the project participants, the University of Bonn was in the top 1% of the most central organisations in the
overall FP network (according to the indicator of betweennes centrality). This good position, together with the
experience it gained through the participation in several FP projects and relations with other important organisations
further increased the expected potential impacts.

The project actual impacts could be outlined as follows:

« Scientific impact: there were no relevant publications.
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» Social media impacts: 29 posts were recorded in the Social media listening buzz collection, meaning that
the project had an echo and thus raised the interest in social media.?®

« Institutional and organisational: The EPWS continued to exist and to perform its activities beyond the
termination of the PLATWOMSCI project phase. After gaining financial and administrative independence (on 1
November 2008), the Platform started a new phase and set itself as important instrument in European
research policy. After three years since the establishment, the EPWS gained a new EC grant to perform new
tasks (e.g. seminars for EPWS member organisations on network management and funding) but the main
challenge consisted in securing its financial sustainability for consolidation. Today the EPWS is an international
non-profit organisation that represents the needs, concerns, interests, and aspirations of more than 12.000
women scientists in Europe and beyond and it has more than 100 member networks in 40 countries.

o Policy impacts: by helping to build “national nodes”*® through its members, the EPWS brought advice and
expertise to national governments from the perspective of local constituencies of women scientists thus,
serving as the “European point of reference” on concerns and interests of women scientists3!. To ensure
complementarity avoiding doublings, “national nodes” and the EPWS established synergies for a coordinated
influence of women and science policies at national level (e.g. the Center of Excellence Women in Science
CEWS in Bonn, Germany, and Zeny a Veda, the National Contact Centre - Women & Science in Prague, Czech
Republic). The EPWS also supported the setting up of several new networks: NEWS - Network of Ethnicity
and Women Scientists (BE), LaWise - Latvian Women in Science (LT), BASNET Forum-The Baltic States
Network for Women in Science and High Technology (Baltic countries) and inspired and encouraged the
participating partners of EU projects such as PROMETEA and EUMENT-NET to organise themselves into
registered associations. The future existence of EPWS beyond the PLATWOMSCI project phase ensured that
all knowledge gathered during the project phase was not only further disseminated but also used as base for
further elaboration.

As mentioned above, securing the long-term financial sustainability is the biggest challenge for the survival of the
Platform in the future and for the attainment of its long-term wider impacts. In fact, it has difficulty in retrieving
funding for the running costs, given that is now an independent organisation and the grants by public or private
institutions are devoted only to projects. At the same time, no high membership fees could be raised.

PATH-BREAKING ADVANCEMENTS

Compared to the other fellow institutions in the research landscape, the Platform brought an inclusive, gender
sensitive notion of excellence so as to open chances to young researchers and to researchers with non-traditional
research careers. The EPWS applied an innovative principle of inclusivity to involve a community of researchers
much larger than women scientists and gender researchers, encouraging the widest heterogeneity in research. The
innovation issue (both in terms of social processes and production) became a thematic priority for the EPWS in 2008 to
explore the role of women scientists in stimulating a more innovative Europe.

BEST PRACTICES

The first EPWS Annual Conference “Women Shaping Science” was organised in collaboration with another EU-funded
network, BASNET - The Baltic States Network for Women in Science and High Technology. Since 2006, as an EPWS
member, BASNET tried to establish a coordinated initiative in the Baltic States to achieve a coordinated influence on
women and science policies at interregional level, as well as to impact on the policies of the three Baltic countries. In
addition, the EPWS became progressively a privileged and popular potential partner with regard to calls related to
women scientists and the gender dimension in science within the Science and Society Work Programmes.

EU ADDED VALUE OF THE PROJECT

As reported in the project final report, the Platform provided EU added value in achieving the EU’s goals of increasing
the participation of women in research: it gave women scientists a voice in the European research policy. The
structural links established between women scientists and policy makers at national and EU level through the EPWS
allowed a two-direction information flow: from the wider research community (e.g. individual scientists, gender
experts, research networks) to Institutions, universities and industry. The network complemented national efforts in
avoiding stifling diversity in research and in working for the promotion of equal opportunities in the research fields of
all scientific disciplines.

PARTICIPANTS AND RESEARCH TEAM

Participants

29 The observation period covered from 23/05/2008 to 23/05/2010.

30 The “national nodes” were institutions identified for the coordination of women and science activities and part of the EPWS structure.
Such nodes served as effective channels to involve women scientists more actively in shaping the policy debate at national, regional
and EU levels.

31 As pointed out in the final report.
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Number of participants: 3

Number of countries involved: 2

- l7pe | Country | Role | Previous participations to FP_____|
ARBEITSGEMEINSCHAFT OTH DE Coordinator 1
SOZIALWISSENSCHAFTLICHER
INSTITUTE
EUROPEAN PLATFORM OF N/A BE Participant 1
WOMEN SCIENTISTS
UNIVERSITY OF BONN, HES DE Participant 1

CENTER OF EXCELLENCE
WOMEN AND SCIENCE

Team Composition

Team Size: members*

GENDER

Female Male Unknown

100,0% 0,0% 0,0%
SENIORITY

Average Junior Senior

0,0% 0,0% 100,0%

No Yes
54,0% 46,0%
BACKGROUND
Applied Sciences Health Sciences Humanities & Social Natural Sciences Unknown
Sciences
0,0% 23,0% 54,0% 15,0% 0,0%

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

DUE DATE OF
DELIVERABLE NAME DELIVERY
(month)

DELIVERABLE

ACTUAL SUBMISSION

NO. DATE: (month)

provisional office established
1st Founding Board meeting

D2 M2
D3 recruitment of Secretary General M5
D4 recruitment of Fund Raiser/Finance Officer M5
D5 2nd Founding Board meeting M6
D6 move to permanent headquarters M5
D7 1st General Assembly M8
D8 recruitment of additional staff M7
D9 General Secretary basic strategy paper M6
D10 Fund Raiser general strategy paper M6
D11 design of Electronic Platform M8
D12 implementation of electronic platform M10
D13 policy paper on reinforcing network structures M9
D14 strategy paper on “national nodes” M9
D15 strategy paper about research for, by and about Mi1
women
concept for the implementation of a meta-database
s at the Platform biile
D17 information and dissemination strategy paper M9
D18 strategy paper for women in industrial research M16
D19 inventory of Commission funding possibilities M14
D20 implementation plan for the accession of funds M24
D21 2nd General Assembly M20
D22 1st report M6
D23 2nd report M16
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DUE DATE OF
DELIVERABLE DELIVERABLE NAME DELIVERY ACTU,.L\L SUBMISSION
NO. DATE: (month)
(month)
D24 3rd report M27
D24 Final Report, including use and dissemination of M27
knowledge

MAIN SOURCES

Technical Annex -Description of the Work (2004)
PLATWOMSCI Final Activities Report (2009)

Science and Society Reporting Questionnaire (2005)
Information and Dissemination Strategy Paper (2007)

45



Stock-taking and meta-analysis of Science in Society projects throughout FP6 and FP7

Final Case Studies

Gender and Science: Science in Society
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14™ INTERNATIONAL CONFERENCE OF WOMEN ENGINEERS AND SCIENTISTS
"A CHANGING WORLD: NEW OPPORTUNITIES FOR WOMEN ENGINEERS AND
SCIENTISTS"- "ICWES14"

Framework Programme: FP7

Action line/Part: 5.2 Strengthening potential, broadening horizons
Activity: 5.2.1 Gender and Research

Area: -

Dimension: GENDER AND SCIENCE

Tool: Coordination and support action

Project Call For Proposal: FP7-Adhoc-2007-13

Status: Closed

Total cost: € 593 750.00

Total EU funding: € 100 000.00

Website: Website no longer available

Period: 01/09/2007 - 31/08/2008

Subjects: Scientific Research - Social Aspects

Project ID and Acronym: ID: 221902, ACRONYM: ICWES14

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

ICWES Conferences are the principal events of the International Network of Women Engineers and Scientists (INWES).
Every three years, engineers and scientists from all over the world gather to enjoy the opportunity of exchanging
information on academic, industrial, small and medium-sized enterprise research. The funded conference, ICWES 14,
included scientific and technical presentations as well as sessions on gender and methods to improve the position of
women in Science, Technology, Engineering and Mathematics (STEM). The theme of the conference, "A changing
world: new opportunities for women engineers and scientists", was an opportunity for all participants to
exchange scientific and multidisciplinary skills as well as the best methods. The conferences took place in Lille (France)
from July 15th, 2008 to July 18th, 2008, with two strategic partners: the DG Research of the European Commission
and the Nord-Pas de Calais Regional Council.

ICWES 14 was organised by the CNISF (Conseil National des Ingénieurs et Scientifiques de France), in partnership
with the CNRS - National Centre for Scientific Research - (Mission pour la Place des Femmes au CNRS) and European
associations of Women engineers and scientists:

« In France with FI - Association Francaise des Femmes Ingénieurs, F&S - Femmes et Sciences, F&M - Femmes
et Mathématiques,

e In Germany with DIB (deutscher ingenieurinnen bund e.v)

e In the United Kingdom with WES (Women’s Engineering Society).
The program was built in such a way so that by everyone was contributing to the sessions: plenary lectures, oral
presentations, posters. The official language was English, in all kind of session and printed material. The main topics
were: the impact of science on sustainable development both technologically and on the human side, promoting

science education for girls in schools, developing women networks and diversity, giving a greatest insight into
European-based activities of women in engineering and science which will be presented in a specific forum.

SPECIFIC PROJECT OBJECTIVES

The main objectives of the ICWES conferences were:

» To encourage women scientists and engineers from all over the world to meet and share their researches
and experiences in order to work out an international vision of them to everyone's benefit;

» To disseminate and strengthen the role of women engineers and scientists in society by their
contribution to the cultural change in professional or academic research environment.

This event also wanted to benefit to all European women in STEM in order to reinforce their position in research
community, in the academic and in the private careers. To achieve this, the audience expected was 700 women
engineers and scientists from 50 countries.

Promoting gender equality in science in the ERA was a guiding principle in the Commission work programme of 2006 in
the field of ‘Science and Society’. The project ICWES14 was concordant with the Science in Society objective ‘to boost
gender equality in research, through stimulating the participation of women in science and technological development;
and fostering the integration of the gender dimension throughout European research.

Gender equality has been one of the priorities of a "Reinforced European Research Area Partnership for Excellence and
Growth” (ERA) since 2012. It is feasible by removing barriers to the recruitment, retention and career progression of
female researchers, address gender balance in decision making and strengthen the gender dimension in research
programmes. The objectives of ICWES14 are relevant for this goal since the project aims at promoting the role of
scientific and engineer women, and inspiring them to meet and share their research projects.
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Moreover, the objectives of the ICWES are supporting Innovation Union Commitment 1 of putting in place national
strategies to train enough researchers where “gender and dual career considerations should be fully taken into account
in these strategies.” In particular, through involvement of over 500 participants in the conference and establishing
networks for further promotion of issues related to women in science the project supports mainstreaming of the
gender and women in science considerations.

SaS/SiS Programme objectives/Activity lines

By disseminating and strengthening the role of women engineers and scientists, the conference was related to the
following SaS/SiS Programme activity lines:

e To boost gender equality in research, through stimulating the participation of women in science and
technological development.

e To foster the integration of the gender dimension throughout European Research through gender
mainstreaming and specific activities for the promotion of women researchers and gender equality in
European Research.

e To raise the awareness within the scientific community, in the general public and among policy makers.
SaS Action Plan
The ICWES14 project contributed to the following target set out in the Science and Society Action Plan: Action 27
Promote gender equality in science in the wider Europe.

PROJECT RESULTS AND OUTCOMES

Main achievements according to Project objectives

° Attendees came from 60 countries, scattered over 5 continents. An overall of 500 women and a few men
participated with over 50% participants coming from EU countries (230 persons came from 21 European
countries).

« Diversified scientific program resulting in a high quality and richness of the conference:
- 130 oral sessions, 11 plenary lectures, 50 posters (accepted abstracts)

- Variety of topics covered: sustainable development and civil society, climate change, innovation
management in big companies, the direct impact of new economy and TIC on the environment of
women’s workplace.

- Organised Youth forum, and the high profile round table on “Inspirational Role Model” with outstanding
women role models such as: Claudie Haigneré (scientist, first French female astronaut, politician), Valérie
Manning (EADS Vice President), etc.

e The 500 women promised to gather again in Adelaide (Australia) in 2011 for ICWES15 to measure the work
progress in their own countries.

e In order to support them, INWES decided to put in place regional networks on the 5 continents to work more
closely with them on issues related to “the new opportunities for women engineers and scientists in a
changing world”.

e 80 volunteer students were mobilised to work on the major tasks of the logistic and administrative work
package on site.

e Moreover, the program was built with the contribution of each participant submitting papers to the sessions:
plenary lectures, oral presentation, posters.

Main achievements according to Programme objectives

Bringing together women scientists from different countries and reflecting about their role in science and
society can also be seen as an effective means to strengthen their own image as possible role models for students
and young scientists. This is a link to some of the objectives of the Work Programme32, specifically such as:
increased gender awareness in Community scientific research policy and programmes through gender mainstreaming
and enhanced empowerment of women in science.

The project also addressed the specific objective of “"boosting gender equality in research, through stimulating the
participation of women in science and technological development; and fostering the integration of the gender
dimension throughout European research”3. Most specifically, the proposal addressed another objective, which is
stimulating the policy debate at national and regional level and the mobilisation of women scientists.
ICWES14 achieved it with the other important features of the conference: a formal roundtable to meet “Inspirational
Role Model”, and the opportunity to learn more about mentoring.

32 The European Commission: Work Programme: 2004, Science & Society, Version January 2004

3 Fp7
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Main achievements according to SiS dimensions

ICWES14 contributed to Gender and Science SIS-SaS dimension in a limited form. In line with the main objectives of
recent EU intervention identified in the Gender discourse such as integration of women in all areas, eliminate barriers
for women and, in particular, taking into account their needs and interests, ICWES14 promoted the concept of
increasing women participation in science. It can be argued that through establishment of the regional support
networks on 5 continents, involvement of high-profile women role models and coordinated dissemination effort the
project increased the awareness of the concept of gender equality in science and contributed to the goals of dimension
Gender and Science.

The project achieved value-added support to women scientists and engineers, empowering them to reinforce their
position in the research community, in the academic and in the private careers.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

For effective dissemination and engagement, a variety of activities has been implemented:
o Printed materials:
- Visuals: A graphic chart with a logo were put in place.
- A4 pages insert was created to attract potential sponsors/supports for the conference
- A poster was done for dissemination purpose in different networks
- 1st flyer announcement and sponsors’ flyers
- a“press kit” for the use of the press conference and during the conference

- At the European level, the partners used documents produced in English, translated them in their
language if necessary, and dispatched them in their network (Eastern European countries were informed
in German)

° IT and Website:

- The website was divided in two parts. The public side was addressed to the future participants, with a
participant kit (booklet and CD). The private side, called collaborative platform, was addressed to the
organizing committee.

- The call for abstract and the registration form were implemented on the website.

- The website was updated with pictures and awards after the conference to make the career of scientist
and engineer women more visible. The website was maintained one more year after the end of the
project.

o Emailing campaign:

- Mass emailing was used to inform the future attendees at each step of progress of the project (pre-
registration, call for abstract, registration, etc.) and to dispatch the information among the networks of
the European partners and the INWES network.

o Mass media and Publications: A professional agency supported the project’s presence in the press and
media. All of the tools were used:

- A “press kit” for the use of the press conference and during the conference

- 7 “press releases” in French and English at specific period to be disseminated to media by the press
agency and to future participants by the website and adapted to different target (regional press,
feminine, scientific, etc.)

- Interviews with role models (see roundtable) were performed on the radio and television
« Articles published in newspapers or magazines
» Workshops and Conferences:

- The press conference given before the opening ceremony was a good support for newspapers at national
and regional levels. Journalists interviewed role model engineers from all over the world with
repercussions in online and written press, radio, and TV.

- Organisers took part in relevant events in relation with the theme of the conference on Women and
Science. Each time, a significant amount of flyers and presentations were distributed.

PROJECT IMPACTS

Potential impact

The “Conseil National Des Ingénieurs Et Des Scientifiques De France” was the only association involved in the project,
and is not considered as a “central” in the FP& FP7 network. As this is an overarching association, it is not considered
in the Leiden ranking of Universities or in the EU Industrial R&D Investment Scoreboard Ranking. However, it counts
more than 180 associations of engineering schools’ graduates, 200 000 researchers and around 30 associations of
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scientists and engineers. Therefore, the scientific impact it exercises is through the strength of its members. With over
200 000 researchers in the network, it has a great potential for the diffusion of the information of the project in the
scientific world.

Actual impact

« Scientific impact: No scientific publication related to the project has been released. This is consistent with
the aim of the project, which is more operative than scientific: the project aims to exchange scientific and
multidisciplinary skills as well as the best methods.

« Social impacts: Concerning the social media listening, the project did not produce any relevant buzz results
(no posts on social media have been detected within 2 years after the end of the project).

« Institutional and organisational impact: As a result of the conference INWES decided to put in place
regional networks on the 5 continents to work more closely with women scientists on issues related to “the
new opportunities for women engineers and scientists in a changing world”.

BEST PRACTICES

An example of the best practice is the organisation of the conference in cooperation with the CNRS - National Centre
for Scientific Research - (Mission pour La Place des Femmes au CNRS) and European associations of Women engineers
and scientists:

e In France with FI - Association Frangaise des Femmes Ingénieurs, F&S - Femmes et Sciences, F&M - Femmes
et Mathématiques,

e In Germany with DIB (Deutscher Ingenieurinnen Bund e.v),

e In the United Kingdom with WES (Women'’s Engineering Society).
Concerning international cooperation, the exchange of know-how between ICWES14 chair and Canadian and Korean
colleagues through participation in the conference can be considered an example of the best practice.

PATH-BREAKING ADVANCEMENTS

None.

EU ADDED VALUE OF THE PROJECT

The project benefited from the knowhow and the exposure brought by the European Commission. Johannes Klumpers,
Head of the scientific culture and gender issues unit, presented also the view of the European Commission on the
situation of women in science during the round tables.

DELIVERABLES AND PUBLICATIONS

Deliverables

DELIVERABLE DELIVERABLE NAME DUE DATE ACTUAL

NO. OF SUBMISSION
DELIVERY DATE: (month)

D1.1 Composition committees 1 1

D1.2 Minutes meetings of Partnership committee 11 11

D2.1 All materials produced before M1 1 1

D2.2 Poster of the conference 2 2

D2.3 Sponsoring material 3 3

D4.1 Guidelines submission of abstracts 2 2

D4.2 Final and detailed programme 8 8

D6.1 Dissemination package 10 10

D6.2 Programme of attended conference 5 /

MS1 Deadline for the call of abstracts 5 5

MS2 Registration procedure available 7 7
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ACTUAL
SUBMISSION

DATE: (month)

DELIVERABLE DELIVERABLE NAME DUE DATE

NO. OF
DELIVERY

MS3 Deadline of abstracts acceptance 7

MS4 End of production of the CD proceedings 9

Related publications

Conference report (not accessible for free): http://www.emeraldinsight.com/doi/abs/10.1108/02610150910933668#

The sole publication is the CD of all abstracts presented in the program and dispatched to each participant in the
package. The dissemination of that CD support can be also used again in next events related to the same issues. 500

items were distributed.

MAIN SOURCES

eCORDA

CORDIS database

OPENAIRE database

Project deliverables

Project’s description of work
http://www.open-evidence.com/sis-sas/fiche/221902.html
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GENDER DEBATE IN THE EUROPEAN RESEARCH AREA “"GENDERA"

Framework Programme: FP7

Action line/Part: 5.2. Strengthening potential, broadening horizons
Activity: 5.2.1. Gender and research

Area: 5.2.1.1. Strengthening the role of women in scientific research and scientific decision-making
Dimension: Gender and Science

Tool: Coordination and support action

Project Call For Proposal: FP7-SCIENCE-IN-SOCIETY-2009-1
Status: Ongoing

Total cost: € 1 030 585.00

Total EU funding: € 798 666.00

Website: www.gendera.eu

Period: 01/11/2009 - 30/04/2012

Subjects: Research ethics; Scientific Research; Social Aspects
Project ID and Acronym: ID: 244499, ACRONYM: GENDERA

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

Detailed observations show that equality policy recently is moving away from the emphasis on “fixing the women” to
“fixing the system” as expressed by Londa Schiebinger. This new strategy leads to a change in working methods at all
levels. The Gender Debate in the European Research Area (GENDERA) project was designed by a consortium of nine
partners of quite heterogeneous European countries and one associated country. It aimed to bring together and
discuss experiences in the practical realization of gender equality in research organizations, like universities, research
institutes, national academies and private organizations with the overall objective to:

o Facilitate the implementation of gender balance in science and research and
« Create an enabling environment to integrate the gender dimension into science policy throughout Europe.

Experiences in gender equality policies in research organizations in the higher education sector, the government sector
and the business enterprise sector were collected, systematized and analysed.

The consortium was wide to cover all aspects of the issue of gender balance policies in research and higher education
institutions (public and private organisations active in the field of research including social sciences and humanities).

SPECIFIC PROJECT OBJECTIVES

The project’s goals were to:
e Boost the awareness to promote the role of women in science

e  Contribute to strengthening the role of women in scientific research in specific disciplines and in scientific
decision making positions, and to commit top governmental and institutional decision makers and policy
makers to advance the current situation on gender balance in research positions.

Promoting gender equality in science in the ERA was a guiding principle in the Commission work programme of 2006 in
the field of ‘Science and Society’. The project GENDERA was concordant with the Science & Society Action Plan and its
objective ‘to boost gender equality in research, through stimulating the participation of women in science and
technological development; and fostering the integration of the gender dimension throughout European research’.

The above goals were achieved through the following specific objectives:

« Data collection - collection and analysis of experiences in gender equality policies and activities on
gender balance in different research organisations (from the higher education sector, the government sector
and the business enterprise sector)

« Identification of best practices for the empowerment of women to get on the top of research
organisations and scientific committees, as well as the factors limiting the participation of women (with
special regard to the conditions of recruitment and career development)

e Organisation of events (workshops, national forums and a European conference) with the aim to raise and
maintain the attention of the authorities and high-level policy makers and increase the participation
of women at the highest levels of research.

« Building a sustainable international network of experts from all relevant stakeholder bodies by the end of the
project which can be sustained after the completion of the Project.

The project wanted to have a direct impact:

» In 8 EU member states and an Associated Country
e On a wider European level

» On the private sector - by using the existing contacts of the project participants, especially the SME NCPs
(SEZ and APRE) and the organisations close to the business enterprise sector (JR).
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Special attention was paid to the proportional representation of both sexes among the lecturers and the participants of
events, and - if possible — the 40% minimum of each sexes wanted to be kept.

SaS/SiS Programme objectives/Activity Lines

Experiences in gender equality policies in research organizations in the higher education sector, the government sector
and the business enterprise sector were collected, systematized and analysed. Thus, GENDERA project addressed
following SaS/SiS Activity lines:

« To foster the integration of the gender dimension throughout European Research through gender
mainstreaming and specific activities for the promotion of women researchers and gender equality in
European Research.

e To raise the awareness within the scientific community, in the general public and among policy makers.
e To Benchmark and monitor.
SaS Action Plan

The project aimed at facilitating the implementation of gender balance in science and research, and creating an
enabling environment to integrate the gender dimension into science policy throughout Europe. Thus, was related to
the following action of SaS Action Plan: Action 27 Promote gender equality in science in the wider Europe, and Action
28 Ensure co-ordination of prospective activity at the European level.

PROJECT RESULTS AND OUTCOMES

Project objectives

A GENDERA Task Force was formed for each country. The partners have managed to achieve impressive profiles of
their National Task Forces, involving the major players in their countries.

The number of the Task Force members per country was the following:
° Hungary:17;
e Spain: 10;
° Greece: 6;
e Slovenia: 12;
e«  Slovak Republic: 8;
° Austria: 20;
e Germany: 20;
o Italy: 19;
o Israel: 12.
These numbers may have changed during the duration of the project.

Most partners have involved the established national Task Force members in shaping the workshop program inviting
them to take an active role in the workshop and contribute to writing the national recommendations:

e Hungary: the national Task Force approved the National Recommendations for an action plan supporting
scientific life (published after the event in 300 copies).

e« Slovakia: the Task Force agreed on the text to be included in the National Recommendations for Action

o Israel: the Task Force proved most important for dissemination and reaching decision makers, but it was
hardly instrumental in setting up events and reaching a joint decision about the action plan.

GENDERA has:
¢ Sent more than 170 invitations to stakeholders in 9 countries to engage within task force activities
e« Organised more than 25 task force meetings
e Organised 12 national workshops with 270 participants

The final European conference achieved broad participation:

e 29 speakers from 16 countries participated.
o 116 participants from 23 countries were present
o  85% of participants were female.

The offered a platform for networking, the exchange of good/best practice in gender equality in research between
relevant stakeholders including task force members, representatives from European bodies including the European
Commission, the European Parliament, European Platform of Women Scientists, European Centre for Women and
Technology from Europe as well as experts from outside of Europe.
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Related publications:

e The Synthesis Report introduced the best examples for the improvement of gender balance identified by the
consortium.

e Guidelines about recommendations and tools for gender balance policies were compiled in a non-scientific
language. The guidelines are addressed to top-level stakeholders who were identified in WP2 and
management level of research or funding organisations. The guide was written in English and translated to
the languages of the project partners: Spanish, Italian, Hebrew, English, German, Slovak, Slovenian and
Greek. Additionally to the common version of the guidelines, each partner added some pages on specific
information and/or data of his/her country.

e« The final public document that was created by the GENDERA project was the Policy Brief. The clear, concise
and short document will be used by partners (after approval by the European Commission) to stimulate future
discussions even after the project’s conclusion.

Main achievements according to Programme objectives

The Seventh Framework Programme demands active promotion of the role of women in scientific research. The
objective is “to boost gender equality in research, through stimulating the participation of women in science and
technological development; and fostering the integration of the gender dimension throughout European Research”.
Most specifically, the project addressed another Programme objective: stimulating the policy debate at national and
regional level. As a result, the project increased gender awareness in Community scientific research policy and
programmes through gender mainstreaming and enhanced empowerment of women in science.

Main achievements according to SiS dimensions

The project was related to the Gender and Science SIS SaS dimension. The main objectives of recent EU intervention
in the Gender discourse are to:

o Integrate women in all areas
° Eliminate barriers for women
e« Take into account their needs and interests

The project achieved value-added support to women scientists. GENDERA believed that introducing the best practices
with regard to policies and implementation activities related to gender balance in different EU countries to an expert
audience and relevant stakeholders (policy makers, leading ministry representatives, top institutional decision makers
and their networks, research managers) could contribute to improvements in the representation of women in
science, especially in specific fields, in leading positions and in higher decision making bodies, and thus increase their
possibility to make their voices heard on the national and European level.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

The projects conducted the foreseen dissemination activities.
¢  Printed materials:

- A flyer in English, in printed and electronic versions, was used for inviting stakeholders to join the individual
task forces as well as being actively disseminated in existing networks.

- An invitation letter was prepared by each Project partner for the national Task Force based on the common
structure.

- Synthesis reports have been prepared /published

- The GENDERA Guidelines were produced in nine languages and distributed at specific events and through
different ways:

- Hungary: meetings and events related to the women and science issue
- Germany: SEZ events for industry, SMEs and universities.

- Slovakia: national conference and distributed to various stakeholders: sent to rectors of all Slovak
universities, institutes of Slovak Academy of Sciences, Ministry of Education, Ministry of Labour, Social
Affairs and Family

- Italy: APRE’s monthly newsletter, website, weekly alert, and among APRE’s members and database
- Spain: through CIREM’s website and national contacts

- Austria: Task Force Members

- Greece: workshops

- Israel: workshops

° IT & Website:
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- Interactive website was designed and implemented. It included information about the project and the
partners, project progress updates and complementary studies, events, statistics that would be useful to a
broad community. A major element of the website was the interactive and searchable database of good
practices.

- Interlinking with other websites was done: the websites of each host organisation, swapping links with
other closely connected projects, LinkedIn.

» Mass media & Publications:
- A brand was created for the Project

- All activities were accompanied by the publication of press releases, articles etc. regarding the
main project outcomes and results.

- Partners actively engaged with the media and not only produced their own news releases (i.e.
project launch, launch of the good practice database, event launches), but had articles published
in the popular press, target group media and scientific papers.

- The project was featured in a video for the Euronews Webchannel
(http://www.euronews.com/2012/03/07/breaking-science-s-gender-barrier/).
° Workshops/Conferences:
- 12 national workshops organised by GENDERA
- Events and meetings organised by partners
- The international roundtable in Bratislava was organised
- The final European conference took place in Stuttgart
» Events where communication materials were distributed:

- Gender and ethics in research in science and technology workshop organized by the
Directorate for Equality of the University of the Basque Country (UPV / EHU) (23/09/?) in Leioa
(Vizcaya).

- National workshop on Scientific Innovations and the Gender Perspective (12-13/04/2012 in
Madrid.)

-  FEMtech Networking Event (29/11/2010) Around 80 to 100 copies of the Project Leaflet and
Guidelines were distributed each.

- Conference “Gender Paradoxes in Changing Academic and Scientific Organisation(s)” (20-
21/10/2011) in Orebro, Sweden

- Meeting of National Network for promoting research values for youth

- Events promoting women in science (24/01/2012 & 27/03/2012) organised by the Slovenian
national project SM-RIS.

- Consultation/conference on Women on leading positions in higher education in Slovenia
(11/04/2012) organized by the Slovenian Academy of Science and Arts.

PROJECT IMPACTS

Potential impact

WP3 had three main lines of potential impact, following the work package tasks. One related to forming National Task
Force by each partner, where the potential impact is via the Task Force Members that were informed on the GENDERA
activities and collaborated in some of them. As the members were selected mainly as decision making representatives
of government and academia, we expect that their involvement with GENDERA not only contributed to the quality and
dissemination of the project results but also to raising awareness during and after the project via professional and
personal communication of the Task force Members.

The second line of potential impact relates to the organization of national events presenting GENDERA related content
and attracting various participants. The events were also widely promoted on national level, in two cases the event
was also video recorded with the recordings made publicly available from the GENDERA website.

The third line of potential impact relates to the national action plan with recommendations that each partner has
provided. The recommendations were shaped based on the discussions with the Task Force Members during the
project, the discussions at the GENDERA national events, and in many cases the recommendations were also discussed
at the national event. Furthermore, the partners have distributed the recommendations in some form at the national
level.

The project was able to involve very central organisations that participated to a lot of projects with other organisations
which participated very frequently to the FPs.

The most central (top 1% of the most central organisations in the overall FP network) were the Institut Jozef Stefan,
JOANNEUM RESEARCH Forschungsgesellschaft, and Steinbeis Innovation gGmbH. Then came, in the top 5%, the
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Agenzia per la Promozione della Ricerca Europea, Bay Zoltan Alkalmazott Kutatdsi Koézhaszni Nonprofit, and the
National Hellenic Research Foundation. They all have the capacity to diffuse and spread information and knowledge,
which means that the study’s results were more likely to be diffused.

The other participating organisations were the Fundacid Centre d'Iniciatives i Recerques Europees a la
Mediterrania (CIREM), Ort Braude College, and the Univerzita Mateja Bela v Banskej Bystrici. They are peripheral,
which means their impact might be less important than the ones described earlier.

None of the participating universities were highly ranked in the Leiden ranking.
Actual impacts as resulting from the project documents, can be clustered into four types:

« Scientific impact: No scientific publication related to the project has been released. However, the project
was able to involve very central organisations that participated to a lot of projects. The most central (top 1%)
were the Institut Jozef Stefan, JOANNEUM RESEARCH Forschungsgesellschaft, and Steinbeis Innovation
gGmbH. Then came in the top 5% the Agenzia per la Promozione della Ricerca Europea, Bay Zoltan
Alkalmazott Kutatasi Kozhasznl Nonprofit, and the National Hellenic Research Foundation. They all have the
capacity to diffuse and spread information and knowledge, which means that the study’s results were more
likely to be diffused.

« Social media impact: Concerning the social media listening, the project did not produce any relevant buzz
results (no posts on social media have been detected within 2 years after the end of the project). However,
as already pointed out in the “dissemination and engagement activities” chapter, the project participated to
many events organized by scientific organisations. For example, SEZ is the EU-Contact Point for Universities
in Baden-Wirttemberg and the Director, Prof. Norbert Hoptner (who is also the European Commissioner to
the Minister of Economics of Baden-Wirttemberg) took copies of the guidelines to relevant meetings with
important stakeholders in the region.

« Institutional and organisational impact: The project partners interacted with other EU projects, European
Commission institutions, the European Parliament as well as relevant stakeholders at the regional and
national level. Each country had the opportunity through the project to contact and build networks with the
relevant players in their country/region to start effecting change in mind-set and practice. The European
GENDERA conference offered a platform for networking, exchange of good/best practice in gender equality in
research and was visited by relevant stakeholders including Task Forces’ members, representatives from
European bodies including the European Commission, the European Parliament, from Europe as well as
experts from outside of Europe.

« Policy impact

- At the end of the dialogue after 30 months, a policy brief with recommendations from the project was created
and disseminated to policy makers and stakeholders.

- The policy brief finalised at the end of the project was to be used after the end of the project as a concise and
powerful overview of the project’s findings. It took into consideration the experience made within the different
partners in different regions of Europe and could be used in future discussions surrounding research policy in
Europe by any stakeholder.

- Gender policy experts from countries from or outside of the EU were invited to widen the “offer” of possible
solutions and share experiences. Based on the discussions’ results, the main national problems related to
gender equality in research were identified. Suggestions and exact recommendations to improve the local
situation of gender balance in research positions - with special regard to recruitment and career development
- were prepared with the active support of the Task Force members.

- The factors limiting the participation of women (with special regard to the conditions of recruitment and
career development) were identified and discussed with top policy and decision makers and other
stakeholders at national and European level.

PATH-BREAKING ADVANCEMENTS

None.

BEST PRACTICES

The way the awareness and dissemination activities have been performed by project partners is an example of best
practice. The online tools created throughout the project can continue to be used in order to further call and effect
change in the regions. The results for exploitation include the website and the good practice database that remained
online for at least one year after the project end date.

o The Internet platform offered a perfect opportunity for referencing the findings of the project. It included the
guidelines in nine languages which could be downloaded as long as the website was online by anyone
interested in finding out what to expect (support and challenges) when trying to implement change in their
(research) organisation.

e The searchable database was also a highlight that remained valuable as tangible examples could assist those
considering implementing a programme or projecting in their institution.

Another example of best practice is the engagement and awareness building of the importance of gender balance in
science and research by effective involvement of the main players in debates on the national level through the
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establishment of 3 national Task Forces, organization of the national workshops and preparation of the national action
plans.

« In order to identify main players and establish the national Task Forces, the partners identified and
approached the relevant top policy/decision makers and high-level representatives of public and private
higher education and R & D organisations, as well as leaders of the formers’ representative bodies.

e« The national workshops encouraged discussions on the national level in all partner countries.
« In some cases, gender policy experts from countries from or outside of the EU were invited to widen the
“offer” of possible solutions and share experiences.

EU ADDED VALUE OF THE PROJECT

Besides available literature and data, GENDERA capitalised on the results of still running or finished EU FP projects.
The CEC WYS (Central European Centre for Women and Youth in Science, www.cec-wys.org) and the WS DEBATE
(Stimulate Debate on Women and Science Issues in Central Europe, http://wsdebate.tetalap) FP6 projects can be
considered as local predecessors of GENDERA. In both projects one or more partners of the present proposal have
been active partners (e.g. TETALAP, JSI), and they have access to project results.

Several public deliverables (reports, database of good practices, analysis of good practices, guidelines) of the
“Practising Gender Equality in Science (PRAGES)” FP7 project (in which TETALAP is a partner) which was finished by
the middle of 2009 was very useful in the work to be completed in GENDERA.

The best practices on gender balance were also discussed at the European level. All partners participated in the
organisation and also suggesting international speakers for the international roundtable. Leaders of international
research and RTD funding organizations and associations, like DG Research, DG INFSO, COST, as well as selected
national funding research institutions from the countries participating in the project had been invited for a roundtable
discussion on potential means to promote women’s participation in research - especially in fields where their
proportion is still disproportionately low. The international roundtable was widely disseminated in each partners’
country.

Stakeholders, including Task Force members, representatives from European bodies including the European
Commission, the European Parliament, from Europe as well as experts from outside of Europe came to the European
GENDERA conference.

Norbert Hoptner, European Commissioner to the Minister of Economics of Baden-Wirttemberg, took copies of the
guidelines to relevant meetings with important stakeholders in the region.

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 9

Number of countries involved: 9

| Type | Country | Role _____| Previous participations to FP

Participant 1 REC Coordinator 21
Participant 2 REC AT Participant 63
Participant 3 REC SI Participant 155
Participant 4 REC ES Participant 4
Participant 5 REC IT Participant 94
Participant 6 REC GR Participant 55
Participant 7 REC DE Participant 42
Participant 8 HES SK Participant 9
Participant 9 HES IL Participant 5

Team Composition

Team Size: members*

GENDER

Female Male Unknown
84% 11% 5%
SENIORITY
Average Junior Senior
0% 21% 79%
No Yes
47% 53%

BACKGROUND
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Applied Sciences Health Sciences Humanities & Social Natural Sciences Unknown
Sciences
21% 11% 63% 0% 5%

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

Project deliverables

Del. No. Deliverable name WP No. Dissemi- Delivery
nation date33
leve?*

D1.1 Minutes of project meeting 1

D1.2 I1Vlinute5 of project meeting 1 co 13
D1.3 f/linutes of project meeting 1 co 19
D1.4 ;inutes of project meeting 1 cO 25
D1.5 4Minutes of project meeting 1 cO 30
D2.1 gatabase of best practice 2 PU 5

on gender balance in
research and higher
education institutions
D2.2 Synthesis report on best 2 PU 5
practice on gender balance
in research and higher
education institutions

D3.1 Report on the 3 RE 4
establishment of Task
Forces

D3.2 Report on the national 3 RE 28
workshops

D4.1 Report on the international 4 PU 8
roundtable

D4.2 Guidelines on gender policy 4 PU 10

for research organisations

D5.1 GENDERA leaflet 5 PU 1

D5.2 GENDERA website 5 PU 3

D5.3 Report on the European 5 PU 30
conference

D5.4 Communication plan 5 RE 1

D5.5 Media contact list 5 RE 3

D5.6 GENDERA Policy Brief 5 PU 30

34 Please indicate the dissemination level using one of the following codes:
PU = Public
PP = Restricted to other programme participants (including the Commission Services).
RE = Restricted to a group specified by the consortium (including the Commission Services).
CO = Confidential, only for members of the consortium (including the Commission Services).

35 Measured in months from the project start date (month 1).
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TRANSFERING IMPLEMENTING MONITORING EQUALITY "GENDERTIME"

Framework Programme: FP7

Action line/Part: 5.2. Strengthening potential, broadening horizons
Activity: 5.2.1. Gender and research

Area: 5.2.1.1. Strengthening the role of women in scientific research and scientific decision-making
Dimension: GENDER AND SCIENCE

Tool: Coordination and support action

Project Call For Proposal: FP7-SCIENCE-IN-SOCIETY-2012-1
Status: Ongoing

Total cost: € 3 329 404.04

Total EU funding: € 2 328 077.00

Website: http://www.gendertime.org/

Period: 01/01/2013 - 31/12/2016

Subjects: Scientific Research

Project ID and Acronym: ID: 321491, Acronym: GENDERTIME

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

Women'’s equal participation in scientific research is a key-issue for European economic and technical development, as
well as a central matter for the achievement of equal opportunity between women and men and social justice.

The under-representation of women in certain scientific disciplines, as well as in research decision making positions in
most fields is well known and has indeed been a major concern for the European Commission since a number of years.

GenderTime deals with the implementation of gender equality measures on a cross-cultural level with the aim to
develop a more gender-diverse scientific workforce in the participating institutions in the long term perspective.
GenderTime’s general objective was to contribute to an organizational and structural change in the approach to
women scientist in European research and to disseminate at all levels the tools to implement it.

The project engaged 10 scientific institutions from 8 European countries (FR, IT, GB, RS, AT, DE, SE, ES) into
implementing self-tailored action plans in their institutions in order to identify and implement the best systemic
approach to increase the participation and career advancement of women researchers. The consortium cooperated on
common actions to transfer knowledge between relative newcomers and institutions with experience on gender aware
management

Institutions involved in GenderTime are intentionally very different in terms of size, discipline, history, etc. in order to
experiment in various situations and to create a synergy among scientific partners. The plans involved activities as
recruitment, retention and promotion policies, supporting work-life balance measures, updated management and
research standards, supporting policies for dual careers-couple, etc. To guarantee the real implementation of structural
change in each Institution, a central role was assumed by the transfer agents. A crucial point was the real commitment
of organizational heads of each participant.

The integration of various perspectives in GenderTime’s approaches leading from recruiting girls for STEM to the
retention and progression of women scientists in the relevant fields is important. A basic idea is that only an overall
institutional approach can lead towards gender quality on all areas and hierarchies.

To guarantee the real implementation of structural change in each Institution a central role will be assumed by the
Transfer Agents. A crucial point will be the real commitment of organizational heads of each participant.

SPECIFIC PROJECT OBJECTIVES

The objectives of the GenderTime project are:

« To identify among the participating institutions, the best systemic approaches to increase the participation
and career advancement of women researchers at:

- organisational level in each institution,
- social and cultural level with actions aimed at changing the gender climate;
- European level, through increasing cooperation between universities and research labs.

« To define and implement realistic and effective self-tailored action plans taking advantage of knowledge
transfer between new-comers and experienced institutions across Europe.

«  To monitor and evaluate action plans through self-tailored monitoring tools.

« To facilitate the transfer and exchange of experiences between partners through a mutual learning process
and knowledge transfer workshops at different levels and exchanges of personnel.

e To multiply the transfer and the exchange of experiences between the consortium and other EU higher
education and research institutions in order to ensure a maximum impact of the project.

e To produce a toolbox and monitoring tools to implement gender policies and structural change.

e To disseminate the guidelines and monitoring tools.
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Promoting gender equality in science in the ERA was a guiding principle in the Commission work programme of 2006 in
the field of ‘Science and Society’.

Moreover, the GenderTime supports realisation of Commitment 1 to set up national strategies to train enough
researchers including promoting gender equality, and Commitment 4 to settle ERA framework a of Innovation Union
Flagship Initiative. Moreover, the project GenderTime was concordant with the Science & Society Action Plan and its
objective ‘to boost gender equality in research, through stimulating the participation of women in science and
technological development; and fostering the integration of the gender dimension throughout European research’.

SaS/SiS Programme objectives/Activity lines

GenderTime deals with the implementation of gender equality measures on a cross-cultural level with the aim to
develop a more gender-diverse scientific workforce in the participating institutions in the long term perspective. Thus,
it addresses following activity lines of SaS/SiS Programme:

« To boost gender equality in research, through stimulating the participation of women in science and
technological development.

o To foster the integration of the gender dimension throughout European Research through gender
mainstreaming and specific activities for the promotion of women researchers and gender equality in
European Research.

« To raise the awareness within the scientific community, in the general public and among policy makers.
e  To Benchmark and monitor.
SaS Action Plan
The project objectives are related to following actions of the SaS Action Plan:
e Action 25 Monitor progress towards gender equality in European Scientific Research,
e« Action 27 Promote gender equality in science in the wider Europe,

e Action 28 Ensure co-ordination of prospective activity at the European level.

PROJECT RESULTS AND OUTCOMES

The final results of the project will be available beginning 2017 (project end date is 31/12/2016). Thus, the only main
report available is the 1st Periodic Project Report covering the period of 01/01/2013 - 30/06/2014. Therefore, only
partial/intermediate project results and outcomes are presented in this section.

Project objectives

o Besides a measurable change in the participating institutions through evaluation instruments such as tailor-
made indicators, the outcome of the project would be the production of a tested toolbox and management
tools for future action plans in institutions interested in similar approaches.

« Comparative analysis of GenderTime experiences identified the best self-tailored actions according to cultural
contexts, disciplines, etc. and the factors for a successful sustainable implementation.

e« The collation of existing measures has allowed an overview of the consortium where similarities can be found
and also highlighted areas of vast difference

e Overall, the work completed offered a substantial grounding for each institution to build awareness of the
situation in their institution. Whilst the categorization of measures raised questions amongst the consortium,
overall partners found the work done for task 1 was helpful and informative, especially in trying to understand
what is happening in other institutions and in other countries.

« Partners have been able to consolidate information about existing measures in their institutions and use the
data generated for two main purposes: First, to inform the revision of tailored action plans and second, to
develop knowledge exchange between partners.

° Key findings on existing measures at partner institutions:

- The eight partners who have provided information for the analysis have outlined details of a total of 149
existing measures - an average of 19 measures per institution.

- 60% of the measures listed have been fully implemented. 28% have been partially implemented and a
small proportion (7%) has not been implemented at all.

- The majority of measures are applicable to all members of staff - 66% of measures. Nearly a quarter
(23%) of all measures are particularly aimed at the groups of interest to the GenderTime project;
academic and research staff. 7% of existing measures are aimed at women across all staff types.

- 44% of measures have been subjected to some sort of evaluation within the institution - 56% have had
no evaluation at all.

- Each measure has been assessed by partners in relation to the aims of the measure itself and recorded a
level along the scale of ‘very high impact’ to ‘very low impact’. Nearly 40% are considered ‘very high’ or
‘high” impact. A third of measures are considered ‘medium impact’ and 28% have been evaluated as ‘low
impact’ or ‘very low impact’.
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Main achievements according to Programme objectives
As described in the programme intervention logic and in the Work Programmes:

« The 7th Framework Programme demands active promotion of the role of women in scientific research. The
objective is “to boost gender equality in research, through stimulating the participation of women in science
and technological development; and fostering the integration of the gender dimension throughout European
Research”. Most specifically, the project addressed another objective, which is stimulating the policy
debate at national and regional level.

» GenderTime participated in those objectives by contributing to an organizational and structural change in the
approach to women scientists in the European research and to disseminate at all levels the tools to implement
it. Thus, and increased gender awareness in Community scientific research policy and programmes through
gender mainstreaming and enhanced empowerment of women in science, is expected.

Main achievements according to SiS dimensions

The project contributed to the development of SiS SaS dimension objectives’: to integrate women in all areas, to
eliminate barriers for women, to take into account their needs and interests.

It has initiating wide change in the area of gender equality in science in the well-known scientific institutions involved
that might be considered as serving as an examples for the broader scientific audience. In addition, GenderTime
resulted in the variety of publications, connected directly or indirectly to the project and its thematic that can be
argued as means to further widespread and initiate structural change in the institutions.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

It is too early to assess if the project conducted all the foreseen dissemination activities as the final results of the
project will be available beginning 2017 (project end date is 31/12/2016). General promotion material (leaflet, poster
and presentation) has been translated from English into partner languages including French, German, Italian, Spanish
and Serbian.

 Printed materials:

- GenderTime poster (electronic and paper forms)
- GenderTime leaflet (electronic and paper forms)
- GenderTime logo

o IT & Website:

- GenderTime project website

- GenderTime presentation

» Mass media & Publications:

- Newsletter published in September 2015

- Report has been released: Thaler, Anita (2016). Learning Organisations in Science and Research: The Role of
Transfer Agents in Gender Equality Change Processes. Graz: IFZ  Eigenverlag. DOI:
10.13140/RG.2.1.4693.0320 [20.4.2016]

- 9 articles were published in popular press

- 24 Papers and/or presentations connected to GenderTime were published for / or as a result of conferences
- 3 poster session presentation were released

- 1 article in the scientific journal was published

¢ Public events:

- 2 on-site visits (IFZ and BUW visited Ochanomizu University, IFZ team visited Wuppertal University)

- Organization of 5 Workshops / Conferences

- 2014, June 11: Yvonne Pourrat organized a Session “Gender in the new European Framework Programme
Horizon 2020”, EPWS (European Platform of Women Scientists) Conference, Paris

- 2014, September 3-5: Panel: Creating Gender Equal Workplaces in Academia - Different Approaches for
a Common Goal. Examples from 4 European Projects, 8th Europen Conference on Gender Equality in
Higher Education, Vienna, Austria

- 2014, May 5-6: STS Conference Graz 2014: “Critical Issues in Science and Technology Studies”, May 05-
06, 2014, GRAZ, AUSTRIA

- 2013, June 12: EU Projects Workshop organized by Silvana Badaloni

- 2013, June 11: Transfer Agent-Workshop organized by Barbara Bagilhole and Anita Thaler
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- Participation at 11 Round Tables / Meetings / Networking events

- 2014, July 23: Jennifer Dahmen and Anita Thaler gave a talk about "Gender Equality in Academia -
Results and Examples from European Research" at the Ochanomizu University, Japan

- 2014, June 11: Anne-Sophie Godfroy presented GenderTime project at the EPWS (European Platform of
Women Scientists) Conference, Paris

- 2014, March 30: GenderTime meets EGERA

- 2014, March 26: GenderTime project presentation at the Loughborough University

- 2014, March 25: “How to monitor Gender Equality in Research Institutions” session at the Mid-Term
Workshop of STAGES Project, Brussels.

- 2014, March 24: IFZ researchers Anita Thaler and Thomas Berger at a Panel Discussion at the University
of Graz.

- 2014, January 10: GenderTime event at UPEC, January 10, 2014

- 2013, September 30: Round table at the 1st conference on young academics at Alpen-Adria-University
(AAU) Klagenfurt/ Wien Graz.

- 2013, September 27: NEAR/Researchers Night in Padua, Italy.

- 2013, July: Round table on the FemPower initiative, Vienna, Austria.

- 2013, June 25: UPEC Academic meeting on GenderTime project in Paris, France.

- GenderTime International Conference in Paris on September 28"-30™" 2016.

PROJECT IMPACTS

Potential impact

GenderTime project will contribute to an organizational and structural change and to transform institutional practices
and culture in European research and scientific decision-making bodies through real implementation of actions plans in
selected research and academic institutions to support gender diversity and equal opportunities between women and
men.

With the goal to support research and academic institutions towards the best systemic approaches to enhance gender
diversity and equal opportunities between women and men, GenderTime will generate a toolbox and monitoring tools
to implement gender policies and structural change and will provide valuable knowledge and experiences that could be
useful at different levels:

e« At organisational level in each selected institution, through a mutual learning process and knowledge transfer
workshops at different levels and exchanges of personnel.

e« At organisational level in similar European research and academic institutions, taking advantage of knowledge
transfer between new-comers and experienced institutions across Europe.

e« At social and cultural level with actions aimed at changing the gender climate, multiplying the transfer and
the exchange of experiences between the consortium and other EU higher education and research institutions
in order to ensure a maximum impact of the project.

e At European level, through increasing cooperation between universities and research centres, providing a
toolbox and monitoring tools to implement gender policies and structural change and disseminating guidelines
and monitoring tools.

Through the external evaluation the transferability of gender equality actions will be critically observed and
questioned. These learning processes will especially help for providing support to other entities which are interested in
taking up activities proven or further developed in Gender TIME. Transferring the gathered knowledge to interested
stakeholders is embedded in the project idea right from the beginning.

The project was able to involve very central organisations that participated to a lot of projects and participated with
other organisations which participate very frequently to the FPs.

The most central (top 1%) were the Fundacion Tecnalia Research & Innovation, Linképing University, Universita degli
Studi di Padova, and Loughborough University. Then came in the top 5% the Bergischen Universitat Wuppertal,
Mihajlo Pupin Institute, Université Paris XII Val de Marne. They all have the capacity to diffuse and spread information
and knowledge, which means that the study’s results were more likely to be diffused.

The other participating organisations were the Danube University Krems, Egalité des Chances dans les Etudes et la
Profession d’Ingénieur en Europe Association, Interuniversitédre Forschungszentrum flir Technik, Arbeit und
Kultur (IFZ). They are peripheral, which means their impact might be less important than the ones described earlier.
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Furthermore, two of the participating universities were highly ranked in the University ranking provided by the Centre
for Science and Technology Studies (CWTS) of the Leiden University: the Universita degli Studi di Padova at position
290, and the Loughborough University at number 150.

Actual impact as resulting from the project documents and/or commented during the interviews with project
coordinators. Impacts can be clustered into four types:

« Scientific impact

The project involved highly ranked scientific institutions and its researchers have published a number of
papers on gender quality in the observed period: 1 journal, 1 report and 24 papers and/or presentations for
conferences.

» Social media impacts

The project achieved considerable social media impact. Between the 1 January 2013 and the 4 March 2016,
357 were posted, mainly on Twitter (94%), followed by Facebook (1%) and iltalenti.fi (1%).

Conversation concentrated in US and the majority of Western European countries.

The most frequently mentioned Twitter account was @gendertime (180+) and hashtag #gendertime (90+)
followed by #genderequality (20+).

As far as demographics of the audience is concerned, over 60% of reached audience was +35yo. The
communication targeted mainly female audience (81% of reach).

GenderTime'’s partners and coordinators took part in different events to promote the project. They gave 2 on-
site visits, participated to 11 Round Tables / Meetings / Networking events. They also organized 5 Workshops
/ Conferences.

Moreover, 9 articles about the project were published in the popular press, giving GenderTime the possibility
to reach individuals who are not especially interested in the gender subject.

« Institutional and organisational impact

The toolbox and monitoring tools are expected to implement gender policies and structural change.
However, the impact has still to be measured/assessed after the end of project.

o Policy impact

The toolbox is expected to contribute to the future policy actions on institutional, national and European levels
through enabling monitoring and comparative analysing of gender policies at research institutions. However,
the impact has still to be measured/assessed after the end of project.

PATH-BREAKING ADVANCEMENTS

The produced toolbox is one of very few toolboxes directed into gender mainstreaming.

As the project portal has been built in Drupal, a free and open-source content management framework, the
consortium will use this tool which provides Internet forums or community management service. The portal is targeted
towards partners’ institutions: project team members and transfer agents mainly. Nowadays, the Web 2.0
technologies can present a vast array of opportunities to provide a more interactive communication among participant
institutions. They are also a good way of keeping both the members of the consortium and Transfer Agents (and other
potential target beneficiaries) on the map of what is going on in the implementation process.

BEST PRACTICES

The project initiated on Month 6 a co-operation with other similar projects, inviting four of them (FESTA, STAGES,
GenisLab and INTEGER) to join an open event in Padua (June 2013), this cooperation is encouraged by the EC (Unit
Ethics and Gender). A meeting with all the projects was planned in September 2014 in Brussels.

EU ADDED VALUE OF THE PROJECT

Interviews and focus group discussions with European experts on organizational challenges for implementing Gender
Equality Action Plans were performed.

The project was able to involve very central organisations that participated to a lot of projects and participated with
other organisations which participate very frequently to the FPs.

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 10

Number of countries involved: 8

_ Previous participations to FP

Egalité des Chances dans les Etudes  OTH Coordinator 2
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| Type | Country | Role | Previous participations to FP

et la Profession d’Ingénieur en
Europe Association

Universita degli Studi di Padova HES IT Participant 187
Loughborough University HES GB Participant 83
Mihajlo Pupin Institute REC RS Participant 19
Danube University Krems HES AT Participant 9
Bergischen Universitdét Wuppertal HES DE Participant 31
Linképing University HES SE Participant 118
Interuniversitdre Forschungszentrum REC AT Participant 5
fir Technik, Arbeit und Kultur (IFZ)

Fundacién Tecnalia Research & REC ES Participant 339
Innovation

Université Paris XII Val de Marne HES FR Participant 14

Team Composition

Team Size: 33 members*

GENDER

Female Male Unknown
88% 12% 0%
SENIORITY
Average Junior Senior
3% 6% 91%
No Yes
30% 70%
BACKGROUND
Applied Sciences Health Sciences Humanities & Social Sciences Natural Sciences Unknown
27% 3% 70% 0% 0%

*The data are based on the analysis of the provided project’s Description of Work.

DELIVERABLES AND PUBLICATIONS

It presents the documents produced by the project (intermediate and final report, dissemination report) and any
publication produced as direct consequence of the project.

Project deliverables

Del. No. Deliverable name Dissemi-nation Delivery date
level

D1.1 Official project report for the EU Period 1 1 Cco 18

D1.2 Official project report for the EU Period 2 1 Cco 33

D1.3 Final report 1 co 48

D2.1 Compilation and systematization of Action Plans 2 Cco 6
implemented in GenderTime institutions

D2.2 1st Periodic progress report on the implementation of 2 Cco 18
Action Plans

D2.3 2nd Periodic progress report on the implementation of 2 PU 36
Action Plans

D3.1 Monitoring Progress Report 3 co 30

D4.1 Didactical workshop concept for knowledge transfer aimed 4 Cco 4
at transfer agents

D4.2 Didactical workshop concept for knowledge transfer aimed 4 co 18
at transfer agents and multipliers inside

D4.3 Didactical workshop concept for knowledge transfer aimed 4 RE 30
at transfer agents and multipliers

D4.4 Organisation of the knowledge transfer workshop for 4 PU 45
multipliers as part of the final conference

D5.1 Mid-term report about cooperation evaluation and impact 5 Cco 24
evaluation of the implementation of Gender A

Dé6.1 Report on existing documented methodologies, 6 Cco 30

differences and similarities with GenderTime
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D6.2

D7.1

D7.2

D7.3

D7.4

D7.5

D7.6

D7.7

Toolbox for Implementing structural change in context in 6 RE 36
English

Web portal launching, external and intra-consortium e- 7 PU 6
collaboration tool development

Publication of project promotion material 7 PU 6
Translation of promotion material to partner languages 7 PU 10
List of dissemination activities of partners (including 7 Cco 24
cultural and artistic events)

Publication of promotion material and organisation of final 7 PU 35
conference

List of dissemination activities of partners: Final report 7 Cco 48
Final Conference Proceedings 7 PU 48

Related publications

Articles:

2013, November 14: Bergische Uni auf GenderSummit in Washington vertreten, Bergische Universitat
Wuppertal University press.

2013, July 07: Gleichstellung: Bergische Universitat Wuppertal in oberste Liga aufgestiegen, Bergische
Universitat Wuppertal University press.

2013, June 25: Réunion d’expertes et experts autour du projet GenderTime, The UPEC Hebdo n° 141.
2013, May 27: Sledbenice Bajronove kceri, Politika.
2013, March: Bessere Chancen fiir Frauen in der Wissenschaft, UNIsono, Alpen Adria University Klagenfurt.

2013, March 11: L'UPEC se lance dans un projet européen visant a améliorer I'égalité dans les carriéres, La
Lettre de I'ORS, n° 142.

2013, March 05: Wider den "Kloneffekt" bei mannlichen Chefs, derStandard.at.

2013, February 08: Chancengleichheit von Wissenschaftlerinnen und Wissenschaftlern: Neues EU-Projekt an
der Bergischen Universitat gestartet, Bergische Universitat Wuppertal University press.

2013, February 07: Access To Scientific and Academic Careers At UPEC: About Gender Issues, The UPEC
Hebdo, n° 124.

Publications - Conferences:

Dahmen, J. and Peterson, H.: To belong, or not belong. Networks as career facilitators in European research
institutions. 2015 Annual Meeting Society for Social Studies of Science. Denver, Colorado, November 11-14
2015.

Siebenhandl, K.; Mayr, E., 2015: GenderTime: Evaluation of Measures for Women Encouragement in Science
Organisations;womENcourage online proceedings, ACM, Uppsala.

Peterson, H. and Dahmen, J.: A Tough Job But Someone Has To Do It. Experiences of GEnder Equality
Experts in European Research Organizations. ESA 2015 - 12th conference of the European Sociological
Association, Prague, 24-28 August 2015.

Siebenhandl, K., Gindl, M.: Gendertime; Impact Evaluation As Part of the Learning Process at SASE
International Conference: Inequality in the 21st Century; 03.07.2015, London, Great Britain.

De Rossi, M., Restiglian, E.: Teleworking As a Measure of Work-Life Balance and a Factor of Quality at the
University of Padua, SASE International Conference: Inequality in the 21st Century; 03.07.2015, London,
Great Britain.

Badaloni, S., Godfroy, A., Perini, L.: About Glass Ceiling Index GCI, SASE International Conference:
Inequality in the 21st Century; 03.07.2015, London, Great Britain.

Godfroy, A., Badaloni, S.: Measuring and Monitoring Gender Equality in the Academia: A Comparative
Approach of Recent European Gender Equality Plans, Gendering Science: Women and Men Producing
Knowledge Conference, 4 - 6 June 2015, Prague, Czech Republic.

Peterson, H., Dahmen, J.:FIfty shades of equality. A European Perspective on Gender Equality Policies in
Research Institutions,International Conference on Gender and Education: Critical Issues, Policy and Practice
at Indiana University, Bloomington, USA, May 28-30 2015.

Béraud, A.: GenderTime project, 5th GenderSummit, Cap Town, Africa, April 2015.
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"Twentieth-century sciences in comparative (inter)national contexts-Modern French science: economy and
institutions", International Congress of History of Science, Technology and Medicine (ICHSTM 2013,
Manchester, UK, July 24 2013).

Conferences - Poster Sessions

Barnard, S.: Private higher education in the UK: experiences and perceptions of executive and academic staff,
Education and Learning: Sociological Perspectives conference (University of Surrey on the 25th September
2013)

Dahmen, J.: GenderTime project, GenderSummit (Washington, USA, November, 13 - 15, 2013)

Dahmen, J.: GenderTime Project, Structural Change Promoting Gender Equality in Research Organisations
(international conference under the auspices of the Lithuanian Presidency to the EU Council, Vilnius/
Lithuania, November 21-22, 2013), see Electronic Poster Exhibition

Journals:

Barnard, S., Hassan, T., Dainty, A., Bagilhole, B.: Interdisciplinary content, contestations of knowledge and
informational transparency in engineering curriculum, Teaching in Higher Education, Volume 18, Issue 6
(2013), DOI:10.1080/13562517.2013.836089

MAIN SOURCES

eCORDA

CORDIS database
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INSTITUTIONAL TRANSFORMATION FOR EFFECTING GENDER EQUALITY IN
RESEARCH - "INTEGER"

Framework Programme: FP7

Action line/Part: 5.2 Strengthening potential, broadening horizons
Activity: 5.2.1. Gender and research

Area: 5.2.1.1. Strengthening the role of women in scientific research and scientific decision-making
Dimension: GENDER AND SCIENCE

Tool: Coordination and support action

Project Call For Proposal: FP7-SCIENCE-IN-SOCIETY-2010-1
Status: Completed

Total cost: € 3 568 019.20

Total EU funding: € 2 247 705.00

Website: http://www.integer-tools-for-action.eu/en

Period: 01/03/2011 - 30/06/2015

Subjects: Education and Training

Project ID and Acronym: 266638; INTEGER

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

While there is an increasing demand regarding the quality of science and research in competition with other regions of
the world the European Union faces a lack of researchers, particularly, in the fields of natural sciences, technology and
engineering and mathematics (STEM). In this respect, the INTEGER project draws attention to the gender perspective
and to increase the involvement of women in STEM disciplines. According to the Description of Work of the INTEGER
project, the number of women in senior management and decision-making positions is particularly low in STEM
disciplines and is representing a “democratic deficit”.

The INTEGER project aimed at promoting careers of women in academic and non-academic research areas in STEM
disciplines in order to enhance the aforementioned research quality by including women as equal partners. The
INTEGER consortium sought to improve organisational matters and to enhance awareness of gender equality in
particular in STEM disciplines in order to increase the number of women scientists and researchers in this sector. The
INTEGER consortium consists of five partners: Centre National de la Recherche Scientifique (CNRS, France), Trinity
College Dublin (TCD, Ireland), Siauliu University (SU, Lithuania), GESIS - Leibniz Institut Fir Sozialwissenschaften
(Germany); and Bradford College / UKRC (UK). Within CNRS, TCD and SU structural change was supposed to be
enabled by the project facilitating equal opportunities for women in making a scientific career in the STEM disciplines.

SPECIFIC PROJECT OBJECTIVES

As presented in the Description of Work (DoW), the INTEGER project aimed at inducing structural change for the
benefit of women careers in science, research and technology and higher education organisations in particular in the
STEM disciplines. In order to achieve this aim, the development of so called Transformation Action Plans (TAPs) for
each organisation involved was considered as central strategic instrument. Transformation Action Plans (TAPs) are
tailor-made documents for each organisation (CNRS, TCD, SU) committed to facilitate structural change regarding the
involvement of women in specific in senior research and senior management positions. TAPs are based on a baseline
assessments of gender-related issues (problem analysis) in the organisations and comprise instruments and
approaches to facilitate gender equality. Local, national and international gender equality experts feeded-in their
expertise in the development of the TAP as instrument in general. Specific TAPs were developed and implemented at
all organisational levels in the organisations. Through TAPs gender issues are further mainstreamed in science and
research and higher education organisations. This is supposed to safeguard a wider impact of the INTEGER project.

The Description of Work provides a list of main and supplementary objectives:
a) Develop and refine the TAP methodology,

b) Implement tools and management practices to realise TAPs and embed gender equality in the organsiations
involved,

c) Implement actions to address areas of intervention, which are: empowerment of women decision-makers in STEM
disciplines, organisational structures and career opportunities and work-life balance schemes,

d) Support implementation through access to gender mentoring and training at organisational and unit level,
knowledge and experience sharing,

e) Assess the impact of the instruments implemented,

f) Transfer good practices and facilitate mutual learning,

g) Develop guidelines for gender equality training and other support measures,
h) Disseminate project information.

Among other things, the Description of Work refers to the European Unions “Roadmap for equality between women
and men”, which in turn outlines six priority strategic actions. These six priority actions include, for instance, equal
economic independence for women and men but also the equal representation of women and men in decision-making.
The latter particularly seeks to contribute to foster the engagement of women in science are research and technology
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development. The consortium partners are also aware of the general FP7 objectives, which are aiming at structural
changes in research and technology and higher education organisations.

SaS/SiS Programme objectives/Activity lines
The main objective of the European Commission’s action line regarding gender equality are the following:

o To boost gender equality in research, through stimulating the participation of women in science and
technological development. A focus will be on certain disciplines or fields (engineering, entrepreneurship,
innovation and technology) or levels (senior and decision-making positions).

s To foster the integration of the gender dimension throughout European Research through gender
mainstreaming and specific activities for the promotion of women researchers and gender equality in
European Research.

e To encourage men to participate actively in promoting gender equality in science.
e To raise the awareness within the scientific community, in the general public and among policy makers.

The INTEGER project has been very well in line with the objectives of the action line by improving women careers in
science by addressing structural changes in different disciplines. Even though the objectives have generally been met,
there has not been a special focus on the above mentioned disciplines (engineering, entrepreneurship, innovation and
technology) or levels (senior and decision-making positions) in particular.

Furthermore, it is true that there has been an effort done to raise awareness for the need to reduce the existing
difference between men and women not only in the general public and the scientific community, but also to address
policy-makers. However, the INTEGER project has not tried to stimulate men in taking special interest supporting
gender parity.

PROJECT RESULTS AND OUTCOMES

TAP development and Implementation teams at each participating organisations were established. In order to come up
with tailor-made TAPs for the three organisations, a primary and secondary quantitative survey for baseline data on
gender-related issues in the organisations was performed. The compiled data was analysed, shared within the partner
organisations involved and finally supported the TAP development with each partner organisation involved. The TAPs
are to be annually reviewed and adjusted in line with potentially changing needs of the respective organisations and
the women involved in these organisations. Transformational change training seminars with the project partners were
held at each organisation to share experience and practices with respect to structural change.

It is considered as a success to establish a platform to transfer knowledge and share practices among the
organisations involved. Among other things, practices or implementation measures developed by each partner
organisations include, for example, funds for child-care support for women scientists and researchers attending
conferences or returning from maternity leave, grants for women research, woman networks or setting up a 'Share
your Success' programme.

Apart from that, various dissemination channels were set up such as a website entries, newsletters. Dissemination
activities were set up to communicate project results to the general public and to interest groups and stakeholders.
Last but not least, a project-integrated evaluation concept was designed and a general impact assessment which
enables a better insight to other organisations, their gender equality issues and plausible change prospects.

Main achievements within the three partner organisations are listed and explained in the final Report of the project.
Some main points are to be mentioned:

e CNRS: establishment of different TAP implementation teams in order to overcome organisational complexity
(including geographical issues), collection of qualitative and quantitative data, the overall approach included
participation and ownership (of measures proposed), development of peer-to-peer learning schemes,
communication channels (promotional videos, commitment message, e-newsletter, national media),
awareness raising and capacity building trainings, outreach actions in high schools.

e TCD: comprehensive surveys for data collection, establishment of different TAP implementation teams,
introduction of a so called “Unconscious Bias Training”.

e SU: grant scheme supporting women researchers for e.g. publishing scientific works and supporting
conference participation, awareness training and learning scheme, introduction of training module
Mainstreaming Gender Equality for University Change.

The INTEGER project is addressing action line 2 “strengthening potential, broadening horizons”, activity 5.2.1 “gender
and research” and thematic area 5.2.1.1 “strengthening the role of women in scientific research and decision making”.
The respective call, sought to implement structural change in science, technology and research and higher education
organisations. As it was shown, the INTEGER project succeeded in realising this aim. Three research organisations
developed and implemented transformation action plans that focused on gender equality issues. Project results align
with the European Union’s gender-related objectives included in the “Roadmap for equality between women and men”.
With respect to general FP7 objectives, INTEGER may also disseminate gender mainstreaming and equality issues to
the larger public beyond the action for the individual organisations involved. Hence, the TAP approach is expected to
have multiplying effects that disseminate the projects concept to a larger public.

Main achievements according to the Programme
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According to the programme INTEGER was supposed to increased gender awareness in the EU scientific research
policy and programmes through gender mainstreaming and enhanced empowerment of women in science. Over the
duration of the INTEGER project, implementation of a broad array of actions in line with the programme was fully
established and realised, with many initiatives set to continue beyond the lifespan of the project.

The INTEGER project has raised the profiles of its partner institutions in the academic stakeholder community, as role
models for peer European research institutions, providing orientation and assistance. INTEGER has served as a
practical catalyst for the larger community of research institutions to engage in transformational change in their
respective partner countries.

Main achievements according to SiS dimensions

At the beginning of the FP7-SiS work programme one of the six thematic areas is still dedicated to “women and
science". However, during the course of the FP7-SiS the notation changed to “gender and science” instead. At the
operational side, regarding the project such as INTEGER, this was going along with a shift to no more funding
strategies to ‘fixing the number of women employed in science, research and innovation’, as well as ‘fixing
institutions’, aiming at reorganisation concepts for science and research institutions to amend “gendered”
organisational structures to achieve research excellence by gender mainstreaming.

The need of integrating the gender dimension by addressing the gender as basic analytical category for science
remained a challenge had been emerging in SiS. For the upcoming agenda for the SwafS work programme, technology
and innovation policies could aim at overcoming this gap by addressing gender biased or gender blind framings and
methodologies in science and research.

DISSEMINATION AND ENGAGEMENT ACTIVITIES AIMED AT TRANSFERRING THE PROJECT RESULTS TO WIDER
COMMUNITIES

As presented in the Description of Work, the INTEGER project consortium originally aimed at disseminating the TAP
methodology and instrument at conferences, organising workshops and providing resources on websites (including
those of the project partners) and safeguard the translation of some of the developed resources to enable a larger EU-
audience to gain access to the project results. Moreover, special media events and communication workshops were
planned to be implemented in order to feed project information to the general public into external networks through
media sources like radio and newspapers.

With respect to the seminars envisaged for three European regions (UK, Western and Eastern Europe), the consortium
published a report stressing that “these three dissemination seminars offer each partner the opportunity to stress key
issues in their respective region/ country and to showcase the INTEGER approach as a conceptual framework to follow
and build on. And confirm the INTEGER partners as key actors regarding structural change to gender equality in
science and research at the national and European level” (INTEGER 2015). A project website was realised and hosting
main project results and contact information. The project website included a virtual toolbox that can be used by other
(academic, non-academic) organisations that aim to mainstream gender equality issues in their organisation. The final
project dissemination report lists close to 100 different dissemination activities including presentations at conferences
and newspapers articles, which relate to the main theme of the project, gender equality in particular in the STEM
disciplines.

PROJECT IMPACTS

Three partners of the project consortium belong to the top 1% in terms of centrality as beneficiaries in European
Framework programme 7. These are the Centre de la Recherche Scientifique CNRS in France, the Leibniz Institute in
Germany as well as the TCD. The Bradford College and the Siauliu Universitetas do not belong to the top 10%
regarding network centrality. It was not possible to assess the higher education attractiveness of the partners involved
in the INTEGER project, for which the University ranking index of the University of Leiden is applied, nor the business
attractiveness index. Generally, given the excellent positions of the three science, research and technology
organisations in European Research, a high impact in terms of disseminating information and knowledge can be
assumed.

In terms of scientific impact, the INTEGER project facilitated the publication of at least one academic paper (see
Lauricikas & Macaitiene 2013), which was cited once. The latter assessment was based on google scholar search. As
mentioned earlier, the final project report lists some 100 dissemination activities including the participation at
conferences or writing of newspaper articles addressing the general public. With respect to the social media impact of
the project, the analysis shows 36 posts between March 2011 and March 2016, which equals a posting every two
months. A more in-depth analysis may support to identify project challenges for achieving a higher representation in
social media.

A project-integrated evaluation was carried out by GESIS. In the three partner organisations, where TAPs were
developed, the impact of the implementation of the TAPs were assessed. Many actions recommended by the TAP were
established during the project and will endure beyond its duration. Enhanced capacities were built-up in partner
organisations, structural changes effected and a proceeding commitment of the management recognising additional
benefits like enhanced reputation and profile but also improved research quality and competitiveness in the European
Research Area (ERA).

Together with other FP7-projects related to gender equality and mainstreaming INTEGER can be regarded as having
paved the way for further EU and member state activities in the field of gender equality in science and research and
technology and higher education organisations. For instance, the INTEGER projects precedes the 2011 European
Commission’s report on “Structural change in research institutions: Enhancing excellence, gender equality and
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efficiency in research and innovation.” However, even the final project report claims to have this pioneering role, it
fails to deliver dedicate evidence that INTEGER has been the main driver for gender equality policy actions in the
science and research, technology and engineering and higher education area at the European and the member states
policy level.

PATH-BREAKING ADVANCEMENTS

According to the project-integrated evaluation, structural change towards gender equality has been initiated in three
main European science, research and technology organisations. These organisations project beneficiaries. It would be
interesting to transfer the conceptual framework and methodology of the TAPs to other science, research and
technology and higher education organisations and assess the impacts in these settings.

BEST PRACTICES

None.

EU ADDED VALUE OF THE PROJECT

The INTEGER project provides significant European added value. One of the largest European science, research and
technology organisations (CNRS) and two science and higher education institutions, one of them in Ireland and the
other in Lithuania developed and implemented transformational action plans (TAPs) for structural change to foster
gender equality in science, research and higher education organisations. A conceptual framework to develop and
implement these TAPs was jointly designed and the framework applied in organisations in three European member
states. In each regional context particular strategies and measures to improve gender equality were outlined and
realized. TAPs are supposed to address also country-specific gender-issues. With a platform approach knowledge
exchange among the project partners and with additional stakeholders was organized, for example, in three regional
seminars addressing. The wider public was addressed by media release in the web, radio and newspapers.

PARTICIPANTS AND RESEARCH TEAM

Participants
Number of participants: 5

Number of countries involved: 5

_ Previous participations in FP
CENTRE NATIONAL DE LA REC Coordinator 1524
RECHERCHE SCIENTIFIQUE

Trinity College Dublin HES IE Participant 209
GESIS - LEIBNIZ INSTITUT REC DE Participant 12
FUR SOZIAL-

WISSENSCHAFTEN e.V.

SIAULIU UNIVERSITETAS HES LT Participant 8
BRADFORD COLLEGE HES GB Participant 1

DELIVERABLES AND PUBLICATIONS

Project deliverables
° Periodic report: http://cordis.europa.eu/publication/rcn/15978_en.html
o Results in brief: http://cordis.europa.eu/result/rcn/166165_en.html
o Periodic report 2: http://cordis.europa.eu/result/rcn/161274_en.html
° Periodic report (full): http://cordis.europa.eu/publication/rcn/15978_en.html
o Final report: http://cordis.europa.eu/result/rcn/182534_de.html
Related publications

e Laurincikas, Antanas; Macaitiene, Renata; (2013). Joint universality of the Riemann zeta-function and Lerch

zeta-functions, INST MATHEMATICS & INFORMATICS
https://www.openaire.eu/search/publication?articleld=webcrawl ::e1d52a97c8d17fb13a91d5042659645
3

MAIN SOURCES

eCORDA

CORDIS database
OPENAIRE database

Project deliverables
Project’s description of work
Project’s Final Report
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Gender and Science: FP6 Related to SaS
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QUALITY IN GENDER+ EQUALITY POLICIES "QUING"”

Framework Programme: FP6 related to SAS
Dimension: GENDER AND SCIENCE

Tool: Integrated Projects

Project Call For Proposal: FP6-2004-CITIZENS-4
Status: -

Total cost: 4.742.114

Total EU funding: 3.978.276

Website: http://www.quing.eu/

Period: 01/10/2006-31/03/2011

Subjects: Social Aspects

Project ID and Acronym: ID: 28545, ACRONYM: QUING

BACKGROUND AND CONTEXT OF THE PROJECT AND STRATEGIC NEEDS

At the time of the project, there was no adequate knowledge of the overall and specific quality of gender equality
policies and the intersections between gender and other inequalities across the European Union. There was a clear
need to improve the gender+ equality knowledge which referred to policy on gender equality that recognised that
gender inequality was connected with other inequalities. Furthermore, there was a lack of venues, channels and
materials to provide policy makers with improved gender+ equality knowledge. To fill those knowledge gaps and to
identify the existing inequality intersections, an assessment and a comprehensive conceptual framework were needed.

SPECIFIC PROJECT OBJECTIVES

The QUING project aimed to improve the quality of gender+ equality policies in the EU and its candidate countries.
Therefore, the specific objectives set by the project were clustered into four sets and outlined as follows:

The first set dealt with the conceptualisation of inclusive gender+ equality policies (1-4):

- Conceptualising the relationships between different inequalities, especially between gender,
race/ethnicity, religion, class and sexuality;

- Conceptualising and mapping the interfaces between civil society and policymaking;

- Conceptualising participatory forms of gender and diversity mainstreaming by accentuating voice and
civil society interfaces;

- Conceptualising and mapping civil society texts on gender+ equality;

The second set focused on the content and quality of current gender+ equality policies and practices (5-7):
- Assessing the quality of gender+ equality policies in the EU’s multicultural context;

- Assessing the standing and voice of civil society in gender+ equality policies;

- Explaining variations, deficiencies, deviations and inconsistencies in EU and member states’ gender+
equality policies;

The third set contributed to social science theory delivering concepts typologies and other
theoretical/empirical contributions (8-9):

- Developing an institutional approach to practices of citizenship;
- Developing a typology of gender regimes in Europe;

The last objective aimed to actively contribute to the further quality of policymaking on gender via high
quality standards:

- Defining more inclusive standards for gender+ expertise.

The project’s specific objectives were relevant for:

ERA: the project contributed to the ERA priority ‘Gender equality and gender mainstreaming in research’
(point 2.4) as intended to tackle the loss and inefficient use of highly skilled women deriving from their
underrepresentation in research and leading positions. Furthermore, it also contributed to the establishment
of the ERA by involving researchers with country expertise for the data gathering and analysis and by
applying the principle of multinational teams in the consortium composition.

Innovation Union: the objectives set by the project contributed to the IU objective ‘Delivering the European
Research Area’ (point 2.2.) by gathering EU-wide information and data on gender+ equality policies and
practice in place. The documentation and research activities on gender equality across Europe supported the
IU overarching objective ‘Strengthening the knowledge base and reducing fragmentation’ providing extended
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common knowledge for better policy making. Finally, good practices from some MS could be used for
benchmarking thus, strengthening competitiveness for excellence in Europe.

SaS/SiS Programme objectives/Activity lines

Despite the project was not funded under the SaS programme, it was relevant to achieve some programme objectives.
In detail, QUING contributed to the objective of boosting gender equality in research, mainly through fostering the
integration of the gender dimension throughout European research. The project research activity was specifically
aimed at developing a better understanding of the gender issue in scientific research. To make an improvement in the
content and quality of gender equality policies across Europe, the project planned to carry out an in-depth,
comparative and intersectional research on gender related issues. Finally, the dynamic dialogue between civil society,
researchers and policy makers was essential to properly complete the project and to embed gender equality in
different fields.

SaS Action Plan

The project was relevant to produce gender equality in science which was a key objective of the SaS Action Plan and
related actions (Action 24-27). In line with the Plan, the project supported specific research to improve the
understanding of the relation between gender and science issues in Europe and to develop tools to support the policy
process.

PROJECT RESULTS AND OUTCOMES

Main achievements according to Project objectives
Against the specific objectives set, the project main achievements could be summarised as follows:

e 5 integrated research activities: LARG&WHY generated and gathered new concepts, knowledge and
understanding on current practices on gender equality policies across Europe; FRAGEN gathered
documentation of gender equality policies; STRIQ produced knowledge to address gender inequality in policy
making; OPERA provided training for gender+ equality through standards and materials.

4 different thematic issues tackled by the project in its analytical parts:

- General gender+ equality policies (including institutional arrangements): analysis of debates on creation,
restructuring and reform of the institutional architecture for gender equality and contributions to gender+
equality policies through theory and policy recommendations; Mapping of the range of inequalities
addressed by gender equality policies in 29 countries, compared to the 6 tackled in the EU regulations
confirming the wide variety of cases across Europe.

- Non-employment: Studies of inequalities in the non-employment policy field to identify groups of women
regarded as legitimately non-employed both within countries and between countries in relation to several
factors (e.g. material status, sexual orientation, ethnicity, religion). A large comparative analysis was
also performed on the variety and gendered quality of leave regulations in the studied countries and
across the EU using fuzzy-set ideal types to grasp the variety. Despite the legislative progress, the
traditional division of gender roles prevailed on the universal caregiver model.

- Intimate Citizenship: Analysis of exclusions based on gender in intimate citizenship issues (mainly in
reproductive rights and partnership regulations). Those policies were closely linked to other policy
domains such as Non-employment and Gender-based Violence. The gendered exclusions negatively
impacted the quality of such policies and obstructed progress in gender+ equality.

— Gender-based Violence: intended as any form of violence against women, or in which women
disproportionately suffer. The studies carried out found that the intersection of such violence with other
inequalities added further complexity to gender equality policy development and that the responsibility to
reduce and eliminate gender-based violence was shared between the EU and MS.

» Theoretical contributions to debates on intersectionality, state-civil society interface, the quality of gender+
equality policy as well as the processes of Europeanisation and gender knowledge transfer;

e« Policy recommendations, distinguishing between: recommendations for gender+ equality policies in the
context of Europe; recommendations for research and for gender training addressing many actors at different
levels of politics and policymaking at EU, MS and civil society level;

o OPERA referred to the part of the project dedicated to the actual work of ‘doing gender+ equality’. It
established the need for quality in gender+ training as a fundamental component for gender mainstreaming
strategies and integrated intersectionality in training. In so doing, it defined inclusive standards intended as
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the capacity of a training to tackle complex situations of inequality and also to identify intersecting
inequalities;

e Total 2 public databases (one of important feminist texts in Europe and the other of gender trainers, now
based at EIGE3®).

As measurable results, the project led to the delivery of 35 academic papers, 8 books, 29 country-specific reports, 30
integrative papers and 67 articles.3” As regards the degree of effectiveness, the main scientific objectives of solidifying
the knowledge gathered on gender+ policy frames and practices and developing conceptual tools were achieved. The
2010 Consolidated report assessed as ‘satisfactory’ the progress made by the project as a whole and ranked QUING as
‘Good to excellent project’ due to the full achievement of its objectives and technical goals even beyond the initial
expectations.

Main obstacles

The main challenge encountered during the project lifespan was the change of a partner which slowed down the
FRAGEN part. It was solved thanks to a rescheduling which allowed to respect the general time frame and resources
allocated for the project. A major concern was also how to ensure a proper dissemination of the project outputs among
state-level authorities.

Main achievements according to Programme objectives

The expected results in SaS were to attain a lively policy debate at national or regional level and an improved
understanding of women participation in science. The project outcomes contributed to the same scope. QUING
promoted linkages between theoretical framework, policy and civil society (feminist and other movements) in order to
feed a constructive dialogue. It conceptualised the notion of inclusive gender+ equality policies referring to policies
that were not biased towards other inequalities but rather considered other inequalities where they intersected with
gender inequality. The comprehensive approach applied by QUING allowed to effectively address multiple inequalities
thus, fostering equal treatment beyond diversity in society. Such neutrality was desirable in the European multicultural
contexts, in line with the SaS programme goals in the field of gender.

Main achievements according to SaS dimensions

The